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VATEA KSR FE 0 5 R AR A TA Ly, 200 1 AT BN sl S [R) 3 2 06) B3 T AT D7 A R i X — T 24

SR ABS A o ke, AHFTELIAE e ) BE D Em, BRUT T RS 34T 0 5T [ S T ARSI,
VAL 5% T3S NS B 15 41 o adl ek Z2 Ik i L1 S ROEBE I B (ST 1) S 7 SR (WS 2) I FE, ASCR B, R
FES T AT LA BT A EShHL, BT TAESEG R H, R T ESE AR T RS E s xt 7 T A
ESHLAIERAER o ARBFFEAMOABIE R B SC T E 37 0 R SE il A S R 3, o andey 54 i) B2 T

PRt TS T .
K
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1 [A)8EE

4, HE R BT R, 42U Ak B
BEAHE PSR & o X SR B0 2 SN 01 i Bl M4
T EERESRCNE 4 2007; skE, BT, 2017),
BT F B R AT A PRI 52 3 50 55 SR B B T
12 K1 . FhMEFT M (proactive behavior)&—Ff [ &
MAT R, T T Bl B TR SR i ik S
H AR B S ) Y L T 9] K 2R B9 4T A (Crant, 2000;
Parker, et al., 2010), FEFLH F 3 ME47 A AR R &
TR b 50 728 B R A S B 3h 4% 52 3R (Crant,
2000). B WLHY FEShVEFT NG . #F 1T 4 (voice)
7K $H 47 M (taking charge) . 1R 43 % (knowledge
sharing) 55, Gt THY FE AT N AT 51 T2HZUA
[ . T AE# 2 i (Seibert et al., 20014 IE[AIVEM, i
A RAGR SRR 01 Ak e b, R MR HC 2 U 1] (Seibert
et al., 2001), Jf & FMR UL T TAESGRMIES
(Thomas et al., 2010; Tornau & Frese, 2013),
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FFE 70, AL, TS, AR, ey it

SR, A T ESMEAT HROR IRV R R
T 0 TR E AT X H B B iR 3 g5 . B
DT IR RIS AEAER), A T A A sk 41 41
BRI, B3 A4 T R RS BE 8K 2332 B Al b T — 4
PR [R) 35 /52 1 (Schulte et al., 2012; Steglich et al.,
2010), HHEWIEA =, “ERF IR CUWERFE, [[
FAEN R THEALPRERENEIHXN S, &0 T 5H
ZUR R E LR (LR 4, 2020). R4, 4FEH
SR F AT AR, 29X 0 TR AR A AR RS 2
TR 2332 B Rl =5 3 3047 R 3 2

R TR, R, A S A a2 2
Wik, SRS F A7 AR R T A B TAESRUY
SR At 22 ) BRI IR R AMEL RO 3
AT M B0 (Bandura, 1978), HREH 22 ] B,
A A A Ol N BIASE 7 % A ok 2 o BE AP AR 4 3R
JEBAT A, B AT BB SR AR 45 SR
MRS Z 2N S, 724 3 82 2] 19 3 Pl (Bandura,
1986). falt, FATAM 7T [FSGH FE st h 30 T
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TAEGRLZ 0] 56 R BAFE i« — 3 H L —— 51 T
1 A F sh#HL(autonomous motivation), H EshHLFS H
FAREIEA A Rk [ & SR
17 M ZhHL(Deci & Ryan, 2000), 4 [FF L T4
P& I AR BRI, RO 32 sh A [R) = ) B3 TAG 38 T
— B BARAT T, BEIAE B 0 A S T —
FEP B FA £ 32 BB RE IR, DA T8 AR (S R Al
T A ETAERSIPL, w5 & B TAER3h 7.
vE—2E i, 32 A EEHLIR S R TAE AT S 4
%Iy, % AE Z MK 1 F PR (Sheldon &
Elliot, 1998), #EmMi4&T+ TAESAL .

HE, IEASE BT B A O R 0 358
AR 23 32 BRI ) FL2z 2, NS R o 7E L v 49 3
H T EEM A6, a2 2 BRI A E AR
R 5B BXAMRIT I RE ), LLAE I 134T
Sy it AR AR RE B R ZE R B YRS T
AR, XA B RE A BRI, SETT R 214
) i B b AT £ 8% ), IR $F T A (Bandura,
1978) ik, FATINN, 53 T T8t Ak 5t T
222 [l F AT IR T HE A A MR E

Sl A% AT LR 25 W00 £ B £ 1T 4 (e.g., Thompson,

2005), 15 EFPEAT X F A K 8118 5 AR,
F A MEARSAE R — ARG R T, R T AMARAEXTAS
SZIRBEE ST PR, BENS 3 ol MR B T 3h 255 i &
FEl A 155 1 — A R X B 1Y) 1 A% 1 1] (Bateman &
Crant, 1993), fHLL TR R T, BA S ENEN
H6 B4 B3 T AE R0 R84 2o A e SR AR 2 50, AT
AT LR 2 BEHL 23 9 HLRE A% TU(E ML 2 (Bateman
& Crant, 1993), AT B AR &7 TAE #2 ih ok $5
22 T (Parker et al., 2010), IX AP FRA AOZSBE AT
AR BAT 5 F B AR Y 0 T T A [ B %
B A BRI . Pk, 7E e R S 3
SIATONEE, AT REAS R A —F B FR AR T 2R )
L2, MR H =30,

AHIFFE 0 R DTERIAR BLAZE LA T JLAS 7 IH - 15,
MRV AT N 10 A e T s AT X B T 5
PR AL, S F2 B AT o A S SR 4L T R A R
B o HR, @ HEE A EIWIERS F T R
T TAESHOC R T A VER, WG T [ E3017
RS2 B TSR0 N AERLE; 28 =, B BT 6 T
H & S IR ERL, ARSI T Rl EE 3
AT A R BOE BT A R S AL I 4R TSR
T, SEEMANTE T A O F sh AT I I ATF ST (L
K1),

BT EZEAR
(T1 E)
FEETHRH_ Y | RTAEIN »| AT TS
(T1E) (T2E) (T3L)

SR ARSY ikl

11 BAEMNEHTAERIEEIN

H ESP R T AT A TR RS Ak
B R BT 3 AY.CBEEK J (Deci & Ryan, 2000), 3%
H EShPUHESIAT A2 H R, TR R T
SN N F AR EEE AR, A 7E & ekttt
2 MM {E 55 (Deci & Ryan, 2000; Gagné & Deci, 2005),
2 1 F B HLIK Bl B A AR TE 5 B B i B 7 Y
B RO 3 )% (Ryan & Deci, 2000), 7EZHZH , [H]
oo 51 TARIUE SRS IR A — D BRI, X 51 T
A & EE A0 (Chen et al., 2013), fhfiTal LA it
H % 580 B 32 s R) 2 b 52 w03 1, L a3 3 5 i) 5%
THERET . 510 TEE, XFE TREER
M (Ferguson, Carlson, & Kacmar, 2014) . 3 3k A 14
W, F=FET 00T IR 51 T H F 8L,

HE, RS e, R ISR AR
5 1 €85 1 T 2% 2T ey LUK 25 /9 7 =X e 0z
(Bandura, 1978). T [F 358t Eahi7 R m b TR
N T H A BESRM TAERE T . B TAERSEE DL &
JE R TTAT A TAE = (Hartley et al., 2016), iX
SE[E AR T AR 322 TR A A € TRIBCREX
F AT R i, B TS T AR A
BT TAE B An A B IRAMME ] . X552 80 H FRAE
T AE B A% B ER AR Ad 53 T 7= A 32 NAE IR 3l Y A
FTAERACE, FFmfesEH A E3hPL ™4 . K,
[F] =2 51 CAE A S SR MU S B 2Ok R, [y
11 R X F 5 T AMNE I35 1 98 1 i 21N 7T Z2 0 i 7
F(Chen et al., 2013), k&322 3] BS A KT AL
Y BR 858 25 X6F He 2 2 sh L5 47 8 77 A2 52 i (Bandura,
1978). Btk F Ay [R5 01 TAIE T s E 3tk
B TAERREE, MiAh T > PR P i 03 T4 52 IR g,
A R A BRI F S Ry R s —FF, 8500k TAR
B 2G5 Tk A & 7= A TAERE D)
P, T H ETAEINL. &5, MEIHEIT AR
it &, W FE ST R R R m e, HA
ST R 3R B A 2R SE AT A TR 19 R R A9 AT
“A(Crant, 2000; Parker et al., 2010), HAREIH N I
Bl fiff U AR B rh A A 0] R HE A T A48 5 (), 5
NHT I 2R RESF) (Parker et al., 2006).
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Ak, A1 AT A A5 51 T Ak ) TAR 515
ek, B il g TAE M S Do, ZERRAR
TAERRE Y, B T2 5 BN 3 TAER SR,
=32 T AFE(Richer et al., 2002; Senécal et al., 2001),
M7= A A2 DL N ISR 3 i B TAESIL,

y—J7 I, S R i RN Fe S
GH TR BRI BV NTB N B i35 77 o BRIk
F= 2 i [) S ] DL ARAS TR A 0 T AR SUROR T =
145 S PEHY (Seibert et al., 2001; Herrmann & Felfe,
2014), IMiXLE[E SR T 0 TAEH LR A J1 i
TG, XEETE R E B AFAE AT LA IR L TR
W TAER B 7, M4 Tt 51 T B 3 Ml (Lazear
& Rosen, 1981), Hitl, FATHEH -

VL 1: FIFEZHTH LT A ZHIA ER
A
12 RIBEZHNBHRNIER

FATHE—2 A B FEhPLAT IR F 0 T T
EGL . BARMT, 32 3 E3hPLEKSI I TReus
TAEMEME LA AMERE S, SKANW
DHEE R [ ) TAE(Gagné et al., 2010), M
BN TAERTHE T 255 1 (Deci, 1971), 3% 28 51 TR{Y
SR T AMERED, i T P TE Pk R S A2 N T
fEo Bk, MfiTss$e Tt TAER S iR BE, fe it T4k
H #5435 B (Sheldon & Elliot, 1998), Ith4k, 321 &
ALK 2 1Y 51 T4 T35 BT 5 98 19 A1 1R (Parker
etal., 1997), & F H M TAEE 45 (Deci & Ryan,
2000), RP A T M PR SE s, 25 B 45 58 AT 55 (Deci &
Ryan 2000; Grant, 2008; Parker et al., 2006), LI{3:0F
FEAWAESE T H FE LR 51 TS0 W 3 1F 1] 350
YEFf(e.g., Breaugh, 1985; Koestner & Losier, 2002;
Sheldon & Elliot, 1998), WAk, R4 k%) bt T47
RS AR DG ST R I, [R) S A 7 Ry 3 3k 5% e % T 1Y
S PR FIA S X 51 T T AESS 3R 7 A 52 i (Liu
et al., 2019), Hitt, FRATIN AR 32 20 1 7] =5 38 ik
HBEFEAE WO T | EShHL, 4T TAES:
o LAV LT, FRATHES

B 2: i T A ZshAust TAEGT A E@4EA

R 3: Rl EZHMNAERFIHIT AR L
IAEGT ) IE &) Fvh T AL T AR
13 EFHEARNATIER

FhossE ] B ds i, AMATEE S R P R A B
FUXT A B BE 7 AN P B AR B . MRS
FEFXS H B R 7 WA MR, et ) o i
rh S BN FE SR, TR #EAT 2R~ 15 Y~ 145

(Bandura, 1978). Tk, FATAR A T EhMHEA
R[] 55 = 3 AT o AR PR A T A AR AR
{4 . Bateman Fil Crant (1993)35H, Fshk A#EE—
FRAHRIESE B9 AR, 38 TR E3h R I T 30
R BUTE A AT o B AR Y 51 TS TR
AA ML, KRBT ZhIF 8 2 LUE B 3 BU5 mi ;
M Z T, AR T P A B4 2R I AN B5UR%,
A [ 0 107 A 15 17 AN 2 = By Ml ol 8 BR 5% (Seibert
et al.,, 1999; Zhang et al., 2012),
RN S K s = = N DN - R
SRl s AT A — e ) R T AL LS, TE
iR R R T m R R sh e, R A E
SIHL A, R = 34T % 5T A ESLR R
HEVE A5 LI 5k (Seiber et al., 1999), AHfz, 2461 T
F B AASARES, AT DI L2, RADERM
SRR M, T Bk B M4 52 A P 5% (Bateman &
Crant, 1993), it —Hh, 7675 2| [A 3R B 30
7R, AR FE B A 1Y D T R O i A B
F Rl FE AT Ry —Fgl, Joik IR B E S
[F o AR AL A 22 I HL2s, DR 2 4 ) = i B
FEB . [FEE, AWFRUESE, BT E S A
] LG wp R HE R T B TR SO e . m E s
& 5L T2 AR A i R 7 I3 45 R 8 Rk
A5, AT AR OULRR AR b i %of 5 ARG 3 3l Ak Y 51 T
T e 7 B A R 0T AR R A T, R HE R 5 £
SO TR W GEHR, N, 2016), ftk, FRATTERH
ik 4: RTEHMARKERF EZHITHE R
IAEZHMMIER X ZFARTER., BiKkmT,
RIETHMARMS, RIFLINTAHSR L H IS
HLbh E ) VE ) AR, R ARES
TR 3 AR 4, AT B AR
Y& FIAE A (moderated mediation model), B[l H E3hHL
&5 T [l = 3hAT X i T T ARSI, HiX
SR K/INZ T B AR IR T [l =g 32
AT R REIICH — P AR 32 Bl AR HUAIL 2 I i 24 41
W5 . FahMm 5 T RE S 2 AR
A5, Ay —FPbL2s, #ET RS M R E5 9 &
AT R ARAR IR LA R T S i AR R . AR
P TR shny 5t T, FE SR 0 A X RS 3 sh AT
W, ARG R H = TAESIHL, AR R T
YRGB, FRATHE A PR i A VR IR
Bk s5: RTAEZHNNEFELHTAHERL
IARG RN X A AR LB T 23k AL
AT . A T EFHBARMS, A ZHNTREF L3
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ATH-R T TG X Z 69 F AR #ALE
2 BESE 1. SEHLRAERTSE

21 WRIH

AR BIF 5 35 B I PN R 48R AR e e S R T 3 Al
RWFFEAEAS . FEWFFEITBATT, AT B AR 24
VLRI ST H 0 Sl A 77 =X, IFORUE T R A i B 24 1
DL IE 5 AR AP e 2, RSB TN
B A RATATASFIE MR o FEAT B 28 5] 01T 1) SR
Jo, FFRRERIEE T AE . Ry ikt G 3 W) O v A 22 1 52
M, ABFFE R T 3 BRI . BTN SRUCE A s
WA T, TRIBgETE 1S H . RRRIH 5 TR T
W FE a7 A T A& etk A 1A
Ja B TR T A S A EhPLA T4, ik 1
NHJG, B 5T B R R TS TN
WF 5% A I K Tk ) 4 300 4y, Rl 5 s, MR G4
ARG G, “nE P e TR TIE . 2
FERIIHE SR bR e, HEITIR L . DRECE, K1k A
T 209 #4511, 47 290, A1 47 1~ HIBAAY A 28]
% 209 1y, FEARTNCRER 69.7%.

TE 47 9 FeAT, Lot 38.3%, HbES
61.7%. 4Fiy EELEPLE 35~45 5 (5 80.8%). HFH
IR TR TEARI B 85.1%. 1E 209 44 51 TREAR
o, BB LB T e, T B
74.6%, P 25.4% A8 AR B AR TP AR TR AR,
H 25 B KRLLTF & 18.1%, 25~35 %5 58.9%,
35~45 %15 16.3%, 45 LU b 6.7%., #EKF4E
RrEARIY B, Hohm b LU 22%, K& KT
mi 20.1%, ARBLK A 46.9%, #F5EA KL g
11%. TAEFERE, H 1~3 4 45%, 3 4F &L
i 55%.

22 WMIRIEA

AW 5T BT >R 0 i R 0k B F E A &
TAPIE & RASCH, I H R ZERE T E A SUE 5%
TR T RAFEEEUE, S T PR TS SORAS 1 — 2
P, RATEIE T 3 (LA J7 5 U4 Bl iy Tl i
1T T RE Ry <HHi3e—[F1% (translation-back-translation;
Brislin, 1980)f&)% o W 5¢ i A7 1 234K H Likert 5
SITE, e = “dEFARRI 5«5 = “dEH IR

E=VT)
=]
G O

(D[FF F 8147 M . R Frese Z(1997)JF & 1 7
MEEMEER. T HERI G 5T [ BN 2 [
FESIT R, AU RS R EE T TR R,
Qe ) [) AR A B ] 0 < TR A A B

BRIA) R, A R AR 2 B Sk o 27 iz m R
FEARMIFFE 0 N — B0 R ECH 0.88,

() A EZHL. APFFTLEE Gagné 5(2010)FF &
1 TAFE sh#L 2 (work motivation scale)dt: 9 /i H
SRl 51 T A EHL. 1R R AEAGE R (E
4 0.94, HLAIZ H a0k TAE R TIETL Y
TAEPE by, RATE— B

G)EhME A FshE A R Seibert 5
(199NFF EmtLE 10 M HmESR, HRIZH R
“FRH o FHB POk R AT, TEANSE
g AR — Bt RO 0.92,

D TAEGEL . TAEGCKR A Liden 55(1993)F
KRR LR T E 4 MK H, A H R
F B TAHRMBIT T AC M EMELTT, %R
TEAMIFFE 18 B — e R ECH 0.90,

(S)FE AR B o Ry T 3k G — S T S A R AT 5
AR OC R, AVFFEEBIEAR N O GEit2 A it
A, AR T R ZEERE. T
FEAERR o Horp o 8 B oy — AR i (oA T
“DRELME), HRWEE RN ZHGIAER, XA
F1 45 124 A8 1 B s i ml LU F R 1T X e P 32
SN R =R, Sy A, R RS B T
B i H IR RIS, SARME A RRE S, A TR
B 15 O FTRE 0 53 98 U A0 50K 5 B (Fan et al.,
2013), ATRES X H FEshAly™= 4 W # % (Bono &
Judge, 2003), PKitk, AHF5Ed4 1 T H AL AE RN
AFEHIAR 5, DS sl s 45 R psgm . 5T H
FR e K H Edmondson (1999)JF % 1) H Fk &L AE
R ZE R T 3 AKH, B H S
TAE AR R RERNGEIEREZN . ZERER
5T H B PR — B rE R BCR 0.76.

23 HERSHAE

AW, B A o A AR)Z AR L HR
IR B eI SRR, B — S 21
TIREENL, AR A HR (mixed model )2k i
SR, [R5 R T T 2 0 B I Y 25 800 AN iR B
BARLERI (Foo et al., 2009), AR, B e#t
Mplus 7.4 XFHHFFE AR T ARt 1A T 380 E P 743
B, LIS 56 BRI AR A rpl K 3] 1) A5 e 22 [ ) DX 5310 48
& FR SPSS 23.0 XHF 5T AR H b A 75 BE A A
KA REGE T Hr, DR s & A8 T A OGO R 4E,
RAWF G ISR B SR A L k. s, R
SPSS A K Mplus ) 2 Bl HLAC W AR R4 7R A 50,
IS UEASBIF I 0 2R
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24 WRER
24.1 TEE X EEIEMEEF S

KT HERENFENET R AFESL. BT
F A L TAEGRGX 4 AR R A X AR, A8
52 R H Mplus B 2517 50 0E 2 T 00 o 25538
7, VU TRy = 1027.18, df = 399, RMSEA =
0.08, CFI = 0.86) . L F =N A ([R5 £ 31T
N5 EBEAME I I— DT, = 1436.16, df =
402, RMSEA = 0.11, CFI = 0.77). P FHEI(h 5t
THIFR A A I A— T, = 1970.70, df =
404, RMSEA = 0.14, CFI = 0.65) }2 B PH 7B 8 (Fr A
AN —AHTF, ¥ = 2270.65, df = 405,
RMSEA = 0.15, CF1 = 0.58) (WL 1), X#tFMH, &
WFFE 4 A8 fa 22 [a] HL A& AT 1 X 433508
242 HERESITHH

AR PP bR 25 B C R BN 3R 2 IR
MEERAT UE Y, W FE i 558 T A Ehl
(r=10.50, p < 0.001), TAESRL(r=0.42, p <0.001)
BEIEMK, BT AHFENIE TIESHGF = 0.54,
P <0.001) 1 3 IEA G . 3 B 28 J O 1% 19 56 TF 4t
TR

243 (RIZEKIE

AHFGER FH SPSS 4 TR G 452 780 4320 B Ay 35
FUMRBE, KR RE 3 s, |, I TKREE
W1, FRATE T A PR R (B S A5
PhafAR a5 T [ FRALREIE) K R = 3 sh 17 Ry it
AT A 1), 255 WoR, RS a7 i T.A
FEHHA R EIERZm@Y = 051, t = 647, p <
0.001), fBix 1 558038, 5 =, FATE Bty dEminy
e 3 T A ESHI TAEST A5 . gk 3 s
B2 FiR, H RSP BT TAESCH B 1E 17 5
Mi(y = 0.46, t = 5.23, p < 0.001), fRix% 2 #3850 Ff .
8=, UG T TAEGSO AR /&, 7EALHR i A 4%
HilAs g [ FEHT R BT AHENNE, B
Brés R, AR a7 hEa T H Esh L
BT TAEST R A RN #6425 35 (y = 0.37, ¢ = 5.58,
p <0.001, 95%E{FX [][0.24, 0.50], AL 0), %
KECEIFESN

S, FRATH T FE S A5 R E ST
128 BN 01 T [ E LT EE, DR 6 T 3
S K AR AE, TR A58 AR R AT s
fEAb Bl (Aiken & West, 1991), Z5H R, BT E35)

*1 TEERXINNEMNEIEERFSHEFRR L)
iR $ df ydf CFI TLI RMSEA SRMR
M4 K| A 75
WETH 1027.18 399 2.57 0.86 0.85 0.08 0.05
PB. PP, AM, JP
M3: =K i
Hre 1436.16 402 3.57 0.77 0.75 0.11 0.08
PP+PB. AM, JP
M2: TR
HRL 1970.70 404 4.88 0.65 0.62 0.14 0.11
PB+AM+PP. JP
. A SERIA|
M1 S 5 R 2270.65 405 5.61 0.58 0.55 0.15 0.11

PB+AM+PP+JP

. N=209, PB= [A&HEHTH; PP= B TEIHAM; AM= {EZHL; IP= TAESE. “+ R EEaIft.

*x2 TEMHE. REZREXRBEFR 1)

A hE PIE bRz 1 2 3 4 5 6 7 8 9
1. M5 0.25 0.44
2. B 2.11 0.78 0.10
3. HAERE 2.53 0.96 -0.04 0.13
4. TAEAERR 2.80 0.99 0.17°  0.59™  —0.05
5. A FRALREIER 3.48 0.66 -0.16"  0.04 0.03 0.06  (0.76)
6. [RFEINTH 3.63 0.57  —0.08 0.05 -0.03 0.10  0.33"  (0.89)
7. BT HFEIHL 3.58 0.70 -0.09  —0.10 -0.01 —-0.001  0.38""  0.50™"  (0.94)
8. W TEBPEAM  3.60 0.62 -0.12 0.04 0.03 0.10  0.58™ 049  0.56™  (0.92)
9. B T.TAEGRL 3.83 0.69 -0.16"  0.02 0.06 0.04 042" 042" 0547 059" (0.91)

E: N=209, %5 B B ASUIRERIGE

" p<0.05 " p<0.01,"" p<0.001,
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Fx3 RIGKVEERFAR D
[ERESSIEIIN TAESH
Gy R ] FERL 4 R 2 A 3
B SE t B SE t B SE t B SE t

R 1.09 0.36 3.02 344 030 11.65 1.08 0.35 3.14  0.89 034  2.63
P -0.03 0.10 —0.34 —0.09 009 -1.04 -0.14 0.09 -1.60 —0.13 0.09 —1.43
A1 -0.10 0.07 -1.51 —0.12 006 -1.92 0.02 0.06 0.35  0.04 0.06  0.63
HERE 0.02 0.04 046  0.07  0.04 1.69  0.05 0.04 129  0.04 0.04  0.87
TAEFIR 0.01 0.05 0.18 0.02  0.05 0.42  0.01 0.05 0.20  0.00 0.05 0.01
DNy et 023" 0.07 3.44 0.03 0.07 0.47 025"  0.06 402 022" 0.07 3.30
[ £ AT A 0.51""  0.08 6.47 0257 0.09 2.93 0.19° 0.08 232
EESEILIN 0.46™"  0.08 523 0377 0.07 5.58
BT E 3P 0.42""  0.08 5.37

FF AT =< T. 3230 040" 011 3.6

A
—2 restricted Log likelihood 389.63 357.15 372.40 370.51
5k 2% 0.317" 0.24"™ 0.26™" 0317
i F 9.11™ 135.68"™" 9.84™ 6.93"
T N=209, BHICHARRHELRE "p<0.05 " p<0.01,"" p<0.001,

PEARSTE R S E 3017 0 5 50 T B EShHLI R O
ZHEE A EFER (@ = 0.40, p < 0.001, 95% {5
X 6] [0.18, 0.61], AL E 0). [EAF, FRATH I
Preacher 45(2006)1 77k, £ T A ST
A I — 5 o 22 AR 208 98— b o 22 K7
e A A g R EE 2 B AT S X b T FE B HLAE
Mo SR ER, M5B T EHEAME SN, [F3HE
17 Rt H FE ShALR FR AR 35 (y = 0.68, p < 0.01,
95% {5 X [H][0.23, 0.85]); 114 &t T F 3Pk AARAL
i, = R %t B T A E oA o T
il (y = —0.61, p = 0.03, 95% & {5 X [A][-2.35, —0.12]).
AN, ARYE Cohen Z5(2003)Ay 88, FATR I fij 2
BERKLHG (simple slope test)Zr BT 77 15 H T 8 157
AEREE . WE 2 TRUE H, X T8 FE ok A%
5L T, [AlEE = sh AT %t 32 sh ALY IE )52
KART, Rk 4 HE—21E5]

5, FATM ] Mplus £ Bl HL L0 #5571
(Hofmann, 1997)% %67 18 45 i rh A 2000 o 25 R B,
[ 5 =2 a7 i ad B E L 0 T T ARG AL )
PR mTE R TR AR B E@( = 021, p <
0.001, 95%E {5 X [H][0.11, 0.30]), TMi7E b T.E 501
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Abstract

In the current age, employees are expected to work proactively in workplaces where the organizational
structure is flatter and knowledge updating becomes faster than ever. There is a growing consensus on the
importance of proactive behaviors from both scholars and practitioners. Proactive behavior, defined as “an
anticipatory action that employees take to impact themselves and/or their environments” is thought to be
self-initiated, future-oriented and change-oriented. Evidence showed that employees’ proactive behavior is
beneficial for both individual performance and organizational competitiveness. Existing research regarding the
impacts of proactive behavior mainly focuses on effectiveness of employees’ own proactive behaviors, such as
promoting their job satisfaction or organizational commitment. However, no one is an isolated island. In a team
or an organizational environment, employees’ attitudes and behaviors will inevitably be affected by their
coworkers. Accordingly, this study focused on coworker proactive behavior and discussed its effectiveness in
stimulating employees’ job performance. Drawing upon social learning theory, we hypothesized employee
autonomous motivation will mediate the relationship between coworker proactive behavior and employee job
performance. We further assumed that whether an employee possesses highly proactive personality determines
the odds that employees might be motivated by their proactive coworkers.

These hypotheses were tested with a field sample of supervisor-employee dyads and an experimental study.
For the field study, we conducted a three-wave research design and achieved 209 valid samples from employees
and their supervisors in two high-tech enterprises based in Beijing and Hebei provinces. At Time 1, employees
assessed their proactive personality and their coworkers’ proactive behavior, and provided their demographic
information. At Time 2 (one month after Time 1), employees were asked to report their autonomous motivation.
At Time 3 (two months after Time 1), supervisors provided performance evaluation of employees who engaged
in the survey. For the experimental study, we recruited 86 full-time workers from a high-tech company located in
Hebei province via its internal communication channel. These respondents were separated into two groups
randomly, namely coworkers with high proactive behaviors (N = 74) and coworkers with low proactive
behaviors (N = 76). First, respondents were asked to finish a measure of their proactive personality and report
their demographics. Then, they were given a scenario, one of which depicted a situation where coworkers were
proactive (or not proactive). Finally, after reading the scenario, respondents finished a manipulation check of
coworker proactive behavior and reported the degree of their autonomous motivation. We applied confirmatory
factor analysis, regression analysis and mixed model via SPSS 23 and Mplus 7.4 to analyze the data.

Empirical results supported our hypotheses and indicated the following: (1) Coworker proactive behavior
had a significant positive effect on employee autonomous motivation; (2) Employee autonomous motivation
played a mediating role in the relationship between coworker proactive behavior and employee job performance;
(3) Employee proactive personality played a moderating role in the relationship between coworker proactive
behavior and employee autonomous motivation, such that coworker proactive behavior was positively related
employee autonomous motivation when employees’ proactive personality was high, while such relationship
became negative when employees’ proactive personality was low.

This study makes several theoretical and managerial implications. First, by investigating the effectiveness
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of coworker proactive behavior, this study offers a new insight in proactive behavior research by incorporating

the influence of coworker into consideration. Second, by examining the mediating role of employee autonomous

motivation, this study enhances our understanding of how coworker proactive behavior translates into employee

job performance. Third, by exploring the contingent role of employee proactive personality, this study shows the

boundary condition under which employees are more likely to be motivated by their proactive coworkers.

Key words coworker proactive behavior, autonomous motivation, job performance, proactive personality, social
learning theory

st s s s st s sk sk ke ke sk s ot st st sk sk ke ke sk s st st st sk sk sk ke sk sk st st st s sk sk ke sk sk st st st s sk sk ke sk sk st st st s sk sk s sk sk st st st st s sk sk ke sk sk st st st sk sk sk ke sk sk st st st sk sk sk sk sk sk sk st st sk sk sk sk ok ok
“hEOEZFCEFERES” BRI AZT
E/LIBF G E M ZET

2022 4F 4 H 22 H LA, SEAYEE . PR SE AR 1) VU R RS SR I R )0 B 2 BT i 4 s AN AR Y
P RAARTT L BT 2847, VRS RS2 58 B8 5 B Ay i o AR 28 VTR I Dh BOF A R I B0 i S i, PR R
A WARE T T4 S B2 B A= AU SR 50 NS IR X,

B Ay BE e A R R 2 OB R, A AL ER L B VY R O A 60 ARk, IR . R TE, TF
B 7 IR AL EAE | e AR IRIREE P RS O OO AR, R T — B AR O B A A
75 B MEAE, Dy O B B R R A A B SR T B BT Dyt — 2D HE Sl O B T KR,
BRI, A AL E R AIVRE R — A RE 300 JIOCIBME oA, BEar o L0 B e B 2
&7 [, PURRAHE RS S miZIEETEA 150 10, i%34a 18 TR 7e b E R 00 B2 B )
B WEFERIHT . NHBIHT . B BT T AR 58 H TR GO B A AR

WA AL, PSR RRIR T X0 B v [ AL B AR TSR S TR ISR, X rp R €0 B 2 i K R S
RO Ay B o At A B ) )0 BEEABIE TS 2R < =, RIRBINE | 1R RN SE A« S — R e A A 1, 2
N E SBR[ AOKS # A 1 O B, B REI IR A A AT RE T A R A RHA R | 2
AR RFETEAR R, A REAE OB U B o R L b B XUMS L o B UIR ;50 R b A 5 ik, o
FERR (O RO B2 R i, BRENT R EL TS SCAU MG e A S A0 F5 Sl SCEMISC A 4 R A 2 i) BE A Ae R
SRR A =R A S, R A B e B s A 5 S T S RIS ST A 2y 32 SR Al s A
Hrfty, AN RO BRI SEAR IR 55, N SC R 5, B OB B OR S e e RO AR, R
DRIYHEFESR,

Hh ] B 20 B A JE S AR AR AL v O B A BB B 6 Y 5 AT IR AR SR R SN BL RO B SR
MRCRE, A I 4 1) 7 D B 1 P R AR T SR A3 T — 0B ORI SE BT 15, % T4 Bl o 0 B2
BB K A A AR H B A 5L

v [ B 2 BT R s R O P A i A T 1 4 P A 2 R, AR — IR, BT
— SRR, BNRUE 20 Jion; AR, BNEUE 10 T30 Jn W REE B URLYTOR, BN 2 e A BRI
RNAL . Bl AL A AR, O 0 5 SR R L B R R A N LA T, SRR R O H
B 55 TR E AL 2 R R S 2 U SCIe i





