“EREFR” : FEIEEIITRHIMEH L RTINS
KE Biis THA EER SR
CrpEANRKZEFSHAFERE, Jbat, 100872) ALK RSB SRR
Bt, L, 200062) CHELKFLFE R, dba, 100083)

TE DA S LA ERIRT SO W SR 0 Ay, 2 T A B A b [R] S B3 AT 9
SO — S PSRRI BRI A . it AHTTT DA 2o I B g R, R TR
FZAT NS 51 T BN TARSR e, UK 5 T NS R E . 8 2t
Moo ENRULE RS (WHt—) KAESSE (WHT =) WIWTIT, ASCORIL, [FSEsh1T
NP BLEOR 53 TR A L, BEmsert TAESG IFH, R TTESE AR 7 S350
17000 T E EEHLRIE AR o AR AR EXE BT % T a3 et il it
BB [F S, oyt S ar iU i THRHE 7 LR T,
RegiE  [FHEEITHN, BEMHL, TSR, AR, e i

1 R RER

4, P RIRE R E R, ST AP AN e R . X AR X A A A
PSR T S I ER (XIS, 2007; KF, #fE, 2017) , A L EEET ABE R
PS5 RIS RS2 F0E . EEPEAT N (proactive behavior) & —FhE &4 N, T84
WY o E R ECH ZPUIR T B IR AR S W L T A R KR 474 ( Crant, 2000;
Parker, et al., 2010) . JEILH T B VEAT Jy B4 A L T2 AR b e 38 SR T A J2 1 5l 42 32 IR
(Crant, 20000 « & W ESHEAT HEFR: E ST A (voice) « &K AT N (taking
charge) . AR5 (knowledge sharing) 5. 0 LI ESNHEAT AN 5 THLUAE. T
VEVH % (Seibert et al., 2001) A IEFAER, &0 LUEHERT R T2k, BRI B
(Seibert et al., 2001) , JFi&ZF R 7 T TAESIX 4R E (Thomas et al., 2010; Tornau &
Frese, 2013).

SR, B KT B VEAT AR IR 32 AR T 3 L 3 AT Jooxt B B & i ok
e (H A TIHARICIAETENR, TR T RIASAHL b, FE, 5 THAT RIS B L5
SR AL T —ANER R I S A 52M (Schulte et al., 2012; Steglich et al., 2006). = [E #i&
Az, “EKRER” o CWREEF”, AFEARTHEALAPEENEI NS, 2RLY
HAB R EEINT (%4, 20200 o M4, MEFRILH FEAT R, 200 7 T4t
SRR 2 03 T 75 22 52 30 [F) 95 32 2 AT A sUsh 2
=R H A 2021-03-12

*H K ARBHEEETE (72002035, 72002017, 72072058) 5 H A RK 2% 2020 42 EEHR AR BET AA 85 & B Bhit-Ri sk
BIREE: Bidi 2z, Email: mgjyduan@hotmail.com; Ei#, Email: wangfuxi@cau.edu.cn




NT R R, AT SR AL ST B R, RV R ST R R T H &
TAEGUR IR o Ak o % T B VE AR RAME LR RO AR 0 BT A %0 ( Bandura,
1978) o ARFEAL L2 I HAL, AT I ISR At N SR 17 15 B o 25 2] S AL 23 A8 FE 54T A
MM S B NAT e RS R, AMESZBsU, A3 T EIHL (Bandura,
1986) o #uit, FATKIL 7ATITFF E3h7 N3N R T TSR MR R “BAE" 1 “—it
FHEHRL” — T H E3IH1L Cautonomous motivation) . H FEsIHLIEH T HIEREIEME B
R A A, E N FIEFIT AMBIHL (Deci & Ryan, 20000 o 4 [F AR FHAL 2
IR BARET, B LB R F ) R TARS 7 —F0 “BURMES 7 , BEMAER oLy
=N CBERET M f . ZBIRSREER, A LAE NAEMS S IRAE T A | TAEMBhL,
W R TAERIZN ). E—0H, A8 FFWIRBII R TEPATE SR S EmMS 1, #A
5 %2 (k5 SRR (Sheldon & Elliot, 1998) , BEIMHETF TAESL

B2, FHARFA G AT [F S 32 3047 A #8232 B0 o ) He 2= =), AAR R
EHAFPEE T BE MO S5 IR SR I AR R 5B 28 B METT N
s, DARAE AT MR R th MA Resh R R OB 20 . S/ MAS R B, *F B &
RE I A BRI, SETAIBMERTHRAE L), BEFHE A (Bandura, 1978) .
ik, FATASy, RLHESPEAR N R T 2] [ 347 AR A 7 H R % A
PR = ZPE NHE ] DU 3 Tl = 8314474 Ce.g., Thompson, 2005) , {H5 EFHAT MR H
RIAT AT RAE, FZ M ASAE RN —FANRERERT, HR T M AS 5220858 s 7 1 BR )
RE % 3= =) K HUAT B 25 52 R &) FE PR 55 (%) — AR R A2 R B 1 B 5 F) ( Bateman & Crant,
1993) o ML THEBI R T, HA @R3P 1 01 TAE SUR PR 0 3 72 vh S m ARk £ 50,
b AT AT LR B A0 R DL 2 9 HREIN{EHL 4 (Bateman & Crant, 1993) . b A1 B A5 /2 7E
TAE R TR FFEEMHR T (Parker et al,, 2010) o IXFPRUR (1A AAT N5 B A = 5
MK (1 53 o0 il B 5 55 ) BUAS DA BOR T . [RIG,  E D[R] 3 1) £ AT
MbATTRE S5 K ANy —Fh B BARTH RIS ST HIL 2, TR = 3h#l.

AT ER ST IAE LU R LA T 5, AR FAT A EEARRE T 23 AT A
Xf R RSB AR, A ESIEAT MR SRR AL TR B . HOR, i B R H E L
FERIFEZAT RS R L TSRO R R ER, W 1R 34T N A TE
WAENLH: 3=, R 0 LA & R 3 AR ER, AT T FRF TR
W OR 572 L H AL MR SO F ok, e AR 7 1A K E AT AT

1 HRRRAE

1.1 FASENEIITHERTEERM
B ESHLEE 7 A T A BRI S N SR BT L BESK /) (Deci & Ryan,



20000 . ZHEIHPIHES AT AR H IR, A7 AR AR T SBO A NI 5 R E 2 45
B, HnAEAE B B S A LS (Deci & Ryan, 2000; Gagné & Deci, 2005) . 52 [ T EhHLEK
B I AARLE SR B 0E B AT 78 43 (2 B R =B (Ryan & Deci, 20000 o fEZHZH, A
o2 A TAREUE B BHIR I — /N EZRIE, X 5 A G EE MM (Chen et al, 2013)
b ATTRT L H R B sh Bk i e R T, LR s R R R TR . 51 R R T
Bk, XL EFALM (Ferguso et al., 2015) o #EILIRATHEN, [FZFH F 3047 AT LK
R BTHESL

B, MRS I HS, AN ISR ()7 A A T 2% 2] AT LAAA 24 10 7 A
%M (Bandura, 1978) o BT [F 90l F 3047 8 M 0 TR T H A SHGRI TAERE /1
FAME A T AR A& DL R B R0 FE M TAE =8 (Hartley etal., 2016) , XEE[EFER T T
TER 7R T BRI A 6 IREBCRILFEEAT A F FMBE R )&, S LW S E R 57
(¥ AR B AR AT H A MEEUA] XS A FRANMEF TAE H AR AR A 03 1 A2 52 INTE R 3))
3 TR, SRS B WL Ik, R A TEH SR REUE B
RS, R AT R T 0 T AME PR BRI G R BN T ZA M E R ( Chen et al,
2013) o Ahgr s S HAR N MR T AL BRGS0 He g 2 S WL 5 AT 7 A2 2 (Bandura,
1978) o B ESNHIEI G A TAE T 700 T 2h 00 TAERSE, kb T XA 1 51 T
2 FNEG, EA e M EAGRESREIF—FE, BB LR “RMEK” o 2R
SUTHET B R P TAEREZN M, TERCE T TAESINL. &a, MESNMETRMAR R, [
HIEIATRRLESEN, HAFEAN T o8 5 RGO M AT 0T 7 KR AT N
(Crant, 2000; Parker et al., 20100 o FARFRIN T 5 h TAEIREE o A7 A8 ) @A 4728 3
(Bln, SIANFRITE. RACHSRFESE)  (Parker etal, 2006) o HUL, FEFHIEEHTH
45 A T RTAR I TAER B3 B kst , BT e (1 LA ) R A5 DA e . ZE R 1Y) AR BR SR
AT 25 5y BB TAE M SR, M55 T/E (Richer et al., 2002; Senécal et al.,
2001) , AIIF=AE 2 2RI N R OK 3N 1 E E TAEShHL.

FHO7H, EHESE CEEMAN” R, SRR AR R BUR A AN 5
(K33 77 o AR K B0 14 ) S0 5 AT LA SRAS B8 47 1 AR S RORT B i (R A VA ( Seibert et all,
2001; Herrmann & Felfe, 2014) . TIXLEFERy | 7 TAEHL P oRA RTS8, X5
e AR AE AT DL B OR A DR TAERZ) 77, A4t 52 T E 3L (Lazear &
Rosen, 1981) . Htk, FRATHEH:

B 1 [F9 33T % A T E FEHUAE IE 5.

1.2 RTBEEFNHPNER

WAV E F LA LR T 5 TR TAESk. BRI S, 32 E ESHLIRE I 5
TRER B TAEM AR LA AN A EAE S, SKANOHERE M TIE (Gagné
etal,2010) , MIEENTAEAMHEZST) (Deci, 1971) o XL TAMGEN T IMER



Jil, AN T WIEBRER A E 2 TAE. Bk, M8 TR IR, (et TAE Hox
ff)i% % (Sheldon & Elliot, 1998) . M4k, 52 H EBHLIKZN ) 72 TAE -3z H P 548 1) F01R7
(Parker etal., 1997) , L¥ET H K TAF(ESS (Deci & Ryan, 20000 , R I At 2>
X FF5E AT 55 (Deci & Ryan 2000; Grant, 2008; Parker et al., 2006) . PAfERFFRHIESE T H
FE ML R TS 83 IE 13 BAE A Ce.g., Breaugh, 1985; Koestner & Losier, 2002;
Sheldon & Elliot, 1998) o M4k, [FIZ4T Jyxf 51 TAT AFEHHIAH SO TR, [FF47 it
M B3 R DR ZS A R 1 6] 53 T AR S SR AE 5 (Liuetal, 2019) o Hitk, AN
VORI E B[R] Fd sl B REAE O A B E30L, B TIESR. 47& L ko)
B, AR

B 2: 7T HESINN TAESRCE ErEM .

B 3: 01 T H ESHHLLE R 2 3 3h 4T A% R T ARSI IE [ fe i g i A EF o
1.3 EZMABRKEHER

o B S IR R, AMARTE 2 ) I R A B ES BERG B 58 7 1A e LB T AR
AR IIES BERDNS B R8T A ARG, HAEAL 2 % ST B B S AR 2 B N, AT
fEREAT A 2150 2) 43 (Bandura, 1978) o JET Uk, AN G T 33k A& A A 9 32 3047
R IEAE AL T 30 B 44 . Bateman Al Crant (1993) F8iH, EHIPE AMRZ —Fik
X E RINFERE BT, FiR T AMA LB R IBUT B R SR IR ] o i E 3P A% 10 03 L3
TRIFFI AN S, REATEI R EEREUR D) ML, K30 AR 1AM
X S0 AN BRI B T AN A2 B I PR (Seibert et al., 1999; Zhang et
al., 2012) .

TEHVLIE R E AT N, = B A% 1 A T2 [ 3 2 AT Ay — F % ST R T
b2y, 7% ST NI R o R T i Rl ik, Rk B 3L A, IR F L BhAT
Nt 5T H E SR AR AL 3 F 15 LABRAL (Seiber etal., 1999) o MK, & TEshHEAN
RCBURIT, AT DI 2, IR R I AR, TR 32 A S5 (Bateman
& Crant, 1993) . Hik—30Hh, 765 B FFRILHE 017 N0, KENAME IR THE & K
B ISR, K R F £ BT M — P, Joi mR 2 E 3 0 A 3 oy HAR 1 2% 2L
25, ML R FE R ESI B . R, BOFFIESE, A TR LR
W HE R G TR SRR s o SR BP0 T2 A R I 4 1 7 VA 45 D 8 e Bk ik
NI SR MR R b TR S s 7 A1 2 3l P A% 1) 5 T B 7 PR 465 P S I Al RN T, A R 3
JFR U FE Sy e 2GR, 1, 2016) o Hitk, FRATERL:

B 4: 51 LENENKERF 34T 85 0 LH ESIHU IER R IFSIER.
BARTE, RALEIHEAE SR, FFEEI7 90 7 T H ESHUE IERER R, i
550

RT3 AR 4, FRATEEH A W A 1E A2 (moderated mediation model), RfI



H RSN ST [ FE 3T R A T TAEGUSI SN, AHX R M 1 K /N2 A T FEh kA
R o [F S 3T AR — R E S RN 2 B H AR E S . £
= 1 03 LRSS RAR BX A ARAE 5, B A — P2, BEI AR 68 MR 1 E 3047
SRAFHURN A BTG FE R . AL TR A R T, =S R AR TN R 3 3 3 AT
N, BEEGHEOK A ETAESNL, PR TAESR. Bk, A EHE TR
e

B S: 01T A FHUAFE G FEAT 85 0 T ARS8 A6 & b /AR 2 21 5 T
FFMENAE RN . AT EFEAE R, B LSRN FEFE ST h— 0 T TSR
KA A1 F R R .
2HEF1: SSHE BB
2.1 fARMR

ASHIF 7 358 H I P 19 )R TR e i 8 e s D AR TR AR . FERIE FCTF AR, FRATE S
AF FEVIATEIE K LS T, FRRIIE T A I EE 2 M L 5T 4 FAUNOR] 2 T 2
H, Regh 5 TA N AN RATFA R0 . EREIA RS IR G, THaEdR I E
TAE. ABEGRILRTEMZ R, AREFFCRH T =AW E S BT RIUTE BRI Ty
2, [IREETE 1A H . BYIE A TREEXTRFENTH. R LHSFIHEAE A,
—MNABERTEZERTHSHEMPREE, FREE—NA)E, BRI ERE Egx R
THROGHATIF . BFFCE LR 25 300 4y, G E, MR “mEEEEhTER”
“l PR EAEN GG R RIIES” Shr, SATHE. INRE, JekE T
209 & AT, 47 BT, B 47 ANMEIBNAE R A5 209 £, FEAS RN 69.7% .

1547 2 FREA T, Lotk 383%, HMEG 61.7%. T FEEFLE 35455 (f
80.8%) o FH K TFHEHEARI B 85.1%. 1F 209 £ 7 TREAH, TERIAT & Lo 55 1 =
Tk, HA BN 74.6%, 2otk 25.4%. FR0AAEEEPEREE, K255 KL
T i 18.2%, 25-35 % 1 58.9%, 35-45 %15 16.3%, 45 F VL L 6.7%. HEKTEFER
BB, Homd &K BLR 5 22%, KREIKF 4 20.1%, AFIKF A 46.9%, B 704 K UL L
5 1%, TAEEMREK, Hi 1345 45%, 3E LS 55%.

2.2 iRIA

AT 5 FTR FE (V0 B R 5ok B F A A R R R SCiR, IR HORZ HE
UGS TR T REFMIAE. T R3S RRAR I — Bk, JRATEE T =060\ 7
EMEL LT TRER “BE——RE#"  (translation-back-translation; Brislin,
1980) FEF. WEFFATA =R Likert 5 itk M “17=<FEH RFEZ" 3| “57=
“HEEFEZR” .

(1) [FEFENTN. KH Frese 25 (1997 KK 7 N BRIER. N 7 HERRN & i T



H BB R FE STy, B R IR E RN FIEEAT T B, W IR F SR
WP L CTRWAT AR E IR, ROFEFEH RS R TR” o SEREAR
WEFE R R P9 — B R 20 0.88.

(2) HESHL. AWFFEI Gagné 2 (20100 H A TAESIHLER (work motivation
scale) 3t 9 NEH KM & 7 T H F3hML. ZERAEART I HIEERN 094, R H 4
“RITAERFN: RUBERN TR MERLE, RLTR— WK 7 .

(3) EBEAM . TEBIEAFEKH Seibert 25 (1999) R I 10 N5k H KRR,
W H N “RAEF & FRB TR SGER MG, TEARBF R 3 — 2 R E0y
0.92,

(4) TAEGRL. TARSHCRM Liden %5 (1993) FFRMER. ZEEILAEG 4 M4H,
AN “RIOATAEMWBET T ORI MERMIRTT” o ZERIEAT I 1 A — 2
PR HN 0.90.

(5) AR, N7l — T B S AR R K R, A RERGEAR A O
GUil AR RO R, AR TR, FE. ZHERE. TIEER. HPWmiEHN
TaRARE CCORERM; CrRELM) , HAWRENZRNEE, X ANSiT
A BRI AT DL TR X e R 25 T S WP R B fh 2 A i . S 4k, H R F) Y R T
AR E R BN, SAEE OB, A EBREE O MEE ) TR BT R B
(Fanetal.,2013) , AIRESXT H ESHLZAEZE M (Bono & Judge, 2003) . Kk, AHf
FoALHKE 01 T H IR N AL B, DL ORI AU SR . 03 T Rk R IR H
Edmondson (1999) H A BEEMERER. ZERLEET 3 NEKH, MK EN “S2H
TAEHAREATERIIBEIVEEZ N7 o % RAEAR T 1 9 — B0 R E08 0.76,

2.3 BRESWFE

AT, BRI NAMEZ AR . (E % B A AR E RS, B — 740
SV ZA T EREN, BATKHEA A (mixed model) SRAGIGIR B, [FHS #5741 S
JE I BENL T 22 RS AN ERAE 454 (Foo et al., 2009) o BAKIN S, #4681t Mplus 7.4 X
WIS T 1A BT IO UEVE B o A, DR I6 BRI ASE A vh b 1 31 f9 AR 8 (] 1) DX 3 P
PR FH SPSS 23.0 XA 70748 5 EAT 15 FE AL 50 DL R Ve Ge ik 40, DA 7R #4578 5 ) (i A %
KR, NAWRHIWE A AR B AR . feJa, FIH SPSS LK Mplus #4 @Rt B2k B
BERGHAT AR IS, B0E A 72 1 %5 AME B
3 BIRGER
3.1 TEIE XA EEIEMYEF 54

NTHERE R ENEAT A B EIHL A TR S TAES80X PO AN & 1 X
BIE, A 5K B Mplus 8P EAT I UEE D T o0 AT . S5 R EOR, IR FREA (F=



1027.18, df=399, RMSEA=0.08, CFI=0.86) WEMT =HF#H (FFEEDTHSE
HEAEIEN DR T, F=1436.16, df=402, RMSEA=0.11, CFI=0.77) . [T
R (il R T EHWRR RSN AT, »=1970.70, df=404, RMSEA=0.14, CFI=
0.65) KHEFTFHEEY (TALEEIFAN—DET, =2270.65, df =405, RMSEA =
0.15, CFI=0.58) (W& 1) o XHEY, AT R EH & RIFRIX 5 0E.

*1 BEEXANMENRIEEE T4 (FR1)

i) 7 df rsdf CFI TLI RMSEA SRMR

M4 PR TR

1027.18 399 2.57 0.86 0.85 0.08 0.05
PB. PP. AM. JP
= Rl
M3 Ay B 1436.16 402 3.57 0.77 0.75 0.11 0.08
PP+PB. AM. JP
DR
M2 M5B 1970.70 404 4.88 0.65 0.62 0.14 0.11
PB+AM+PP. JP
o i 7
MI © SRR 2270.65 405 5.61 0.58 0.55 0.15 0.11

PB+AM+PP+JP

JE: N =209, PB = FSEINITH; PP = BTEIHAM: M = BESL; JP = TIESR. “+7 ForlBm sk,

3.2 kMGt

FARMBIME . PR KA RENE 2 Fim. MWEERATUUEH, FFEETASRA
THFESHL (r=050, p<0.001) . TAEGR (r=042, p<0.001) BFIEHMHX, RTH
FEIHLE TAESRL (r=0.54, p<0.001) E3FHIEMK, XL G ERBERAERME 7945
SCHF.



®2 E. REERBEXRH FARD

A B bRtz 1 5 3 4 5 6 7 8 9
1. P51 0.25 0.44
2. 4E 2.11 0.78 0.10
3.HHRE 2.53 0.96 -0.04 0.13
4. TAR4ER 2.80 0.99 0.17" 0.59™" -0.05
5. BBRAARERK 3.48 0.66 -0.16" 0.04 0.03 0.06 0.76)
6. A EITH 3.63 0.57 -0.08 0.05 -0.03 0.10 0.33™ (0.89)
7. BT HEFH 3.58 0.70 -0.09 -0.10 -0.01 -0.001 0.38™" 0.50"" €0.94)
8. R FFE K 3.60 0.62 -0.12 0.04 0.03 0.10 0.58™" 0.49™ 0.56™" 0.92)
9. ML TAEGK 383 0.69 016" 0.02 0.06 0.04 0.42° 042" 0.54"" 0.59" 0.91)

Ve N=209. 5 B BRA % RERIEE,

" p<0.05,

“p<0.01, ™ p<0.001,



3.3 RiRRE

AR IR G B P R IR A AR, IR A R NEE 3 s, B, N TRk
W, ALK R T HESHS AR (B ANDSGE AR DU R TG &
HEFPTABATEIE R 1D o giRER, FEFEITRN L LHENHA EZE ERE
M (y=0.51,1=6.47,p<0.001) , B 15HCRE. B, RATEHWEEEGR R TH
FZH TAEGUAAI R . 13 3 PR 2 o, H E3HL R T LAESU8CH B3 1E 1R 5%
Wi (y=0.46,1=5.23,p<0.001) , [BK2FHF. H=, DR TTAESGICNEALRE, £
BRI T FF LT R RTEEIDNGE, SRR ER, FFEIHT
JyidE i T E SN R T TAESUS I B AR R 2 (y =037, 1= 5.58, p < 0.001,
95%E(EX[] [0.24, 0.50], A 0) , ik 31533 HF.

SV, AT R L EIE AN S F S E A A BB 5L FE LT, B
R 03 TR B AR IR ER, R S0 BAR S BT oA Ab B C Aiken & West,
1991) o ZREIR, R TFEINMEASIERFENTHE T HEDHFLS R PR IER
WATER (y=0.40, p <0.001, 95% & {5 X [d] [0.18, 0.61], AEE 0D o K, FKATRYE
Preacher 55(2006) ) 77v%, £ 5 L EBME AR m TME N — AN b e 22 AR T I i — M hr ik
ZKF L, R RS AT o R T E ESHUER . SR SR, BRI ESEA
mit, RIS ESAT N B ESHLARRIER B3 (y=0.68, p <0.01, 95%E(F X 4] [0.23,
0.851) : Ifi 24 A LEFNMEANMARES, [F3 30470 7 T H ESWAFAE B ZH R (=
-0.61,p=0.03, 95%BEfFX A [-2.35,-0.12]) - 4k, #E45E Cohen 2 (2003) ML, &
AR T B R 2G50 Csimple slope test) 73 AT 77 ¥ 17 3 1 7 T RO R Bl AL 2 ATRA
B, WNTEENEAEO LTINS, FFEEIT XA EIHIER 0 R E g, |
W 4 #H— R BISCH

e, BATVEH Mplus A2 FEHLRN AR (Hofmann, 1997) #5645 115 1 H1 /v 208
gERgoR, [FHEFEsh T N E F S R T ARSI A 7E 5 T3 sh itk A i
B (y=0.21,p<0.001,95%E S XA [0.11,0.30]) , 7L TESENAEKE, HIED)
HLETH AN AT ZE (py=0.11,p=0.18, 95%E (5 X 8] [-0.05,0.27]) . &tk b, HIFTM
N IS S5 R AR R (9 =0.10, p=0.30, 95% B A5 X 18] [-0.08, 0.27]) &KX 5 K555
iE o

WHoE LiE 2 . T RULES Y J7 SO AR B 78 BB R BE AT TS, (R S A
SR T IR e ey, TCIRIIERE SR R R MR R C R, BB KN
FMTHL (Podsakoff et al., 2003) o N 1 i — LI UFHIRBI AR, RATHAEDT T 2
T I 3 S i S — D AR T B EREAT IR . 4, BIE R B FEHLN TAE
SURIAINREZ I O 4438 T2 58 E  (Koestner & Losier, 2002; Burton et al., 2006; Grolnick
etal., 2007) , ARBFFAFXILMGE G . Bk, BF5 2 B A8 50 = Z R (BE 1
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A 4) etk — BRIk

2 ERREQEE 1)



H ZE 3L TAES%
Bl A A 4 ki) i 3
B SE t B SE t B SE t B

A 1.09 0.36 3.02 3.44 0.30 11.65 1.08 0.35 3.14 0.89
5 -0.03 0.10 -0.34 -0.09 0.09 -1.04 -0.14 0.09 -1.60 -0.13
RS -0.10 0.07 -1.51 -0.12 0.06 -1.92 0.02 0.06 0.35 0.04
HWH R 0.02 0.04 0.46 0.07 0.04 1.69 0.05 0.04 1.29 0.04
TAELERR 0.01 0.05 0.18 0.02 0.05 0.42 0.01 0.05 0.20 0.00
5 ; 3.44 0.47 4.02
A } E! * 0.23" 0.07 0.03 0.07 025" 0.06 0.22"
RREIEK
[ £ 5 6.47 . 2.93 .

s 0.51 0.08 0.25 0.09 0.19
AT N
EESTILIN 0.46"" 0.08 523 037"
M LEF) 5.37

0.42 0.08
eI 3
A $F5)
TEAT A X
o 0.40 0.11 3.69
BTFF)
(LI 3
2 3 3 3 370.51
restricted 89.63 57.15 72.40
Log
likelihood
bz 0 0 0.2 031"
31 24 6
HEF 9 1 9.84° 6.93"
117 3568 .

=3 BRI ER (HE1D
M N=209. RPILIHAREHELRET. “p<005, “p<0.01, ™ p<0.001,



3B 2: BRI
3.1 ARA=E
3.1.1 SCIRHGR

FAVE RN P LA SESZI 0 R, LI R ETR AT, A 165 Ll 55K,
R AN EIE ARG, ARG FEAR 150 . HRFEARS, 39.3% N H M FidgEF
TE30 S LUT, & 50%: ZEEREZUAR L NE, & 94%.

3.1.2 SEWEFF

SR B R v, WASERNRTAEIN. 2% U LT AT
(Bledow & Frese, 2009; Parker et al., 2006) , FA1&IH T —/ME SRR R 55 £ 3047 0t
AT H ESHLRI R R 51 T3 sh M AR X — i PR AR . W S0 R AR AL 2
S (RIFEEIT M (N=74) SXEA (FRFHFITHRIEHE (N=76) . L
X RRAH D S S B A A “FRATTE AR P /N G T IR I AR PR AT 5%, AV
EH FC A7) 5 55 AR SE AR AR SS . WER, FRAT/ANHIOR TR RLGL, 7 2R AT 351
FIT AFRATT AR ANTE 58 A 72 AT 55 14D [ Bk 3s 2 4y H BF 1) SRR AT 397 i 2 35 011, FRUBE 3 s 70 1R
Ko 7 BARXPT BB SEI AR S NS . E e, FRAT AR ELRE N D Gevt 2238 & LA
R FFMEARE AT R Hk, BATEEE SR GBS S5, 1E SO R G & 8
T 0 AHIE FE R SRS AT
3.1.3 XWHRISTENE
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Abstract

In the current age, employees are expected to work proactively in workplaces where the
organizational structure is flatter and knowledge updating becomes faster than ever. There is a
growing consensus on the importance of proactive behaviors from both scholars and practitioners.
Proactive behavior, defined as “an anticipatory action that employees take to impact themselves
and/or their environments” is thought to be self-initiated, future-oriented and change-oriented.
Evidence showed that employees’ proactive behavior is beneficial for both individual performance
and organizational competitiveness. Existing research regarding the impacts of proactive behavior
mainly focuses on effectiveness of employees’ own proactive behaviors, such as promoting their
job satisfaction or organizational commitment. However, no one is an isolated island. In a team or
an organizational environment, employees’ attitudes and behaviors will inevitably be affected by
their coworkers. Accordingly, this study focused on coworker proactive behavior and discussed its
effectiveness in stimulating employees’ job performance. Drawing upon social learning theory, we

hypothesized employee autonomous motivation will mediate the relationship between coworker



proactive behavior and employee job performance. We further assumed that whether an employee
possesses highly proactive personality determines the odds that employees might be motivated by
their proactive coworkers.

These hypotheses were tested with a field sample of supervisor-employee dyads and an
experimental study. For the field study, we conducted a three-wave research design and achieved
209 valid samples from employees and their supervisors in two high-tech enterprises based in
Beijing and Hebei provinces. At Time 1, employees assessed their proactive personality and their
coworkers’ proactive behavior, and provided their demographic information. At Time 2 (one
month after Time 1), employees were asked to report their autonomous motivation. At Time 3
(two months after Time 1), supervisors provided performance evaluation of employees who
engaged in the survey. For the experimental study, we recruited 86 full-time workers from a high-
tech company located in Hebei province via its internal communication channel. These
respondents were separated into two groups randomly, namely coworkers with high proactive
behaviors (N = 74) and coworkers with low proactive behaviors (N = 76). First, respondents were
asked to finish a measure of their proactive personality and report their demographics. Then, they
were given a scenario, one of which depicted a situation where coworkers were proactive (or not
proactive). Finally, after reading the scenario, respondents finished a manipulation check of
coworker proactive behavior and reported the degree of their autonomous motivation. We applied
confirmatory factor analysis, regression analysis and mixed model via SPSS 23 and Mplus 7.4 to
analyze the data.

Empirical results supported our hypotheses and indicated the following: (1) Coworker
proactive behavior had a significant positive effect on employee autonomous motivation; (2)
Employee autonomous motivation played a mediating role in the relationship between coworker
proactive behavior and employee job performance; (3) Employee proactive personality played a
moderating role in the relationship between coworker proactive behavior and employee
autonomous motivation, such that coworker proactive behavior was positively related employee
autonomous motivation when employees’ proactive personality was high, while such relationship
became negative when employees’ proactive personality was low.

This study makes several theoretical and managerial implications. First, by investigating the
effectiveness of coworker proactive behavior, this study offers a new insight in proactive behavior
research by incorporating the influence of coworker into consideration. Second, by examining the
mediating role of employee autonomous motivation, this study enhances our understanding of
how coworker proactive behavior translates into employee job performance. Third, by exploring
the contingent role of employee proactive personality, this study shows the boundary condition
under which employees are more likely to be motivated by their proactive coworkers.
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