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A AL BEATTH AR A R IR 27 AT AR R FR 9%, AR 3T A ) L 3 b S et 7 —
SERRRE 1 AXBE S A (AT BE1E (Crotti et al., 2021), FREFREEAN I EAR B E WA HZ
T A% B 22 S OB A, Fh/NER, 2018). XU AT 5 2 5 TT BE ok [ AL RFE IR L,
BUALBEREAT — Al B L L A IME . AT B 7 IO ZAR B G s 5 A 4 5 (Begum et
al., 2018)c SCBFPE I I AN T4 LA AT I D8, % Lot Ak 5 0o 3R J S
| FZLF 0 (Kochanska et al., 2019). FREEH PRI AT 45 1] i 2235 41 2035 Ao MEHR MY vk
5 TAERIU(Croftetal., 2014). REHIA D3I I 7 AW R R 76, LHEAEIR G Hilok ik
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JRE FR AT IE R 1% E5 B4 il (Bonet et al., 2020; Tang et al., 2021), {H 4 IR A FATS SR 1 I
BELRS o bt v J2 8 B v Lo o5 B P R, RN 55 1A L L 2R B T 80% 1 Ml 22 B (Crotti
etal., 2021)%, ZZPEAERRb & Fe I 2 o T <l 2 2R, BRSO MR T, Lo A\ Bk
/b (Schultheiss, 2021). LM 7EGE PEILAR T A LA T 31 85 — A5 S HRAL IR 39t 110 s 22 = e 1t
(Sanchez & Lehnert, 2019), XA 2l b 17k J5 1R AT BEUE T S AR 5K e v A BE: il i L 25
Lg%t R IR IR H1 A0 5 FIB 4 (Croft et al., 2014).

SR H AT 5 TS REME 73 W45 Lo 42 e SR IK s MR 9 22 SR AR 1401 ) L5 75 /0 A I J e 40
B, an3RAT S D I ROBHE (Lindstrom, 2013) S¥ R R OF ks, Bi/NER, 2018). A HEH
PR A ARBRERME R B AL 22 (Asiedu et al., 2021). #4557 D4 N I A SRRV A 67 (Croft et al.,
2014)% . DA W FAE— B FEPE b BTSSR il 0%t 2o 7% )04 J LA Atsl v mT R s,
T VR 31 2 HR M 176 458 R HR 7 2 300 P R U5 52 i) 18] 3R A 2 P HR OV R R 1 SR B (Croft et al.,
2014) 0 SCBEPHE I i I 2 75 BELRS £ P 68 358 363 A T ) S 34— 2B BELRS £t ON B v
GURH A QLG AT HAR RN SR ERM?

AT RS L B, AT AR T B IS B, W AR IR A LA R,
PR TS B WA 5 2 PEHRIA R DL I TENL o FRATTE B AR SRR 6 it g el 12 2 vk
IR I T ER I T =TT L& — 2 7t L e /K ARG B3 S0k T Aol AT Rf 25 K J
M5e 4 137 HAT E 24 (Gong et al., 2013; Hirst et al., 2018), 4ifa] fREFFI{EHE 72 T T4
GRS R EFE OGO IR, Rl TAESBO B3 777 5% 5 THRIA R4 5
75 205 LU 7R — S04 Hirst et al., 2018; Raja & Johns, 2010; Yu & Frenke, 2013; #3545
45, 2020), XFEAME R A4 B 5 3 TR 15 78 45 58 U E LAEAE S5 DL FEA NBe Ty,
AT LS 4t 5 A SCRREEAT B GHE . = TARSUSA B3 il o & B AMA 6, DA 7T
ST 75 T A ) HAMRS R s B 3R T A BR (Hrst et al., 2018).

RV PEATHRND R P i R A b2 1 FRME 2 S ILI 2 (Super, 1953). H M & HE i 48
L E RS S E A NER Y 2 BTk BRI (Super, 1963). AMASE I B0k H 4Rt
ORI R (NS B 5 B A 2 (Swann et al., 2002)0 32 BEME 5 W2 %t 2% 1)
TERPFAT, 1 Ah FE 8 BRI R VPN (5 B 2 A bk 2 % A RN BE 5 3 B T &
v, MR R % 1 FR I IS 1 2K T (Crocker & Park, 2003). [ 22N [ FAME LA

Wi & AT 75 3R B AR (Leary & Baumeister, 2000), /& [ oA () 0 4L (metadimension)
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(Super, 1963). HIRM G RE, B BRI w i AN E R IS EZEH, = A
RN I 2 ) AT BB AE [ B AR A 8 2 1)k LAEAT AR 4 i DT IE (Betz, 1994). BAGHY
2K 2 R ] Lo P SR AR 41 R B M S (Casad et al., 2019)F FEAR B #i 61
(Bradley-Geist et al., 2015)o X Fh#i /NI A PR HER M f & 7 1 A& A 0 £ B 3 30
PP e 433 A% o A RO Z W (Gottfredson, 1981), #:5 2 H & I ResE4E 1 BRI n W5 2
PRI Z B2 [8] (¥ 2K R

F TS B S IE SR, B BNV BRI IE BE R FERFALEE I /) (Super, 1953).
AT B (B T ) T e 2l i R 2 B (RO e 8 R S 5 ) VA AR I P L 2%
PENVIERD) . E M 2@ T H RIS 1 — Bk #md A 17 9 (Schlenker, 1985), B
BEFRATT i 1 A 2 A FRATT At 4, 85 (s e S 156 v DL AR R B — 0 B A
(Gecas, 1982). BNV Z P Rk 1 B8 HL 28 O JER A HRY HAR, 8 22705 SRRSO AT T
LA 45, 2018). 30K 51 A F BMES ¥ F A E BEK(Shamir et al., 1993), M54
FEIIIRIA R ISR E LR Lol e G 19 M 5 10 RIS Z R AN B o ER LA T R 2
W RE S LV ARSI g, SERE—, 8 S HN 2K B T SR W 5
LA R B R R
11 REHFIRELEEE

1 530 i AL £ A2 BE AT B8 B P ) BRI RIE I B, 5 S B e B A I
(FITE SR 4 (Begum et al., 2018). S BRI f W 2 R IUTE 3% 7 L I S 0t A W S22 1 v
HRMAE. 17 4(Kuchynka etal., 2018). H FMEEFCIE T A B FMAE 2 B, AR
P NI A 1 ORI 250 R ARRE AP B CL(Orth, 2018). MATEAL LSRR P LT B
Wl EBBE ST AP E 2 (Rosenberg, 1965). 5 BHE 514 Wt £tk [ 26 BAT 1 17 5
Mo B 5, M LA AL BESS R IR B oA R I AR G S, 4408 1 A AL SR
K¥Hi% e % (Kuchynka et al., 2018), tbilFshik L %23 5554 ZIR ED R K9G 2h 84 )i (Wang
et al, 2016). MIAWFFIRE, TERAEMGE L MEIS B AN ERSE A I (] S35 H 265 2(Mchale
et al.,, 2004). IR, #hor o< AR RENS TN B H % BEI (] 192246 (Kinnunen et al., 2008).
K0T A B 3 i L R S BN TR R AL 22 06 R, Lo #% S ll TE 2 A 52 51 8k
R RZ R B (Leary, 2005). 58 =, SRR 5 i WL 2 i 2 #2485 BANEAFHIAT S BRI 2 AR
L, PRI BCAR M R F BEAR SR TR R e M FT ER AN N BISR2 00 2R P iy 1 RN 22 R
BiJK V- (Leary & Baumeister, 2000). 5 %k ith iff, % E A A Bh T H % & i (Gruenenfelder-



Steiger et al., 2016), TESXRFRFA TE 5 WL I K EEFR ST b KL R 10 il 2 W EH 2R
R, SZMME. AMEFPOIANEWR, XHEM LA SRR, Rt R

TR 12 SRRV (i X Lok B o B G s, RS REVE 59 DLBR SR, 2 )L B KT
A
1.2 BEE5RZih

B0 — > AR5 AIAT 9 (Baumeister, 1998), 037 [ I BRI A5E 356 S8 H F) 25 82 A
A7 o B Z i AT 1 JE VR SR AR AR AT, B AU TSR ER H b, 76 7] 3R43 TARERAAL
HBEAT B PR R R I 4, 2018) AMAMI T-0RFF A 1 H M, R
HHAREE—SNEE, S 8RS —SU0iE P (Swann, 2012).  H BB LS
e ZE B B AT L Z b 58, A BRI LX) A CREA T, R ac
B Z 08 (AT S A (Leary & Baumeister, 2000). A 1 4EFFIX Fb (5 FMES 1 — Sk g
DU, AT 2K X P A 1 BN S 2% E A b (Swann, 2012). AT 5E A
BN BRZAHE, XA CANR R E B E B2 (Rosenberg, 1965), ik B 5 L PEAEHR
b3 PRI T R SE 25 5 IS X B AR ERV 3 SR, TR SR b 2% b 3 B 25 5 S IR T FLIR,
AR AR B O IR, 2R TE AR T 8 R S B R IR B vh 2 7 1 3
(¥ #2 % (Harren, 1979). —/MEEEKFHIA, 7E4THOVE R S PSRRI B e, 544
[ F AN R BE At 2 B, DRI E AT i 2 S /b bt R R S 4 R R A 12D, #es 2 AThg
BARGHATINZ . &5, HERAMEPIIER AL 12 —(Wanberg & Banas, 2000), 1)
PEREIR T AMAFER B i A7 L PR K K B8 ) (Luthans et al., 2007). fiH &IA
WIPERUIC, FETS AT AR 22 s 77 i 228052 80 5 7 5 R RS A o, O LUSE TS AR ) 7 2R3
73(Chang et al., 2012; Mikikangas & Kinnunen, 2003). kBRI f52 787 e I 7 5 B R A
B AR, B BKFRUR I otk B 51 B S RO AE 0 A A5 O A A S A0 ) T PR ER
Mk Zp(Creed & Gagliardi, 2015). H1HH2 A R %

B 2: BB Z PR U e, B B KPR, SREAAT HRMY 2 PR P

iy

gha L BRI 1 AMEE 2, ASBIEFRIA, SCBRME T (e WA D 2 TR B FRME I B Y
HRFERIBON BT EE R, 05 7 Lk B, TR TR E S R E RS L
PEAE HRV e FEIS 4/ 126 630 PR A HR ML A 47, K5 AN 55 TB ok B S BAR I HRL, 2 TS
WO B AR AT G B34 T 2 W (Creed & Gagliardi, 2015). I HE 0 R ARG



& 3: B R T A BRI L A HRY V2 T PR XE 1) 52
1.3 Bl Zh 5 TIESH. 8IS

HRESE ISR, AN TES A SN Bbs. MENSEE AR50 R T4
PR 2 B E IR, B4 7E TAE R PS4 (Bono & Judge, 2003). SR Hip () 41 £ K
SR ATTE BB HRLCIR AN AR HR MY PR B 2 (AR 250, X S ik Ao PRI B VH A & W] e
A= [ FIZAK(Creed & Gagliardi, 2015; Gati et al., 1998). WMV Z Bps & (X Fh 2k 2 [ IR AE )
RE LB L MEE IR BB Sk B A i 770 R T TAESUER I & RAFHh AT TAE
ik 48 8 1) TAE ZRAT AMARELEE, & —FaE A B3, RN E S A G NAT A
(Janssen & van Yperen, 2004). Gi& JJ U FR & — M A G B BSCECRAT A, EBN4E
B H A F 0 4832:(Amabile et al., 2005).

BRl 22 By 2 06f ot TARGUSR = A R . — 5T, B2 P i Wk TR Ml . FRAR L
TR B 5 P BN AR (B 25, 2018), B2 i L o178 0 A% 1 S AR
IR A 75 BEIRFIEAK MR e TAEB R IF 78 i TARAE S, TS BUTARSROK- %
Ko F3— 75T, B Z B LS A R SUR™ A i B (B ISR, 2018), fE TAEh &=
H B IE A B R 3 ALK BE /7% (Creed & Gagliardi, 2015). X &6 TAF & N 1 (PR 2
SRV Z i ) Ltk = A B HRBR (De Clercq, 2022). X Fh 47 HIARIEANME & &1 IS AT 3D
IR, B Z i L A A S 5 B e n] s, WA %30 5K s R R AT
8. MR AN~ R

8% da: WO Z xS 2ot TAEGRCAA Fumsem, RIINE 2 Re A ikm, Lotk TAEST
A

HRMY Z P o BEAR Lo e AR R B3 70 o — 5T, 6% 0 5 B AN E AN (Ng & Yam, 2019)
AR A % V) (Goncalo & Katz, 2020). A3 JJ T LGN A& €, BN BT
— AN NI EEFIRIE 17K F-(Amabile et al., 2005). BRMY-Z W ) Lotk 78 T AR3E & rb (5 — 0]
HRARTRIRE, S5EAR TAE SN AL 5(Creed et al., 2020). BV Z P L1 7] BE AR 2
S [ SRS (A1 3 77 ) B8 R I B USRI 5% g LAIA 3 e T W E ¥ H 47 (Bataille & Vough, 2022).
7T, HRMY 2 W R A A AR A 2 i R SR AR IR H b, R B BRLAE 1 A P e
FEAEANTG, W P BE A PR SCRONT H 51 T A 1% /8 (Creed & Blume, 2013). SRIMIHT 7T D22 1E
52, LA AR R I8 T LA 3 51 O3 7= i B ) (Parke & Seo, 2015). FUR AR Bbr £ —
Bz 2RAS, KPR G I 7 PR IR AN RS P, 3K 2 7 AR B B HL A R AR ) oG B



(Amabile & Pratt, 2016), T HR V.22 Bips K 1 78 B 1 Ik 36 2 B 55 2oV TAE 4118 77 (Amabile et
al., 2005) HIEHR i M R

BBt 4b: WAV Pt Lo AR i ) B fhasom, RUPOY-2 Vb ie f ks, Lk fe TAE
HR) B3 I
14 B, R ZihasEh e

BRI 4E 1, Wb B AR A JE I AR AR it it /2 | Femt & S I 75 (Super,
1953). [ FAME & AEBE N IR B 508 B HAE HR Vs B AN HR M o&E 5B 32 K 45 B2 1 /) (Super,
1953). HR4E H1. H2. H3 #1 H4a/b BTl (K58 &, 456 HRMESHIE, SRR W2 2ot
FE 5L R FME Gl 12 b B S A FUE BRI, X Eeok | A RERHE B PR B A
T ok P AR B [ M D, TR TS R RO R BUIC F BKT . B KPS
ARV R N AR 1) B PN 5 3 5 B B, A T RE S LB IRML %2 P HRME %2
Phaitike BEIPAN MREAR, H A RS BA RS 80t BIRNEZ i L AT 2 5T B
HEACH RPN — B0 B REEE, SIRAMEIRIS R, RBARH TAESUSOR G /), e
L EAE Y BRIV duk g th AR = A iRk

ik Sa: SCBRM m Wt B 28 B2 P EE b R, 0 2otk TAR SR ™ A

BB Sb: SRR Wi 5 B U2z e AR, X ot AR GG 777 A

B 1 AR B R

2 AR TR

2.1 FARMR
NEARIERITVEmZ, AVTFCRM 20 5. ZRIFRT TR . 25 R 2N BRI ] AR 57 T

FRE XS T NI O Z D5 SIS IZANTE T, BATE S 1 iiL Bk IR Rl e 2 AR I 2ok

FHEAE BTN R FATTAIR [ AL 7 SR i AR AL B, SRAF IR A 1 b B Je AL R



WAL, FEAESY S WA, TR G B 2ot el AR AT S
f(6 ALECHIED), LLEBIEADIE A =K I 25 VA AR U o e 7 R AR 2 FIFHL S, M
TR S b5 25 B P DUSE e O b LS 1) 4

2021 4 2 AIFAEEE 1 ATE, BATMIREASRIETE [F— 4 N 5E Rk, XFEATDMRIES 53 T
i P e gl L PR SR ARAL, - DA st 1l sl L TR 3ot 2 R AR BRI Z W S 56 1 AR 2 5
FIE SRR R BB ERMA OGS B o BATEL A AL A 7RI IR 2R
1 RS B B G 1 L KA TR L. f£2 58 IR CALE BN, @
WRMHEK RS 5% . NS 5% CATA)E, HRBEE RIS, BiEs58ES
PNV Z W B2, RIS NHRI )L & FIRRAE BT K . RIS 5 S MR, &
FIARR, 2% (P NRILAEZ Z &) SHg T A mie, HEs54%
IENT3 AN H et iE), B R RS 5 T 3 . L K282 55 AA
6 A, DEE 2~6 N A ZI(#5 5H QA BT 2 AR (24 TAESAL, TR
1hye REE LM R TS A MR IER R T 3 MAKEIZE#H CAEEM I TAE
5~9 AN FDBEATVRBT A BRI ARG B3 A7 A b3z 0 A0 59 i AL 75 B — s i 1) - i
JeBAMA S 58 3 YOHBHEIE S 2 YORBHG 200452 5 8 S AR sk s2 2 v 5 i 0L &
. FNEZ5H RN ERSUSHAE, 50255 WS8R HES AP, 3
BER L TE 4 5 RFE I, AT TA] DABE IR 1 AN AT CAR A SRATAT e . B S B i I 2
HE AR 5 HA SRR, SHMEMNMERHAESEHW, F4RASHEES
SCRF. WO I [0 525 B 0 B B ) 5 B LA S 2 5 AU IC I 6 A BUsiis i R ik 45 4
ST . GRS N ENE RS 5 TESUORIEE 71 (h T2 5 F 8iE0 5 it
RIS A4 — X ), BF T B BRE EL 1 n U FLP Al 1 53 L)

RN AR 500 43, [RIWCA R A8 430 4r; 55 RIRBEATR R G 430 £, [
A R A5 385 4 B8 =R IR R M4 385 4y, [IWCA R Lo 3 -850 BE X il 4 225 1.
1] 3576 2RI 45% 0 D T REIINREAS FRg FE R T IRl Bl 22, FRATTRR IS T IR R FEAR 5 B 4%
KNG A BT R R EGHFEREER . BRI ELA AT (A%, X%
A AT RIS . £/ 28T (2 (1) =0.97, p=0.32) 5 NMAE T L (A1) =121, p=0.27).
REERMAH LIEQA(1) =229, p=0.13). SERHEKT(1=-1.54, p=0.12). BEEHE KTt =

N
N

e

-1.56, p=0.12). SEMSMR (= 1.61,p=0.11). BEEMERR K= 1.44, p=0.15). HE(=
1.59, p=0.11). BVZHr(r=0.07, p=0.95) F1TAF RS2 30 A0 A (e = -0.23, p = 0.82) 5
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I, BRI RREAR G B AR IAEE RS2 R
22 TENE

AW T T TR R T HRME 2 P B R AR 1 S SRR B AR R, SR FH AR (B - [ R
T P B R o S ) s 50 0 R A 0K SR AR D ST 1) 45 5 Lo 5K 7 2K Likert =R IE, B
ZHERIETN T ENHRED B ELHEET), HRBRETN T LTS )R TR
H(E=T)o

AR A.: K Spence H1 Hahn(1997)4w i 15 2% H X Rl LS L B3R (AWS). BRI
RRIGURLES - — Mk i, TEPRTR T Lo HIRLZ T MALSE, SC5R R HLBESRAA B8 RBUR . Tk
RLZ A SR 5%, WL PEA(SIA) . 22538 405l IRl T 78 BRI 72 v B 2 1R AL A BESiE
FERANKH LI, BT SREPE A A IR AR RN, ATRP I ERARTR A RERE 4
X% 5k H IVE

H®: KH Rosenberg(1965)% (¥ 10 2% H H & &R (RSES). A~ Hl@@mian: “Hietd H
A MEMERN, 2D AL T 5 A,

BALZHh: KA SR Q018)4m I 12 & BBV B3R, H8E2 1 & (k5 240
Xy TAER &0 H i e A2, DU RBUZ TAER G RG22 h. ERA =4, Hi
NS Z M &2 S LA AR BTl ST B VT AT 2 b /& 7EHR A
5 E SUCECFEEE LA 2, 658 AT SR FRIORE RS <« SROGEBIAH R
“HITAEEAR W H AR ORR RSB o 2 A & 5 R — ek
LR AL A SRR . JRATIE S T B X IR 43 HEAT S R AR B, A4S o Bk R

TAES: XA Eisenberger(2010)fR 45 Williams 1 Anderson(1991)1&1T ) 5 4% H &%,
BRI G AE TAE TR, XA 5 T 70 0 56 B 23 TR ER 57

fli%77: R H Baer Fl Oldham(2006)4w il [ 4 2% H &%, /RIS A1<1% 571 T 248 H ol
TAEMAFT LR,

TR DR SR, AL SR R, ST P A R oA B T AR B
W Rk, FEIRIR, 2020). 7EA SR IR ARG E KR I 2o 2 SE A R A e i3 4 T
(Farré & Vella, 2013), FHUL7EBOV &P 52 B0 B2 ED RELIHEE K. AXBREEE AKP2 50
T2 AR JE RO AL (Becker etal., 2019). WAL BESRAT A, BUAE L)L TEA W] R b i A Bk
ARG o, AR A 3K HL D% S 55 (MeGinn etal., 2019). #2148 B BN 1 4 it



5RAEK BRI R, HE ) TR RE AT & BB KPR A TIE.
(5] BN AT B 2 ) T A v RS2 B M BB, R R T R 2 R A ek O3 TLER Y R
(Corwin et al., 2022; Faniko et al., 2017). FA'IKH] Sharon %5(2006)4w i) 3 2% H & X, =4
RRIGNE TAER, JAT I 2 SEAFF AP IR —Fh B
2.3 SRR

T Sei it Mplus 8 {3 FH 4544 5 R A5 R (SEM) [R] i 47 5 T A5 70 AR B A2 B TR SRS BB 4% 1,
% 2, 1B 3 AR 4. BT RS AR D3 I IEAS PR ¥, T HARGERORSG A 1 7 v
(tn Baron & Kenny, 1986)id % & T 4% ) (MacKinnon et al., 2007), K13 A41118 F bootstrap K=
JHE T 5000 AN A 14 18] 3 20N A BLAS DX T (COZR SE AR AN )il 2R CL AR S Z, A
FRAFTE A R

3 MAGER

3.1 WiFMEAF 2

FAEH] Mplus 8 BEATIAIEIE K5~ 07, DA EG & D5 3R (SCREAE i .+ 1 2L BV 22
TAESE . Q& A AR PR BRI B I X 73 20 . 6 PR R BUAR G s At 1 ol
(x> = 1820.52, df = 1109, p < 0.001; SRMR = 0.05, RMSEA = 0.05, CFI = 0.91, TLI = 0.90), F:{I
THEHABRBERLE ). FIZEER T 6 4~ 12 7 LLX 5 1) (Hu & Bentler, 1999).

R 1 BEERTF A ERW =225)

A xr df CFI TLI RMSEA SRMR
6 KR 1820.52*" 1109 91 .90 .05 .05
5 PR 2931.27" 1117 .76 75 .09 10
4 [N 3374.14™* 1121 70 .69 .10 A1
3 PR 3789.38™" 1124 .65 .63 .10 12
2 PR 5241.30™ 1126 46 44 13 20
FAPR R 6609.94** 1127 28 25 15 18

T 6 RN B E R W B2 B2, TAESUL. QA7 AR a2 BRI, 5 T
BER R SOBEVE R W, B 2B Z P, TAESTE. B Jy. AR sz 3 (K vk BB 4 IR R0 Ry S B
PEMR L EEHERNE Z Y TARSEHANIE 7). AR RS2 B PE BN, 3 TR A B L 1 &
NP2 TAEGUR+ 0 g+ TAE PRS2 B DB, 2 DA AR A REfR I+ i+ 022 b TAE
BRI IE J+ AR RS2 B0 1 P 5 R

" RIR p<0.05," FIR p<0.01,™ FIR p<0.001,

3.2 kgt
®2 B AR, AR MK REEE R



R 2 WREG T HTER( =225)

AR M SD 1 2 3 4 5 6

; . 9 10 1 12
LA T4 62 49

2. R 79 41 (,63050)

3 BRI E KT 409 150 (,'03020) (,§JO)

4 BB TR 0 e (o

S FEIHE KT 437 1.60 (,'03030) (,530) (.67030) (il)z)

6. BEF A B 0 20 L8 G On en s 9

78 P R S PR L

8. # 4.89 1.07 (Zgi) (_,'8041) (_,’:12) (:(s)g) (:%) (-_(')%)2) (-6102) .

9. Il 2 1y 321 89 (_.';)32) (:(7)2) (_.';)j) (:g;) (_.'3007) (.i)2()70) (:é;) (032) 9N

0TI FRZEMHREN 524 133 (f';)j) (_,'9070) (','5064) (_..1089) (_.'3027) (:(1;) (:12) (-6%)21) (-5206@ (92

1L ARG 5.05 1.03 (:2411) (:(5);) (:gi) (:(3); (:23) (_.'Olg) (-.1130) (-65;0) ('-(.)?)?)) ('_(.)?)Z) )
12,005 ST W o m e wm (% m  an e o o oo P

(DR RECN 765 B2 p (H. AL B S WEHEDY Cronbach’s o REE. ()47 40 0=75; 1=52; 7 HISRAL: 0=, 1=945; #H K1 1= 2400, 2=

N 3= A=t 5= R 6= T=RA 8= ST AR O=T LR Fi AR, BESE AR 0=1%F; 1=H,
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3.3 RigmLEm

AT ST Mplus 8 4 FF 45 #4075 R R (SEM) [ I 415 A 0052 R 700 A1 B A3 A R SR A 26 v
AR gk B R A R AT BHE DL E (4% = 2106.06, df = 1336, p < 0.001, SRMR = 0.06,
RMSEA = 0.05, CFI = 0.90, TLI = 0.90).

FEBAEIMMIME R 30 £ 3 AL | BR RN, ORI R WA L1 B R AU OB
=-0.16 , SE = 0.05, p = 0.004), i 1 53| 3CRF. e, FATET 0 A 7S50 i WA
BESRIE N 5 P B BRI SC &R, RIACRIE R W(B = -0.11 , SE = 0.05, p = 0.02) e BER
5l (B = -0.14, SE = 0.05, p = 0.004)#FI L1 9 B GURIDG . BRIk SR B 3l s DL 174
REAOE T R NR S, HHE— PR REBIZE R R R REANER R, FHHEZ
[ A 2 AN R (diff = 0.03, SE = 0.07, p = 0.67), RISCSE5 RESEE I WA 20 ) L i 5 mm
BHAERE E .

3 PR 2 B R, H S ATRZ W AR IS (B =- 0.39, SE = 0.10, p < 0.001), {2
1FBISCHF. R 3 $RH, B 7SRRI W 2 R M 22 B[R] AE 1A B . FRAT A8
i bootstrap KA HiEE T 5000 AMFEA A IRIHE AN BAS X AI(CL). [ BT SRR 5 i WA 2
MEOZ B 1 1) 9% R (0 A 2SR BERURE = 0.06, 95% CT[0.02, 0.13], LMK CT A5 %)
BT, ARV 3 13RI SCRR

3 A 3 HdE R, BV Z YR Lot TAES R (B =-0.28, SE=0.08, p = 0.001),
% 4a 19381 3CHE. R 3 R 4 Hdie o, BNV R 2ot LRI ) UM% (B = -0.44, SE
=0.12, p<0.001), fEi& 4b 73 2 3 FF .

{B5 Sa 1 Sb B H, SCBEME R (i WIEE 2 B2 b i e e A1 LR Lo T AR S
/B A PR SR A . SCREVE W B F R B2 B B s AR, X ot AR SR
RPE AR M (R = -0.03, 95% CI [-0.07, -0.01], L CTAREEZ)KAT, Bk Sa
RS RE SCREE i Wi E 8 B Z W i e AR, 0 e M AR i 7 AR i )

SR (RN, = -0.02, 95% CI [-0.05, -0.01], AT CTAEE T, ik Sb 15213 FF.
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R 3 PN T ERER R BV = 225)

HE AN I2740) TAEGKL BliE 7y
AT .04 .02 01 10
(.33) (21) (.09) (.64)
J 2K .01 .03 .09 24
(.07) (24) (.79) (1.32)
REREHKF -.04 .01 -.01 -.07
(-.76) (:28) (-19) (-87)
BER T AE .08 27 .09 -.06
(.54) (1.44) (.80) (-31)
SREH K .02 -.05 -.01 .05
(.54) (-1.12) (-28) (.82)
SCBEPE 1 4h D, -16" 11 .04 .02
(-2.89) (1.77) (1.02) (:29)
A RS2 B B -12% -15™
(-2.95) (-2.86)
M % -39™ 48" 45"
(-4.06) (5.46) (3.45)
BRAVZ 3 -28" - 44
(-3.44) (-3.69)

()" FR p<0.05, ™ FR p<0.01,™ FoR p<0.00l. FHERIZIEIRHEL RS tEARESHER,
QAT 0=7; 1 =5, FHRA: 0=KH; 1=, WHE AP 1=987 52400 2=/h 2, 3=H),; 4=&+,; 5=
e, 6= K4 7=R4 8=hi LB 7E A4, 9=T LT 72k, BERTAE: 0=%F, 1=6 .

RS HEMSRHA LIE, BT LG 75 PRI AL B A 12 S5k TAETE Lo

(B)EEA TR A RS S5 1 7 AL (R 3 & 545 42 = 2106.06, df = 1336, p < 0.001; SRMR = 0.06, RMSEA = 0.05,
CF1=0.90, TLI =0.90.

3.4 TR

HTVE 2 0t T HTE SRR AR Bt I« A 2B BT G0t 2z 1 53 L AR R B AR
V2% J B A7 T 20 (Corwin et al., 2022; Faniko et al., 2017). 7EME 5T, FA122: T+
JESZ B 1R B D 5 AR B AT A e ke, DABR ST HRMY 2 WA A S0/ 61 i 7 2 18] %
R KA BARA R B, 75 TAE A S BRI SRS T 0RO 22 b A1) i 7 1 56 2R 10
VAT 1R FH B 5535 (B= -0.12, SE = 0.07, p = 0.097), it BV Z WAl TAESR I 5 R AT
TERANEZE(B=-0.01, SE = 0.05, p = 0.84), X—RAE—ERE FRRBAT: £ TSRS
B P EARAT PT Be2 SE ARG HRL 2 Pt T L R HR A 13 07 ¥ ST o T AN IR
FE AR I, FATEA AL e 5 MR K SR IX AN R B . 4% Hollenbeck %(2017)
IR, FRATIEEETF WA A U X R SRR I A3 B A5 R, AR XA 4 AR e ta
BTN o BT AR RS2 2R B b B35, HIX— R R RG22 B0 S,

FATA BRI TR AR A 2P R R IX —
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4 g
4.1 EIRTEK

AW FER T O W B 22 P 5 AR RNV KR SCHR B — e BR TTmk . ok, AWFAIM
JE A KA AR R T VR R R BRI AT A o DRI 48R 1 2o fz sz P a0 2k 25 B )
RH S BHAS AR PO SR IO 5 80P 2 Hi(Sinclair et al., 2014), DERALZRN T REF R
AR 2306 B 4B HR M v 55t HE 225 (Sinclair et al., 2019)%% . AW FRE— 0 RIR T X Pt
() L 52, SR S AR SR e v SR ol i AL, DA B gz i L 400 BE ARS8 BT 3R VR ) e PR ER AL
Je B R HT DR o XS (] b — s F8 B2 (SR S M LRI R SR OG R TE 9 B, 4k g T Lotk
R BERG HIRIE FAA o AT FE RIS E B AN Y-85 R 1) 24936 LA rh i % 1)~
%5(Croft etal., 2014)"IX —WIRTE ML T IETEME . 74h, OF ST DA U6 0 5 AR R BT
AMEBENERY J5 BIFENR, Hean: 725 REZ (8] 78 3l BUah AT B K E 85 Hh K R R %7,
H J5 B AT T I 2 R U %2 1) f52 jE 5 B (Garcia et al., 2014); K RE A BRIRN K5 H
JEAE AT A RUPE S D% (Martin et al., 2016)%5 . SR IX — 3 SCHkE B R BT 1K
Je&, AW TE g — etk ) 3 THR R IR A AN TSR T K& i R EERE A 5 T AR
JI 2 LA 2 SCHR o

FR, AHH T8 7 A BEYE S s Wod s B 2. R 2 ot MR R B AR i s, H
SCSRANBESE A ) i WRE WA 22 57 o W 98 R T AL BEZ TR 7 2RI A28 5 W AH DG SR B A4 1 7
DT AR EAIAN S . — 7T, AR ST U B AR S B rh HG S BRI B 7T, R4
REST P 5 s DK 55 £ 3R 159 B8 22 HEORHR N (Lindstrom, 2013) AR FR BRI 8 M1 2> (Asiedu et al.,
2021)0 FATHIATE A BN AR F0 O B DG BESR 1 i AR 1A s kb 78 o5 —J71H, B
TR SEAL SR I BRE 5401 )L K /0 4% E BAH K (Luo etal., 2011; Orth, 2018). S3KZ 5
Z R BRI 7~13 & L% M BRAL AL 57 (Croft et al., 2014). FATHIBF T EE LKL
eI E 7 AR R AE AR B LN TAE T 5 .

B=, AWTTERE AN AR 1 AR IR 2 Hip ) SREI LA 30 1 AR HRAY 2 B
(5 R T . CAEERIT T 20 0 N BB R 2R (AN B ML DR sl £70) A0 41 ) 3R (n 1k ) 5L
I T L BARAKF IR R I RTR (Koch et al., 2015). {EET I A FE R, 1 FhE R
1 DX A AR B R A Jie e H >4 N s B A0 A1 52 2% 1 58 3 [F) 98346 ) (Meeusssen et al,
2022). ASHHF FTEE T SREE S i WL (AR ) R0 2E(PI BN 3), KSRGS S B R 1 1 24

YR SRIPGA SR A S S M AN Lo PO 22 1, F2 8 T e B 22 B ARSI AL BT 7T - R SR AR
13

)

&

i



A FAME A O ARG GG ) # 8 MEiR R . —J71H, AHE T DM SR HR Y Z Wiy
K TAEfE BGEIEHE 55, 2018). BHRMIA(De Clercq, 2022)%“Bi IR+, AHfF 7818 RVE
G DX — (e B4 78 7 RN S P85 RO AT S5 — 7T, I SR SR AR SR SR, AT
KEFE TRTHNZ K SHER T, e T 560G . B AR TAE-A 05 R 07 1
ff)3C#R(Deen et al., 2021; Harrison & Wagner, 2016).

e, U E — L ) R AR R RN R, BRATE— R B T Wk
MVFEH TR HEAE )i T LR = A B 2 b R SR o [ P e o 4 ) AT sz 81 R P B A,
FRATHIBI FE 5 SR AT 5 SRR Sl i L ox T 2 2 e LIRS ISR, g i) 2o v HR M 2k 2 0
HRI IR IR 38 (R e ER I M)~ S5 4R 0 18l A - BE AL IR 0RIM 1 SORHE Ve L4 &
AT AR A AR TE AR E 2 0 e M AN 50 R R BIRF A B E ), E R DUE =
LZHENIRY JE IR . Sz i, ShFLSCHRR B M b i SR PE O AL A ZRAT N
BN TEENHL(Kwang & Swann, 2010; Shamir etal., 1993). Bk [ 28, BV Z 6. TAES0H
QG 7 5 AL 2 PR A5 5 SRR a0 i DL Sk 1R T A B RO AH — B B R IL, AHER
AN SCBFA ) W5 2 AR IR A i 2 18] B SCRR S it 1 I B ok, kit — DSk 1 S pLBE
WIRE R T IRATNS Lot AERRMY A Fe v (e T I PR P 22
4.2 WEEX

AHE TR Lo RN Z T IR S SR AT T R, bR RN R SRR A B
AERIRFEEI AR . T LA R R b R AR [ B, o et SR Ao P A B R [FE R
() H B o RV M A AR SO BE 55 AN 45 1A% UL B BONIRZI B S 3 ORI
ST AR R A E SBOLR B S 4 LB RGE t BE 1R FANE. AR
RIS T K EECE M2t B & R RS BAA B 48 #1EH .

T FEBE M, SCBFFREERSE T8 400 20 ) LRFSERTE IR A SR o SCREE ] (i XS
TEL T IIREIE AN BT R A HIRIZE I o SCBEVE S (i W ANVE 2> 52 21 22 )L B ¥, [FI ik
SEM 2 ) LB AR R I, AR A SRRV G f WS 2 ) LRA — 26 T U E A o IR FRA TR
HETE, ML) UREN 787, i ERZ 4. PSRRIz 3 1m0 EAE, &
SERRRRAR SR TR R, T LML IERME S & . 18 Lo R b, S BERI BN K
J& 2 oA N DGR ATHRNY AL &, RIS I o M B A 5 5 4 S AR BN RANHE A

T LA KBNS, TR A £ HEE, MRz & IR B WA A =R
HbvIEE G B2 52 ZIAR 1R W RE IR, B B AU [ %i(contingent self-esteem), WIHET-ZHEUM H B, J
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TILAER A5, 2T BB AR, W SR Ui IO BB 2. Lokt B 37 IE R SR
WU, AR S B B S DU B2 SR B R AT B IU IS, AR SR R Btk o 11 2R
SRR RS . [, RIEE R B A 55 3 ) i M Se 4 i - 2, 38 T4 vhidid
FEURRC (T HRD. P A B4 R 22 e BRI R R 1) S T R
4.3 RRSERKHARRE

RAERIFRA — B ST S L, EARAAE — PRI . 158, BARLH
75 REAR R S SRR ) i UL TN 5, I TN e A HRAV vk A R R I S R A2, {H
XA REANEME— 2R AR A BB RAFAE SRR T I, (EHRNE BESR AT s &) LW AL T R
UFRERE, AoV TE 2B NS7 B T3 9t AT Bl o AR T AT LLIE— 25 W i s X e
PEER R I K e AL . 34, TERIIE M kst malk i se sl /s #6k). Al
IRBE DN ghe s W 35 77 W S R ) B 1 22 S 80 2 RO L K 22 AR BRI W, AR SR 5 v DA
— AR X 2 B ) AT R S SRR T i DL Sk R AR R B . LR, AT U T A SR
B ARG O B3 F7 45 BRI R B, AR FE AT A 33 T IR R e 58 A 10T i ) 45 SR
Ap g, LB PEHRAT AR K S i B PR R L. R AT DURTE  T F AT,
AR, BUOAHCA R IR h LR SR L2 R AR S o B, FRATIRERT
R FCRER R R IL T2, WOl & e sk . H bn iR B 5% (Creed & Blume, 2013), 1A%
A RPN Z D] 2 PR R S R R R R R 3R, DA BRI 2 W WA I i 9 7 1

5 58

AHIEFEARTS T SCEE: ) i A2 S el o6 22 Ak A 7 o SR BB e 1) o S8 I 0 28 I i Ak 53 T
5O RO EREE AT A I, B W2 P e e g b/ BRI S i S A A
BUSANBIIE 77 B AN o X TR SCREVE ) i L E 08 308 1 48 05 2k B R, S8 LA A
M RFEF 2 I FESE, I A G AR O R ST H B A Qg /1 R L. ARk T
H B, WRAEZEREYIN, B LB O R SR AL 1 B AN SR
fia, oIRGB LML e FE AR R LA ARIE R 2 L (e ERR ) P45 5 e E UL K
feft 1B 8.
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Abstract

Parental gender bias is the key to the early socialization of gender inequality, which plays a
vital role in women’s personality and development. Although the labor market is constantly
improving and developing, women’s career development still faces obstacles from gender bias.
Gender inequality at home continues to constrain gender equality at work. However, most current
research about the influence of parental gender bias focuses on girls’ early childhood and
adolescence, neglecting its far-reaching influence affecting women in the workplace. Identifying the
underlying factors that influence women’s career choices and performance is key to promoting
gender equality in the workplace.

Drawing on the self-concept theory, the present study aims to examine the serial mediating
roles of self-esteem and career compromise in the relationship between parental gender bias and
female employees’ workplace in-role performance and creativity.

We tested our hypothesis using multi-source data collected from female college students
recruited from a university in northern China. We collected our data in three separate waves to
reduce the impact of common method bias. In the first wave survey (Wave 1), female college
students were asked to provide information on their demographics, parental gender bias and self-
esteem. After they landed a job (Wave 2), they were asked to provide information on their career
compromise. Three months after they were officially hired after passing the probationary period
(Wave 3), female employees were asked to rate the perceived gender bias at work, and supervisors
evaluated their in-role performance and creativity and. Finally we got 225 valid matching
guestionnaires.

We used structural equation modeling in Mplus 8 for data analyses and hypotheses testings.
The results showed that: (1) parental gender bias was negatively related to women’s self-esteem; (2)
self-esteem was negatively related to women’s career compromise; (3) self-esteem mediated the
relationship between parental gender bias and women’s career compromise; (4) career compromise
was negatively related to women’s in-role performance/creativity; (5) women’s self-esteem and
career compromise serially mediated the relationship between parental gender bias and in-role
performance/creativity.

Our findings contribute to the literature in several ways. First, this study focuses on the more
fundamental factor of early socialization--parental gender bias, to identify antecedents that prevent
women from becoming high-performing and creative employees. This temporal independence

allows for a clearer causal relationship and expands the research perspective on female career

21



development barriers. The existing literature has also emerged on the influence of parents on
individuals upon entry into the workplace. Our study enriches the literature on the influence of
upbringing on workplace performance. Second, this study reveals that parental gender bias
negatively affects women’s workplace performance through self-esteem, career compromise, and
that there is no difference in the effects of fathers and mothers. In doing so, we provide a two-fold
expansion and addition to the literature on the far-reaching effects of parenting styles. On the one
hand, it provides a useful addition to previous studies that have mainly focused on maternal gender
bias. On the other hand, it expands the influence of fathers’ parenting to children after they enter the
workplace. Third, combining external (parental gender bias) and internal (self-esteem) factors to
identify women’s career decision-making mechanisms in response to previous scholars’ call.
Furthermore, this study focuses on in-role performance and creativity that are more conducive to
women’s career development, enriching previous research on the negative outcomes of career

compromise.
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