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1 [ i

B 2 B AR 90T % R e 0 3 A
J kA i Z 07 (Raveendhran et al., 2020; Rosen
etal., 2019), MOk Z Y455 I 15 T 78 5 AL TAEmS
] ZME Bl H 38 TR T B (AR A AU ) i A 145 B
fig, JERUN T & fExd H AR R R i i A i) i
MR . A TAER ] T BT (After-hours electronic
communication expectations, AECE), H[I*fi T J&1
S Ath 7 B T AE AR A B IR) 3 5 A A i
TTHR R IE H i AU ZER AR (Fender, 2010, p.
26), EEAEWFRRAE . — FRRAE b B B AE £
(available), Bf 51 T 7€ 4E T4 B ]t 07 32 £ £ 0T B¢
R IPIRAS, SRR ] LA BER AEZE, 5 — AR E &
MRl & (responsive), BB T 7E W3] 5 TAEA C /Y
{5 BJEZEr WPl &2, 5 o] [B] &2 %) B 2% P (Fenner &
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Renn, 2010; Piszczek, 2017), BEEE BFEARLEA LR
EHUP RN &, AECE @ik &4k, JFEHEIKR
TR HEEN)TIZ R,

CAMRRE AECE X 1 JE TAESRLT 0,
AL lF 5% & B AECE Xt TAEG A MHIVEH, tf
WF9E &k 8L AECE X TAEGUCA e EH, 45—
B, K5 T ih FA AR AECE 800 I BF5E &
B, AECE 2001 T AE A1 AR 16 St dak AL RR, 384 m 63 T2
L ARR RN SNAE 55 1 B 2, (i b TARRA,
F& K T4 4% %4 (Barber & Santuzzi, 2015; Becker
et al., 2018; Cho et al., 2020; Fender, 2010; Mellner,
2016; Park et al., 2020; Piszczek, 2017), JF4F A4
FETFPAA IR KA, AECE A B Fif 2 5t T
1) B E T KA RE S/ oK, 4R A TAE 9184 (Day
et al., 2019; ten Brummelhuis et al., 2021), F 3R &
T AECE Xf TAEGAA I AR BUE R RE i, ASF T4
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M7~ AECE X TAESRL 255 5200 o i 58 B 7R
AECE XI'FJ& TAEGBA M Z 42800, Aot 5T %
RO RS, WIS T 405 AECE 20~ & 1.
YRS 2 B AR,

IR PRIE (Conservation of Resources Theory)
(Halbesleben et al., 2014; Hobfoll, 1989, 2001)1A A,
BRI R RE S B AR S H AR AR 0T 5, 2 im
I AR, AT SRS 3045 . PRtk
s O U =PI O PR IRARAS Sk AT
BN DIRAF AN 25 B, T 9% 5 52 S PRl R 8
U, WS IEAMABR A KK . SRR, H
50 A7 SEBRP R AR L, X BE R R L A 25 25 AT
T R R PR, M TAE ST (Niessen
& Jimmieson, 2016). 53 4%, MBFFE 5 ik A58 50
A, SRR R R RE 8 SN K i AT T, AR
AT 32 i 22 1 Ok 7Y T 45 2R (Halbesleben et al.,
2014), I, 2= IR TN N 12 H 561 7R 4R
i FVGEIR I FE PRI RLN, B 3200 B U B 4 AHE
B8, R B DG = YR AR Ak B AR K (Y 52 k] (Baer
etal., 2015; Halbesleben et al., 2014), FLTF i, 45
AECE fEh YN AR 4 % 1m0 Xt i SR ER I I 2R
SHAAE AR GEIR ) = AR B, TS T AE SR
o HIROAF IS NI E, HOCH MR T XS
A AF Y0 FRAS AR DL K S bl RS AR AT R 4
(Baer et al., 2015; Hobfoll, 1989, 2001), N4 THIEA
PRARGTS AECE FIFJE TAEGIRUNE 4256 R it
WA, A R T RATR I EE G5 — Ry
HESE

Uk, ASHEGE T BRI A T
AECE 520 T J& TAESTRL SR AR £5 . 48 2 oy
1) 22 B AR, T Y B FR A A b A R
fER . Hor, (OWFEBE ISR 5 B8 45, @i AECE 23k
RTHE A CAERAL AR EE T A E, 274
AUAEKF, S8 E TAESRG () FE BT IR AE R
12, @i AECE 2xib 5t TRES: K im SR IE TR,
I N, SRR TAESRL (3)7E % R b
PEA%E, 5 AECE £xik 51 Tt A~ A\ 44 7 Bl 2 5]
B, 7RAE A AR, TR TAES TR (BRIt
ZAh, HIRF AR — L e SR AR (R E A,
e, 2011), SRR T S R A BOTAL AL
BCGEIR AT IR, HARRM R G, SFasr
IRl I R o O B S, BRI
AN 2, T 0 TAEE TARR A 6=k B AR5
B 54T, B ISR 3 TR Y RE 1 IR X

TG o7 %o 3 Ao A A5t b # % (Ho & Nesbit,
2014; Miiller & Niessen, 2019; Stewart et al., 2019),
AR, AT N8 ST AECE AR 45 #%
FERONE, 1) 555 5% PR AGFE 800 FGE P 2800 (B 1
FAINIE 1),

ARET
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&1 45 AECE 5 T/ESM £ il

AN Sy T E N S A SR AR SR
TR B S - T & B8y Al s e R s
TAER S H (kdE2 48, 2016; Banks et al., 2019;
Wang et al., 2020), & T AECE 52 M #L il B4 465
Mit, B, RBSGE—EA IS, 7R
5 AECE X T & TAEGR I E 42500, A B T3
S THAFIE M A R #4200 R, Hak, MBIRR
fi . GERPFE AT IS — SR AR iE R R AECE
ST @ TAEGTR R < SBA8HLH, e, BT a &
ST T VE R, BT AECE X H & i il 2=
SeAb e P R, W h 22 %4 S AECE BN #E
5A5RE RN U5 i P e R R
11 HERZFHKE: ALBENFNEA

% AECE 83 58 UR 4R 25 B AR 2 T+ 0 T4
SUH S, S H G MAXT A CAE 28 51 T B
1 H A EFIRE S 195 & (Bowling et al., 2010),
M Zrb G B Y a4 AL 3 A T SR, T
X PG &SI B30 . S BERRIE TAERT ) (40
YR ) 1 A e 3 R AR A ] (an 2 oK
PR s B EEREAR S TRHEITIRR, KE2R2
H T B30 BT 55 75 2R (Derks et al., 2015), i 45 F7¢
PEREELUR IR R 51 T, SRR TAEAE 55 1 = 3o
B, T TR E A E R . BB R R T
(Wang & Huang, 2019). R, 4 61 TR0 2145 =5 7K
T4 T AECE I, 208 A2 TAERE) . A3
PR3] 7T AL E, RS T8
MIEAT o X SERNAT BAE A AR E 2R B Rb 7k
U5, S BRI INZH 21 [ 30X — S A W8 .

240 [ R T T AR SRS A 2R & (Pierce
& Gardner, 2004), HRYE IR TN, MRS
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WHEGTIR M, S8 T IR RS A A 2 vl e
VS ABTRE T R 1 3 5 . 5 B A A T PR A 2 vk B2
FH AT L ¥R (Hobfoll et al., 2018), ZH41 [ 24 1%
— AR ER, 5 TR IR IR S — o7l T
FFY KO A TR, BIAEREXT A S B IE | PEAT,
TR T R JRIAMBEIR, A RRAS S B R 4R
S, SRR AR TAE D, B R
W TAESRL . - ik, b1 T8 84S AECE J5
WA A BEAESHETE, iHe S TAESRL

fBi% 1 51 TJN4T S AECE FIZH4H [ 25 IEAE 4

163X 2. JBHN4S AECE @i 58 1 T.20 40
B, b e TAESUK
12 RERFERR: EHABAMNFNIER

IR A AL %, 4% AECE &51 % i T
(4 HE 7 BT o 308 5 B AR 1 TR A e e A B s ) 38 ol
REAS, AN 0 TAE A7 FAE R P (] B 8 2
“Hy, TR 4571858 (Fender, 2010), B4, 415 AECE
Y b —Fh R E AR TARSUSE) TAE IR, 752 5
TAHFELHFERT () A 22 S5 HE TR % (Mellner, 2016),
BY T B o0 B G801 M T AR I 0 TR 7 7 JOIR 2547
P 25 ORI R HI LIRS, SRR B 22T
#E(Piszczek, 2017), Uk, 95 AECE fif# 51 T 45
BAER A AR TAEGEE, 4k ks i TAqE
HAFRE . ARETSE S KA AR
(Boswell et al., 2016), EHEMKE 50 IE#N 21 32 5]
BELAS o M3 40 9 WR R A7 218 (Hobfoll, 1989), 4% o
R AL HICIE S 2 SR Fe i, Sl A=A R
J1. Wk, B TIRAIRSS AECE J&, &=/
1) 73 I8

JE 1N IS 2 AR B TAESR. BEiiTE
i %1455 AECE B9 R s FE, HLJG Ik R ik &2 3
FELOKF, X AEAS 51 T8 76 2 RO WS IR AL B T R 1T
% . LI TAEHbR . 22 AT 5 6 Sk Uk
(Hobfoll, 1989), ¥R #E Mk 5, i T4 R
7 0 194 2 25 an s /D T AE B A LB 1 B8 R 4k 2 3
(Hobfoll et al., 2018), X £x'FE TAESTHZ 251
(FEM 4, 2015), &5 LTk, B T 345 5
AECE 3 180, SR TAESR.

8% 3 3 T4 S AECE I 180 TEAR G

183% 4. 405 AECE 3 32 38 5% T J1 81, M
M B T ARSI
1.3 HREHEMEEZE: 2FERNHBNER

FET R AR, 91T AECE i 5l 1774
AR . 4475 4R — BRI LR R B — 2R 1

& BIEMIEH (Bromley, 1993), #f4 m GEfigil
AMEAGE TGRS, IR 4 P SR A BR
A2, AFFENY A& B8 (Zinko et al., 2012), 2T 4
PSRN A, 51 TAE H R TAE 2 59 i 4k
FERIFMNANES, - HEBUHE R A 5 2 715
15 7 (Baer et al., 2015), b1 T.REJI &, S A A
PR TAER B PR REA I, It AECE J& —FP ARk
59, RAEE R TAEASUh A (1515 B &r 44 75
(Fender, 2010), fi#ERIXFE S5, B TSEAE
ZOHE, #HH S TD H AP A ANTE SRR
TYERE, A TSR AN 35 Ho(Hobfoll, 1989). HMCifi,
A AECE J5, i Lo AL,
AR R, TAESU SR Z B,
21 B YR TR I 2 SR, A T 2 )
SR B X MR A SZ b, I HLYR B LA SR DL B
IRZBEIR R IR o RN IR Bl ] 2k e i SR T —
ik, AR 5 23 1 BUH: At ¢ R 451 € (Hobfoll
& Shirom, 2001), b1 THHE A C HE 7S 7 61T H 4k
FrRIF# 7, SN Z AT (Baer et al.,
2015), FEXFPEAL T, B3 TELZ 5850 B8R L e AT
TAEHRTE, m TAESIRL . 27 Lrak, B4 S
AECE i 51 T2 A A 40k, IR TAESK
B3% 5 b3 TIRI45 S AECE 44 AL IE A5G
8% 6: JRIN4S AECE it 5] & 0t T4 /41
Mo, HEm AR TAEST
14 RIBEROSHWETIEAR
H 40 S 2 BT 22 B AR B T A R N A
XA ZR AR R B IR sk d2e 4%, 2021; Ho &
Nesbit, 2014; Miiller & Niessen, 2018; Stewart et al.,
2019), HIKGFHEAERIC—RINIT R . INFIA
IEE 2 1 MR EUNEE 4 RN E B & s 7 S0 A i
UK By Bl SN SR AT AT 55 (Manz, 1986; Manz &
Neck, 2004), MELIR R BERE, HIRSTFE—FP
HRE SRR BEIR, BB A R0 3 A o3 A
R Er A B B IR, DL R I 6 N A 58 (Grawitch
et al., 2010; Halbesleben et al., 2014; Hirschi et al.,
2019; Hobfoll, 1989; Neck & Houghton, 2006), M 5Z
B A ERE, “BEMN T BN IR A, i
TAEE TAERT A — & T/E A M Miller &
Niessen, 2019), {H i F & BLES ] 48 9 TAEAE 55 B
AN . B AN 2 % FR1IF (van Dorssen-Boog
etal., 2021), I 63 TH = SR 545 T (Miiller
& Niessen, 2019), % %) T 8GE A B 55 7 # 25
(Hunter et al., 2019; Piszczek, 2017), R T
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KA e Bos . 3 E [ TR0 55 SR s K iR T
AU, mARGMSICHEH T A FEN R W
B IR A RE 7 AT 55 19 TAEPREE (Manz, 2015),
HBERSHE B B T i 5 TR 2 . TAE SR AN
TAEJ5 % (Manz, 1986), &3 7% | A 250 b % 4k
TR, WO, AR T RCF A TR U TR
s, PR AR GUFIE R S T 445 AECE 512 3t
TEARA B AN R &

e, WRAAHESR S, A F e wENA
AT ERHL B S R R ILAGTIR, 11758 Ak 7% R
3k 15 B A (Halbesleben et al., 2014), H 4T
(01 T RefgiE s HbriE . A FOWEE A A AL 55
kAR TAE. B, 5 TGS AECE
MR TAENES, & TAEZAC N E /N BiRE —5%
A, A5 H AR A O B R R . 3
BRGVE A PHEIAT 55 . B, T4
FOm#E 2N AFEL L a5 M E, Wokan A&
5% BEJERAE BB AR VR R (Neck et al., 1999), It
H 3SR 0 5 T, BN R4S AECE Je 44!
H 25K P T,

HWR, ARSI S =0 5 T3 T2 TAER M
{H, 554k TAE BT AAR DS, 328 1 Rae AL U5 5 AR Ik
Fl(Manz & Neck, 2004)., UK AECE fRAEBx A 38
FIFAHL, 765450 0 18 AL B T i A g 5 Ll
b F 7, BT SRR T, WOREE 2 9EUR
WO TR0 455 AECE B, [ 40038 5 1 Bt TR g
PO, ZMIET .

i, HIRAS MY B T2 8 i i 4 R A A
FISR FH O BRAR 52 A5 SR s D/ A AN 1, adE T 22
it 9 YRR B AT (Neck & Manz, 1992), 4214 3145 &
AECE 1555, Bt T4 R B A BRI, AL
F 15 BENTUAR 6T S50 A T8, 1 ELEE 3 A0 A O
Ak T AR ] H 8 58 AT 55 J5 G0 XA NS 2 5
BT, DRI AN 25 5 %o 0 R = A S U g, s B4
L. 28 ERTR, FRATEEH LR Bk

Bk 7. BT A A FRAT S KM 5, ()40
AECE HIZHZ1 [ 2511 5 R (b)) AECE FlJk
TR SC R HI 55 (o)1 AECE Fl4 A LAY G
ENSIEE

H IR ST R 1 R T, BN EI4S AECE
J&, @141 A KOV R, JEm 4O T T AR,
PAFHAEN TAESG IF H, 228 50 T80 21 45 5
AECE JG A% 5 = g ik, TAES:
AR ZHEm ., 456 bk, AT HAE

AT AR

1Ri% 8. H AT JH Y5405 AECE i i (a)ZH 2!
H & (b)EJTEAL (c)f e N 8 TAESRL
4 [A] 4223500

2 9% 1. 455 AECE 520 %5 Jak
FNR S 5T

21 MEE®

i i ST B AE S T4 AECE #4
LY FESERAMA SRR RCR, HIELL
TR LIRS
22 MIRAE
221 WAEMER

AR S50 38 2 A AL A 2 HL A 55 224 v AT I
H L RPN T2 5, K GIEREE R —
AVEI AT A R R A ), AT A
Rn A 220 . LIS 5#E T, HYES K 49.09%;
AEIE AT TE 18~25 %/ 1 (17 L 18.18%, 43 fE 26~30
% 49.55%, R ARTE 31~40 2 185 29.09%,
IYARTE 41~50 0 5 LE 3.18%; 2 E R Jmh K
DI 2.27%, K& A 18.64%, AFLY L
73.64%, it LL F A H 5.45%.
222 ZBERF

SC S 5 5 gl R AL o B RN AL (R R S
AECE JK-4H, n= 111) 1%} B8 41 (RP IR 455 AECE 7K
P2, n=109), SEAEARYE Lutz 55 A (2020)1 52
Y #4BL AT Fender (2010)FF %) AECE £ 1Tk
ite B, 2 5HEHSREL TS 9588
IRt GO TS, 0 B 9T 2 T A,
FRmE oo b, S E R ERN—EER, T
IR, BfJe, 2 BB X 15 A i) 52 56 41 8,
H, XFRASHE R ERERPFHEE, 7
RN, AAESHRERBE . “AEL, A%
(I IE 2R 3.5 T RN S BLAY I B o AN
KK ZHAGE, ngE, e 2 AMESS TR
PRERIE” . <G EH ], Beah, %k ok A Ak
Pl MEE kR BE, LRI TENE, 5%
SEM BRI . WAL [ RIS, A
AN B G225 B i G
223 METR

AHFSE iR I R E A i %, O
H >R Brislin (1980) /) 77 ki 4 7T BHiE 5 116, &

U OSEH AL AT HK AR SR AR A
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BIR 2SR 5 it arik, Horp 1 SRR AT
7,5 mARERAET A

RIS . T Fender (2010)JF & ) AECE
AT . xR I 8 M4 H, KT AECE
B s IG R < SL B A1 A B REAE L R 1 2% H R bk
TEa, LRIk EdE TAER W e Xt 215
B AR I — o R 0.83,

HABHE: WG Pierce 5 A (1989)F & HIZH L
HE mR T 2RI 10 M5 H, Rl
H oA SmfE Bk aets, RAEHLHEAME
17, AT R AR — B R ECH 0.84,

FEAHEE: H4E Motowidlo 25 A (1986)TF & 1Y
TR S ERIAT R G . ZxERILA 4 M55 H, R
Bl 45 B e s Bk ARG 717, AR5
B —EE R B 091,

BAEHEIMR R Baer 55 A (2015)JF & 144 7 1
MR HR . ZERILA 41558, wEI%HE
RO BT RAER A C RIFIESR " A5,
AR R AR — T R ECR 0.73.

23 WIREER
231 tHXSH

AHIEFE A AR i AR PR ST A BT an g 1 R,
KPS TR ME . AR . N — Bk
EXIGIEPE Y

£1 HR LEREGHIHER
AR M sD 1 2 3 4
. AECE 2 0.50 0.50 —
CHZAAZE 395 053 0517 (0.84)

1
2

3. S 338 1.09 0377 0.02  (0.91)

4. ZFEHEM 373 075 0447 0337 0477 (0.73)
FE:on =220, XMALFES N NFH—HERE. AECE 49 0

U IRH, 1 10N,
“p<0.01,

232 BRWYWLE

t KIS R ER, BUA S MBS
AECE /K3F-(M = 4.38, SD = 0.33) i # i T4 B 4%
R4S AECE /KFEM = 3.71, SD = 0.71),
t(218)= 8.90, p < 0.001, Cohen’s d = 1.20, [k, #F
7% 1 HXHEEI40F: AECE ORI T .
233 fRigKIW

KH t KB TR, S5 R, S5XHR
M, FHUAH S5 HETERAL T AECE 5t
RIS A ERAA . M = 421, SD = 0.42;
XTHRZH . M =3.68, SD = 0.49; t(218)=8.67, p < 0.001,

Cohen’s d = 1.17), X —Z5FIEL R 1. [FIAE,
DN TR B4 2 5 3 78 R 7 RN AP AE 7 o 3
ERERNH: M =378, SD = 1.01; ¥EH: M=
2.97, SD = 1.02; t(218)=5.94, p< 0.001, Cohen’s d =
0.80), fii% 3 MFNEUF, AL, BIHASE5HN4
o FHAE K B 25 T R A R M = 4.06,
SD = 0.70; ¥fHEZH: M = 3.40, SD = 0.64; t(218)=
7.26, p < 0.001, Cohen’s d = 0.98), fi% 5 HL1553iF
2.4 itig

5% 1 H BAE TR 41 AECE XA B¢ il ek
IR o E I X4 S AECE BEATHRIN, 4558 &3
EXT AR L, BN S 5 E PSS AECE 5
AT W AR H B R BRI R R
Moo 45 TSR AN 45 S AECE 277 4 =R AR Y
TEIRARAR IR, BPEIRAR 25 | B URARE RN R R

BARIESE 1 B RAFAY R, Sk 1 2iS
AECE Fl =R R, (HAMFRE Z IR,
H AR RRAT 2900 itk FRATE ST 5T 2, P
ZRF . ZRIR I R ST IR = AN AE, B
415 AECE 20 F @ TAEGUN £ B AR AL

3 W5 2: 9IS AECE X F @ 1TAE
S 1 4R B TP

31 WMEHEY

Wit Za A ZRIEW NGBV, BEaS
AECE 3 & TAEGRU Z B AABR, I HIR R
H 3RS A T R IR R
32 WIRAFE
321 HRER

B, MEE ST RAREEA A5 E
HATER R, I HIEAAN AAR R 0 H 5 iR
FENTTGEIR SIS EE R, RATHEHLPEE T 418 £
BRI B8 0% 2 5 AR WE Y (156 1 5 UL
Bl —0r T ). B, ST J7 (8 VA S B R,
YRS ) N 7 B85 I B AL G A 0 — 4R, 3 5313
T TG AR R B U BE I, JF HAERE 5L
TR M G TAN-1 5 4% ki, BF5ETF 2020 4F
11 A% 2021 4 2 A4y, WS 5I7E 3 B E] S
RIS, BB RE 1S H o T1 B S A 5
TIPS AECE. HIRGIT . ADSuits4
WA AR, %15 418 & TS nA, Wk
356 fy ) B (R ER Ny 85.17%), T2 Wa] & i b1 T.3F
MreHg AR RS BTN i EE, #50E 356 4 ht
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T2, F 349 £ a4 (GRS 98.03%) .
T3 WA BRSSP T IS TAES RS 5 A
NgeiteaE 8, #%iE 349 £ RS Smiad, [
W 346 3 A1 E: (TGRS 99.14%), =4 R] 45 [
ARy 82.78%

23 eF = AN ) A5 R ) s EA T VT AL, e 3K
15 346 ARG, MG SR TFEER. &
ST 5N, AR A ST R N,
AE BT TAARDFIE . 51 T5 B840 576 1 201
AR A RS, OF B A EYE S 5 AR,
RIS NERES 55 YIE 10 o AR UAE
2

TEREAZERG 7 1H, M T 53.76%; R4 5310
TE 18~25 % 5 b 21.22%, A0 AE 26~30 5 1Y 5 kb
29.36%, SrAATE 31~40 %5 41.28%, AR TE
41~50 Z 1) it 7.85%, S ARAE 513 K UL Y5 E
0.29%; HAEFE & LU 0.58%, K
itk 19.08%, AFHE L 76.59%, fii+ XKLL E S
e 3.76%; FHEAE TAEER S 7.35 4£(SD =
5.68),
322 MEITEH

WFFE 2 EHUE S LA R, EE Brislin
(1980) A2 J3 X L R N A HEAT BH IR 5 [l i, HERR
FHZETORE 5 fi ok, Hrp 1 SURREw AT S,
5 ARERAEF A,

BRAGS AECE (T1): 50F5% 1 T H R A,
B SR APE UM A XoF 40 19091 AR A B )8 o
BAF RS A ORI R I H & B BT 1R
2 ARWFFE T, BASIS AECE N —EUE R 50N
0.94.

BETS(T1): A5 K Houghton %5 A
QoI LM ARG FRER, ZERLEE 91 5%
H, w4 S350 il —TUE 55 i), F64s
FHFRE WA ZRVE R AT B TR AW 5T v N
—HHERECH 0.89,

HAEBE(T2): SHF5% 1 RN, A8
i, N B RN 0.92,

EARBIN(T2): 5058 1 FriEEME, A0
i, N — B RN 0.93,

ZAEEM(T2): SHF 1| FrHERAME, A0
g, N —EE RN 0.83,

TAESB(TI): A5 KM H Baer 4 A(2015)
M4 1 MacKenzie 28 A (199 )T % i) TAE G 2,
MBS ST, ZaRILAE 4 N 56H, "%

HRe B R 2% xxx (51 T4 5) 0 TAETR
7, AW N — B R BN 0.86,

EHRTE(TL): AUFRER T FEM AN
AR (RIS AR . BEREE . TAEFERR) 5T
TR, DA B 336 A5 1y Of (14 1R G 4800 (Bernerth
& Aguinis, 2016), g AIFEMSE, LT B, &
PR B ) AN E OB W TR T I 8 RE B R
(Momsen, 2000); Ak THEREANE, FERAEKSIN
A IR 25 5 5 FE(Worthington & Kasouf,
2018); HE PR . TARFERBK R T, B
Sy A IR 3RS (Ng & Feldman, 2009), Ah, 354T
TR, 23 5% AN AR 11 0 IR BN 5 R IR 43 T 7 A R
(Bordia et al, 2017), 57 fE/ER ] Saucier (1994)11) &
T, Hh g 84N H, mBI% H IR AK
FAAR, AW B R ECH 0.88.
33 WIRLGER
331 #MHXSWH

2 RIS 2 RS R, Hiha
TSR E YA . bRiE2E . N — B R BRI
KA
3.32 WIEHEFHHR

AWFFEAER) Mplus 7.4 0, @ B R 1
43T (Confirmatory Factor Analysis, CFA)CKS 46 5%
IS AECE, AT, HLAY . FEIEA.
2 AR TAEGRGX 6 MR X rUE . hT
AR AR AR b 550 R I A B AR, T )R
HI4T AECE., [ FRGUTF414L 7 20 2 4% H R
FHA A AT 3T 60 (parceling) (¥4, WL, 2011),
A ENEH YT N =AM, 5Bk 3 iR,
HHA LA T2 PR RUAR HE, B8 PR A5 ) 4
BRI A (= 231.54, df = 174, CFI = 0.99,
RMSEA = 0.03, SRMR = 0.04), $iH]ix 6 s it
EARFE S
33 RIEKIE

REIE A, ARAFFERH Mplus 7.4 1 7{R
BERE . 7ERS M 0 TRgPER | 4Rl . BERE ., T
VEAEIRFISTAT RS, M R8Nk 4. 5 iR 454
FW, BENSTS AECE X A A W 1 IE 17 52
(b = 0.09, p = 0.047), ZHZ A %X F @ TAESL
A RFEIEMEMb = 0.23, p < 0.001), ZHL1 %K
FRAN LN B2 (b = 0.02, SE=0.01, 95% CI = [0.002,
0.047]), &% 1 F1 2 £33N 464F

AN AECE HIE J7 8 B & IEAH (b =
0.16, p = 0.008), J&JJEAHIXT T & TAESEL A R0



970 i Hoo% i 55 54 6
k2 MR2HERERITHSWER
Ak M D 1 2 3 4 5 6 7 8 9 10 11
L P 1.46  0.50 -
2. ik 2.37 091  0.02 -
3. HAERE 2.84 047 005 0.09 -
4. TAEFRR 7.35 568 —0.02 0.79" 0.06 -
5. BRI 3.84  0.55 —0.01 0.08 0.03 007 (0.88)
6. A4S AECE (T1) 3.71 069 —0.06 0237 0.07 018" —0.05 (0.94)
7. ARG F(TD) 350 052 —0.11 0.02 0.11° 002 002 012" (0.89)
8. HLLHE(T2) 349 049 -0.10 007 005 0.03 —0.03 0.157 0.317 (0.92)
9. JEJIEHN(T2) 329  0.68 —0.11" 0.02 008 001 0.11" 0.15" 0.247 0.18" (0.93)
10. A H(T2) 337  0.62 -0.05 -0.09 0.04 -0.04 0.00 0.15 0307 0.16" 0.09 (0.83)
11. TAESR(T3, i) 373 0.59 -0.02 —0.05 0.04 -0.08 0.05 0.147 005 018" 0.06 -0.10 (0.86)

TE: n=2346, XIALIES N AN —EMER L.

PERI AR A B A Ar e, Horp M 1R, 2 RFL FR I E 110 18~25 %, 2 103K 26~30 %, 31X F 31~40
B, 40K 41~50 B, 50K 51 9 R Vb, HERE T LAAREPRUT, 2 (0 ERE, 3IEARR, 4 {UFEm+ &L E,

"p<0.05,"p<0.01,

x3 HMR2WIEEEFHNER

g 1’ df CFI  RMSEA SRMR  Ay’(A df)

(DBEHY 1: s A A 231.54™ 174 0.99 0.03 0.04 -
(2B 2: 4120 A BRI IR 5 A i — T 1366.99 179 0.76 0.14 0.12  1135.457(5)
)BT 3: L[ B4 RS A B — T 787.82°" 179 0.88 0.10 0.10 556.287(5)
()BT 4: JE ST IERAVR £ 75 R 256 i — T I 804.82" 179 0.88 0.10 0.11 573.287(5)
ORI 5. M AR JESEAR A g & R — BT 1922.877 183 0.65 0.17 0.15  1691.337(9)
(6)BETY 6. JEAIS S AECE Ml H T4 S45 4 M— AN R 1 972.33" 179 0.84 0.11 0.12 740.797(5)

H: n=346,

“p<0.01,

ANEFE (D = 0.01, ns), FEFTEAIR AR A B2
(b=0.001, SE=0.01, 95% CI=[-0.017, 0.016]), %
W3 RRNEUE, Bk 4 RS EHRE,

AT AECE X 44 HAR A 125 1Y 1E ) 5%
(b = 0.16, p = 0.008), 4/ HLX )@ T1ES%
R FER Wb =-0.17, p=0.002), 4 5HIHY
A SO (b = —0.03, SE = 0.01, 95% CI =
[-0.066, —0.006]). fEi% 5 1 6 155k,

% 7a. 7b Fl 7c T [ I 4G F 53 0HE = S5 %
AT B EEVR R . S50 NE 4 B, 7E%IR
REIEMAR, AIRSUTHIF4 T AECE S48 82>
)R (b = —0.18, p = 0.012), ZLEHR 5% 7a
A FERIRIRFEISAE, HIRTI XIS AECE 5
FE BRI AR AN 2, R 7o K153
YSUE . TER IR B AS, A R4S 5540 S AECE
MAFEHIEZ AR K FR (0 =-0.24, p=0.002), 52 H.
AN AN 2 BioR, TR ERRER T A SRR Y H 3R
PR EM 1 APRAEZE, T REDHE, G

AECE I AL CR AN B #E (b = 0.01, ns), 4
H IR F ARG 1 MrifE2E, TREDE, B
T AECE FIZ A HRICR B E Db = 0.25, p <
0.001), X —45FAF LA Teo

fiis 8a. 8b HI 8¢ T H Fo-FAEWIT AECE
Xt ARG (BB 5500 R RS VR . 25 Rk 6
Fiw, AR TAE TR AR 25 AR I ] 300 TP R
TR, SR SR 8a MltE . Ji4h, AR
T A G R B RE AR 1) ] FE RN TP R AR R
B3, R 8b KGRI L HE. ffm, ARG
JESU I 6 A 1 i) 2 250y v R #E B e R AR, BRI A
AT I, 51 T4 S AECE il i 44 7 4k
AR TAE S B R 422380 A B (b = —0.001, SE =
0.01,95% CI =[-0.022, 0.019]), T4 FEARMF, 5t
TS AECE i 24 PR HHPEREAR T ARG 1]
RN 2 (b =—0.04, SE=0.02, 95% CI =[-0.092,
—0.013]), PIFE M2 55 3% (Ab = 0.04, SE = 0.02,
95% CI=1[0.010, 0.092]), i, &% 8c /5% %KL,
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x4 MR2EESWER

- HAAY FE 1A ki bV TAESBL
b SE b SE b SE b SE
P
51 -0.10 0.05 -0.15" 0.07 -0.04 0.06 0.01 0.07
% 0.06 0.05 0.01 0.07 -0.13" 0.06 -0.04 0.06
HERE 0.04 0.05 0.10 0.08 0.05 0.07 0.04 0.07
TAEARERR -0.01 0.01 -0.01 0.01 0.01 0.01 -0.01 0.01
Digar] -0.03 0.05 0.14" 0.06 0.04 0.06 0.08 0.06
HZxE
JEHN 455 AECE 0.09" 0.05 0.16" 0.06 0.16" 0.06 0.15" 0.05
1
EE ST 0.27" 0.05 0.27" 0.07 0.31" 0.06
ZELET
& H. I -0.18" 0.07 -0.02 0.10 -0.24" 0.08
ik =y
HHEAN 0.23" 0.06
JE 78 0.01 0.05
2 FE A -0.17" 0.05

e n=346. IERBOVAEVREL RS, L EIEMAS AECE Ml A RS h 0 bE R BHIN, “p<0.05, "p<0.01,

x5 HNAMMKELER

iz b SE 95% CI
(1) JBASHS AECE — HHAY — TAESHL 0.02 0.01 [0.002, 0.047]
(2) A4S AECE — JEHEA — TAESEK 0.001 0.01 [-0.017, 0.016]
(3) A4S AECE — ZA M — TAESEK -0.03 0.01 [—0.066, —0.006]

W n=346, 95% CI N 95%E {5 X 1],

x6 ARATHHRNBNKRBER

Az b SE 95% CI

BTG NECE — N — T 1ESAt

1% F 3% 0.04 0.02 [0.008, 0.080]

R4S -0.01 0.01 [-0.034, 0.019]

Wi 25 57 -0.04 0.02 [~0.096, —0.010]
AT NECE — JE 76 — T EGEAt

Ik 5 B4 0.003 0.01 [~0.009, 0.023]

= A R 0.002 0.01 [~0.006, 0.021]

WK 25 57 0.000 0.01 [-0.015, 0.009]
A AECE — BRI — TIEGAt

ik 5 i T -0.04 0.02 [-0.092, -0.013]

A -0.001 0.01 [-0.022, 0.019]

WK 22 57 0.04 0.02 [0.010, 0.092]

W n=2346. 95% CI K 95% % {5 X ],

4 e ML . 2RI BT, WEIERE T4
AECE 3% & TAEGRUN 2 B AR, Jf HLIuF

41 HIRER F A A Hrp R RV R . BRgTAs R L B,
AW T RPN, RITELEMIE 40T AECE &5 IR AR . EURHRRE A 7% J5 b



972 Loooo®o % ) 5 54 %
| — EAREDC1D) DRI AN, B S AT T
= 4.0_ 1E, SE TR (LePine et al., 2016; Rosen
iy | S etal., 2020); /%, 465 T g2 AECE & X
oS JIEVEIE J1, A AECE RERSIE 1 © SeBA AU K
o7 SHE T, B AR AL TS L, {2 TR
23 e | = B (B MG 5, 2015; Ghafoor & Haar, 2021),
45 AECE

B2 ARSCFAEST AECE 4% 5 HG ) ) 8 55 4

SRR AR, ERT T, FE B UR AR 25 B AR,
B TR RN S L8 1) AECE 52 THAZ Y
KV, HETHR S TSR, A S IR I FE B A, B
41S AECE X380 B3 T A4 FR 7805 78 9 8 gk o %
%, B TRONFE4S AECE J5&3l R & /H M, M
MRS TAESR . 73 4h, T A IR F K48 5
i, JEN40 S AECE 3l a3 44 75 $HAR R i T ARG
V] 422580 10 ) 559

AR, TFoE a0k e TRk 2R AR, A
TR AT K- 1Y B T, 4515 AECE FIZH4L [ 251
KRPHNG, X 5EATM B ATE . Hobfoll %A
(2018) 2 H F 5 W R B 07 24 45 & LA BE R 47 4%
Bro [EE, Stewart % A (2019)# Hi A [ FATAF1E
WINH, WA S TR ARA T3 43 A
BT T AR HERE, b S50 [ F40 S8 7 A o
g%, 01 TR R0 TAE Ml (MR R 48, 20205
Pearce & Sims, 2002). it %5 F 5B ANF R R
AT B H IR AT A R A TAE A IS A
TR OB A TR, i TR 0 4005 A Al T R ) % A
TAEZR, BT LHESATEL, i XA
WAr ZHETAE . 2B UMRT S5 BE = A e, =
HALABEAKFE T, A, FERIEBMFERE, A
A4S AECE il J7 850 56 2 A9 185 178 FH
IR E . X5 Baer % ANQ015)IWFFLE R —2,
X ] fiE 2 R A 3R A5 Al 9 5 R 2k 25 1 W RAE N A0
FRRCE AR —, JTCIREAHRRR . FEARTG T, B
45 AECE TH#E T 0 T 5B LB BEIR, 7 /e
(BRI A AR A Bt ], i RS FE TR TS5 T
YRR SR BE U8, FR AL AE R il ek, P ZS 9E JA
EEMEAEZES, B TRMERTE T /e & WA
I 2% i 5 AURERTY SR 1) TR AR R

WEITEs Rk R, 7E S IRRFE AR, R 1
Xt TAEGUR RS AN 3, 33X Al B SR A B T X e
TITEN ATH o A28 5 T 206 AECE & XCh itk &
F1, INKHEF SRS A, I B R BT fa] =]

42 BEEEX

T, AR T RIRRAE S A, 214
S AECE M T J&@ TAESUR I Z AR, £5 T
AECE MCHS . IR 4 b v AECE X T.AE
S50 Sk 1 17 TR AW (Cho et al., 2020; Mellner,
2016; Park et al., 2020; Piszczek, 2017), 1A /%K
24 B3 AECE Xt TAESUU IE T 5% W (Day et al.,
2019; ten Brummelhuis et al., 2021), HiXSEA5E 2
XKiyE AECE ®W TAEGT M o — 48, Zm T
AECE X} TAEGRLIN I 22800 o AR 48—
FELS A, [FR 2% B3 & B4 T AECE s T &
TAEGRL IR AR 25 AR | DE VR PR I A2 R U5l
TR A2 o 2B AL AR RN 22 B AR AR TR AN (S B 1 i e LA
TEWFFE R T AECE X TAESTRUN A —ZUR B, Wk
AECE W58 i3S & RS2 LT 4 T A HESE

HWK, AR T4 AECE X @ TAESRL
PRI 2 < RAR B . SR ORAE IS A A
IWEEL DN R R, BRIk . BRI
i 5 420 SR 7 % R S 155 15 (Hobfoll, 1989), AR IX
— G IR, FoAi TR I AECE 2512 iX = Fh 542 110
Ak, BAKTE, 415 AECE 25| b T ¥ 3K
PR, BB T8 F Ry, dE— ARk TAESR
3 [FRT, 905 AECE 25| 0 TR W8 IR RN,
i 53 TR B s Y TAE R 1, 64, AECE 4
S B T A G IR R, T A A A, i
— I TAESTR . @ it X 2 A4 P AEHLHT AT,
AHIF 5 B A ML f e T 40 AECE WAl s 1 J&
TAES R, X KRR L E T Ao
AECE &0 19 B — ML B9 41T (Becker et al., 2018;
Cho et al., 2020; Piszczek, 2017),

PR, AT ST I X3 I 90k B PR AR AR
B PR BE AR, T FEAR T IR AR RS . DA
KA W I 58 A O AP S 5 | ke 9 305 722 e J 2R Bt
SR PN UR AR 2 F1 5 540 R R 4% B% 452 K % J& (Baer
et al., 2018; Wan et al., 2019), ZH T 5 R 1L,
AR KA T BHAT T B8 AR AF e 1 & SR N FH o
FETF I, Baer 25 A (2015)4 Hi R i [R] B 56 1 R Y
ZAkBEAR, AT 3 i SRS A RN 4 1Y)
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{E AT 23 R 5 R = AS R A BE IR . X — B9
DRV B W i PR AR A T ARSI o ABFSEATE Baer
E YN OB 2l o i S 25 QU e Y 2Nl I AW s
TR BT T H T (RIR AECE)X] T
J& TAEG 2, HAES 4 S AECE 5 i TixX
SRS AR . O AYR, AT R
FE, BRSNS XT R TR R R B 2, X U
O IR R My 2 A A A X i U AR A 1) SRR T AL
R SR A

e, AFRET ARSI ER, VB
it 0 TR BT AECE Ja = A 1 22 R4k R B
R S5 RPRAL T iR . LI AECE B0 I WF 52 5
Z NI A, R TAE R BE 1 50 F w4 5
N FFERIXS AECE &40 1520 (Cho et al., 2020;
Park et al., 2020; Piszczek, 2017), Z0& T AL TAERT
) FE A NGRS E . AR B, H IR
S8R YA, T 4T AECE I BEZEfifk 44 75 41
P, W HAT R A . R, AP T
T AECE 52 W TAES R W5 ML, bl
AECE {uf i} 51 51 T %¢ U5 A8 AR $2 4L 1T 5843 19 fit
o IbAh, BRI EH] 2% F AECE
A A P 7 T 20500 i AT DL A o
43 ZEEEX

T HE IR, SURAEAE AR ] f5 B 15 4
AR5 R TARRFIAE, B TRl frar g fn &k &
B, ABFFEXT I E B RE RN, [F R
PR RN D3 TR AR T B IS B Y SRR 5 H O,
7 3778 Ak TR 22 PR 20 80 A= 7 g 8 ke R =g 1
BOR, XM FRBORE A ST ) N, RATRTE
BT B b —— B 00 T AR AR AR i 1Rl O/ 45 58 15 LA
IR . WEEENE, RARGS
AECE fefi4m TAESTRL, (HIRlmfd2s ik 5 TR A
TERAFE N B RUIRAS, X CAEGTACHT >k 1 T 5
W, PR, RS AR R R 2 L A Y AR SR
(Park et al., 2020), b5 5 T4 AT RIS A 8]
FUTAEN S, HAY I )k G A 2 A0S AR BT
iy TAELHE, DR E TAERH R THE 51 T, 5
A F 4y K% AECE BYIE TR, HEUA RN 51 T2/
TAERRAE B E R AR DRtk 4 Gk, SCHlde
RGB) H R

R, AWFFE 53 M N TE IR IR 45 . BE IR RE RN B
TR AR R T 40S: AECE 7 2R 52, AR
AL B 0 SRy B3 T ey R b R AP 4ERR R A R
BRI R K o AN B9 AECE 22 THAZ A 2

K, DL TR S IEME R L3NG S, HEA
NHY TARRE I AL LUN{E (Baer et al., 2015). BRI
Z4h, G5 AECE W2k I EATVRI 44 P $H1R,
Gy TS X et s e, JF H g i 54
HEATIIE, B ORAE TAER R TAE R AR N
XPYE N, DA KRS a0 S 0] (5 AR A 2, ARAE A
N# A2 5 32 B0

I, AR REE k41T AECE 5| &1 44
L, P 5 T A H R TAE TR SR R AR
DA, R X . B IRASE T A A
Pi(Miiller & Niessen, 2019), [A]iF4H- S0 2445 T
TUTAR L, AT A2 75 A 23 R BT 55
1 58 BUIE T2 Ty 52 B 52 . [ FeT T 23 H 55 9
AECE FIHZIH B RCER, TR 3805 5 /Y
BT, USSR A TR, D550 T A
FAFIE W h o, PTIAHE RASF 5200
44 MRABRERRKRE

AW FRAIRAFAE—E B Jm BR 1, 75 ZEAE AR R F
gEpt— 5, B, MEBRS5EERAR
A, Frlk st —, FEARCRMA R . RkiFsnT
SR At b RN TR AR O TR TR A, DR T
R AESRE . J3oh, A 2EE R TGN 2
TAE WA W 5 AR 2% 42 WU AE B H Z 18] & A4
S0 3728 fk.(Becker et al., 2018; Park et al., 2020),
Fi'F AECE nlRes i TR H TAER RS B2
SRR H 25, WAV R B ic it
FEE MG GT AECE X 51 TR B2, FRE YT
1 PRI AUTE H ] AKF& ATAR S H o

5, BRI 5T K BRI IE R ) BN AE R
AECE FITAEG R By AR, (B25 R LB
AECE 25| & 51 TRy, HDAEWFSE IR & B
AECE iS22 45 U T R I TAE-ZKBE v 58 . 612
LB | I 2% FE v 45 0 T A FH (Becker et al., 2018; Cho
et al., 2020; Kao et al., 2020; Piszczek, 2017). HK3F
WEFE T AR SEAR R SR FE B AR RO R AL, DU
SE T2, h2E SO SR KRR o

5=, DMERFSEE B TRES T [ 3 4
FRBTFATRCT —FhE A AR TR
(Furtner et al., 2015; Grawitch et al., 2010; Manz,
2015), ABFFEARIEE T X —Ai ke 0 RO AEH
AW TS . SR, AL R HAEER
O3 SCHF A IR IRTTAE R . ARSkRAFgE T, HAth
P AR AR B O . e MR Z T,
H IR ARE B N 2 5 I AR TEAL B L A Bl B R
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#H 5 54 %

FARAS 95 YR (1) 5 5 K & (Consiglio et al., 2016), K
e AT AR A BRI [ AL GE 8% U o 52w 53 T 7 ¢ U
TR, HE T AR R R T AR RRIE A AR SR R AR
JH o 76 1 BN J2 1, Mazmanian (2013)378 2H U7E R 4
AL BRI T R AT ZA0 0 E ;. Biichler 46 A
(2020) 754 HY 567 2H 202 s AR 5 T AR R W%
Fe A A R R L L ARG £ K
BN Z T R T AR, INTE S et . T Ak
IR EAHLURBT, B35 AECE 2 & &2 T
MO 77 YRR 2 1 A Sy L 1%
AP TAERERE, 51 T R85 2% ff bt 20 % e U
PRERLN 7 DUS EARE— B80T,

00, YHTHFSE E BT AECE X 5 T AY R
(Becker et al., 2018; Cho et al., 2020), %45 [ &
WIS HIE AT e, 2hn b, ST N SR ph 4
X, MU ESE K TAESET, BERRSH
5 AL, FEAE AR 5 A TR 2
Fl a3 WS A 21 (Rosen et al., 2019), AF4, X404
M, M1k A AECE J5, X HB&Hi k4t
(I FZ M WE 7 S5 145 5 7F 2 20 Hp 1 5 K M o7 i 22
PE, RAWEFEAT LR IET 83 o AL, QTR
S & AECE Jaxt A BA . 154 . LRI T 5%
J7 18I 52

5 45t

AW I I F IR AR BRI, H A O K 56 4
AECE 10 & TAESTUN 2 MAHR . g 50
WFaE, N ZRIER RS TEA I, 458
KIAIS AECE 25 F 8 =R AR (b, i
iiXF TAES ™= A 22 AL . BRI, 7% IR
IRes AR, S5 AECE i I45m R @42l f 2y, it
M TAES TR IRMFERSFE, 4% AECE &
BOR R AR B R R R B A, S
AECE % T, MnikEE TAES . 1t
Ah, A IRAVF IR R AR, Y A IRAOTS: B
41 AECE 4 75 A R i R e TAE SR A
TRV B 5

B AR EARFEEFRDERSIHT, FR

BlHIL, PLORFEREFRAIHK, (CEFR) B

PASK R & R S RO L I LE R
2 % X W

Baer, M. D., Bundy, J., Garud, N., & Kim, J. K. (2018). The

benefits and burdens of organizational reputation for
employee well-being: A conservation of resources approach.
Personnel Psychology, 71(4), 571-595.

Baer, M. D., Dhensa-Kahlon, R. K., Colquitt, J. A., Rodell, J.
B., Outlaw, R., & Long, D. M. (2015). Uneasy lies the head
that bears the trust: The effects of feeling trusted on
emotional exhaustion. Academy of Management Journal,
58(6), 1637-1657.

Banks, G. C., Dionne, S. D., Sayama, H., & Mast, M. S. (2019).
Leadership in the digital era: Social media, big data, virtual
reality, computational methods, and deep learning. The
Leadership Quarterly, 30(2), I-1I.

Barber, L. K., & Santuzzi, A. M. (2015). Please respond ASAP:
workplace telepressure and employee recovery. Journal of
Occupational Health Psychology, 20(2), 172—189.

Becker, W. J., Belkin, L., & Tuskey, S. (2018). Killing me
softly: Electronic communications monitoring and employee
and spouse well-being. In Academy of Management
Proceedings (Vol. 2018, No. 1, p. 12574). Briarcliff Manor,
NY 10510: Academy of Management.

Bernerth, J. B., & Aguinis, H. (2016). A critical review and
best-practice recommendations for control variable usage.
Personnel Psychology, 69(1), 229-283.

Bordia, P., Restubog, S. L. D., Bordia, S., & Tang, R. L.
(2017). Effects of resource availability on social exchange
relationships: The case of employee psychological contract
obligations. Journal of Management, 43(5), 1447-1471.

Boswell, W. R., Olson-Buchanan, J. B., Butts, M. M., &
Becker, W. J. (2016). Managing "after hours" electronic
work communication. Organizational Dynamics, 45(4),
291-297.

Bowling, N. A., Eschleman, K. J., Wang, Q., Kirkendall, C., &
Alarcon, G. (2010). A meta-analysis of the predictors and
consequences of organization-based self-esteem. Journal of
Occupational and Organizational Psychology, 83(3), 601—
626.

Brislin, R. W. (1980). Translation and content analysis of oral
and written material. In H. C. Triandis & J. W. Berry (Eds.),
Handbook of cross-cultural psychology (pp. 389-444).
Boston: Allyn & Bacon.

Bromley, D. B. (1993). Reputation, image and impression
management. New York, NY: Wiley.

Biichler, N., ter Hoeven, C. L., & van Zoonen, W. (2020).
Understanding constant connectivity to work: How and for
whom is constant connectivity related to employee well-
being? Information and Organization, 30(3), 100302.

Chen, C., Qin, X., Tan, L., Lu, H., Zhou, H., & Song, B.
(2020). The (in)congruence effect of supervisor
empowering leadership and subordinate self-leadership on
subordinate emotional exhaustion and job performance.
Journal of Management World, 12, 145-162.

(BRim, 07, W2, ke, DR, K. (2020). 24
RIGUF—T & B TS VC AT T 8 1% 45 22 08 R TAE S50
RIREI . EPHEHAR, 12, 145-162.]

Cho, S., Kim, S., Chin, S. W., & Ahmad, U. (2020). Daily
effects of continuous ICT demands on work—family conflict:
Negative spillover and role conflict. Sress and Health,
36(4), 533-545.

Consiglio, C., Borgogni, L., Di Tecco, C., & Schaufeli, W. B.
(2016). What makes employees engaged with their work?
The role of self-efficacy and employee’s perceptions of
social context over time. Career Development International,
21(2), 125-143.

Day, A., Barber, L., & Tonet, J. (2019). Information
communication technology and employee well-being:



55 8 1 ARG U TARR )R T 1 BUW R TR TAEST 2 HAR AR R 975

Understanding the “iParadox Triad” at work. In R. N.
Landers (Ed.), The Cambridge handbook of technology and
employee behavior (pp. 580-607). New York, NY:
Cambridge University Press.

Derks, D., van Duin, D., Tims, M., & Bakker, A. B. (2015).
Smartphone use and work—home interference: The moderating
role of social norms and employee work engagement. Journal
of Occupational and Organizational Psychology, 88(1),
155-1717.

Fender, C. M. (2010). Electronic tethering: Perpetual wireless
connectivity to the organization. Philadelphia, PA: Drexel
University.

Fenner, G. H., & Renn, R. W. (2010). Technology-assisted
supplemental work and work-to-family conflict: The role of
instrumentality beliefs, organizational expectations and
time management. Human Relations, 63(1), 63—82.

Furtner, M. R., Rauthmann, J. F., & Sachse, P. (2015). Unique
self-leadership: A bifactor model approach. Leadership,
11(1), 105-125.

Ghafoor, A., & Haar, J. (2021). Does job stress enhance
employee creativity? Exploring the role of psychological
capital. Personnel Review, 51(2), 644-661.

Grawitch, M. J., Barber, L. K., & Justice, L. (2010).
Rethinking the work-life interface: It's not about balance,
it's about resource allocation. Applied Psychology: Health
and Well-Being, 2(2), 127-159.

Halbesleben, J. R., Neveu, J. P., Paustian-Underdahl, S. C., &
Westman, M. (2014). Getting to the “COR” understanding
the role of resources in conservation of resources theory.
Journal of Management, 40(5), 1334-1364.

Hirschi, A., Shockley, K. M., & Zacher, H. (2019). Achieving
work-family balance: An action regulation model. Academy
of Management Review, 44(1), 150-171.

Ho, J., & Nesbit, P. L. (2014). Self-leadership in a Chinese
context: Work outcomes and the moderating role of job
autonomy. Group & Organization Management, 39(4),
389-415.

Hobfoll, S. E. (1989). Conservation of resources: A new
attempt at conceptualizing stress. American Psychologist,
44(3), 513-524.

Hobfoll, S. E. (2001). The influence of culture, community, and
the nested-self in the stress process: Advancing conservation
of resources theory. Applied Psychology, 50(3), 337-421.

Hobfoll, S. E., Halbesleben, J., Neveu, J. P., & Westman, M.
(2018). Conservation of resources in the organizational
context: The reality of resources and their consequences.
Annual Review of Organizational Psychology and
Organizational Behavior, 5, 103—128.

Hobfoll, S. E., & Shirom, A. (2001). Conservation of
resources theory: Applications to stress and management in
the workplace. In R. T. Golembiewski (Ed.), Handbook of
organizational behavior (pp. 57-81). New York: Dekker.

Houghton, J. D., Dawley, D., & DiLiello, T. C. (2012). The
abbreviated self-leadership questionnaire (ASLQ): A more
concise measure of self-leadership. International Journal
of Leadership Sudies, 7(2), 216-232.

Hunter, E. M., Clark, M. A., & Carlson, D. S. (2019). Violating
work-family boundaries: Reactions to interruptions at work
and home. Journal of Management, 45(3), 1284-1308.

Kao, K. Y., Chi, N. W., Thomas, C. L., Lee, H. T., & Wang, Y.
F. (2020). Linking ICT availability demands to burnout and
work—family conflict: The roles of workplace telepressure
and dispositional self-regulation. The Journal of
Psychology, 154(5), 325-345.

LePine, M. A., Zhang, Y., Crawford, E. R., & Rich, B. L.

(2016). Turning their pain to gain: Charismatic leader
influence on follower stress appraisal and job performance.
Academy of Management Journal, 59(3), 1036—-1059.

Li, A. M., Wang, X. T, Xiong, G. X., Li, B., & Ling, W. Q.
(2015). A dual-pathway model of work influencing on
happiness: A perspective of job demands-resources model.
Acta Psychologica Snica, 47(5), 624-636.

[(ZEZM, R, A, 20), B, (2015). TAEZMmM
5% T SE AR AR I 1) < RS AR A R R —— T TAEZE R -
WA T AR AR . 0 HEFE AR, 47(5), 624-636.]

Lutz, S., Schneider, F. M., & Vorderer, P. (2020). On the
downside of mobile communication: An experimental study
about the influence of setting-inconsistent pressure on
employees’ emotional well-being. Computers in Human
Behavior, 105, 106216.

MacKenzie, S. B., Podsakoff, P. M., & Fetter, R. (1991).
Organizational citizenship behavior and objective
productivity as determinants of managerial evaluations of
salespersons' performance. Organizational Behavior and
Human Decision Processes, 50(1), 123-150.

Manz, C. C. (1986). Self-leadership: Toward an expanded
theory of self-influence processes in organizations.
Academy of Management Review, 11(3), 585-600.

Manz, C. C. (2015). Taking the self-leadership high road:
Smooth surface or potholes ahead? Academy of Management
Perspectives, 29(1), 132-151.

Manz, C. C. & Neck, C. P. (2004). Mastering self-leadership:
Empowering yourself for personal excellence (3rd ed.).
Upper Saddle River, NJ: Prentice-Hall.

Mazmanian, M. (2013). Avoiding the trap of constant connectivity:
When congruent frames allow for heterogeneous practices.
Academy of Management Journal, 56(5), 1225-1250.

Mellner, C. (2016). After-hours availability expectations,
work-related smartphone use during leisure, and psychological
detachment: The moderating role of boundary control.
International Journal of Workplace Health Management,
9(2), 146-164.

Momsen, J. H. (2000). Gender differences in environmental
concern and perception. Journal of Geography, 99(2), 47-56.

Motowidlo, S. J., Packard, J. S., & Manning, M. R. (1986).
Occupational stress: its causes and consequences for job
performance. Journal of Applied Psychology, 71(4), 618—629.

Miiller, T., & Niessen, C. (2018). Self-leadership and
self-control strength in the work context. Journal of
Managerial Psychology, 33(1), 74-92.

Miiller, T., & Niessen, C. (2019). Self-leadership in the
context of part-time teleworking. Journal of Organizational
Behavior, 40(8), 883-898.

Neck, C. P., & Houghton, J. D. (2006). Two decades of self -
leadership theory and research: Past developments, present
trends, and future possibilities. Journal of Managerial
Psychology, 21(4), 270-295.

Neck, C. P., & Manz, C. C. (1992). Thought self - leadership:
The influence of self-talk and mental imagery on performance.
Journal of Organizational Behavior, 13(7), 681-699.

Neck, C. P., Neck, H. M., Manz, C. C., & Godwin, J. (1999).
“I think I can; I think I can”: A self leadership perspective
toward enhancing entrepreneur thought patterns, self-efficacy,
and performance. Journal of Management Psychology,
14(6), 477-501.

Ng, T. W, & Feldman, D. C. (2009). How broadly does
education contribute to job performance? Personnel
Psychology, 62(1), 89-134.

Niessen, C., & Jimmieson, N. L. (2016). Threat of resource
loss: The role of self-regulation in adaptive task performance.



976 1N H

L 5 54 4

Journal of Applied Psychology, 101(3), 450-462.

Park, Y., Liu, Y., & Headrick, L. (2020). When work is wanted
after hours: Testing weekly stress of information
communication technology demands using boundary theory.
Journal of Organizational Behavior, 41(6), 518-534.

Pearce, C. L., & Sims, H. P. (2002). Vertical versus shared
leadership as predictors of the effectiveness of change
management teams: An examination of aversive, directive,
transactional, transformational, and empowering leader
behaviors. Group Dynamics: Theory, Research, and Practice,
6(2), 172-197.

Pierce, J. L., & Gardner, D. G. (2004). Self-esteem within the
work and organizational context: A review of the
organization-based self-esteem literature. Journal of
Management, 30(5), 591-622.

Pierce, J. L., Gardner, D. G., Cummings, L. L., & Dunham, R.
B. (1989). Organization-based self-esteem: Construct
definition, measurement, and validation. Academy of
Management Journal, 32(3), 622—-6438.

Piszczek, M. M. (2017). Boundary control and controlled
boundaries: Organizational expectations for technology use
at the work—family interface. Journal of Organizational
Behavior, 38(4), 592-611.

Raveendhran, R., Fast, N. J., & Carnevale, P. J. (2020). Virtual
(freedom from) reality: Evaluation apprehension and
leaders’ preference for communicating through avatars.
Computers in Human Behavior, 111, 106415.

Rosen, C. C., Dimotakis, N., Cole, M. S., Taylor, S. G., Simon,
L. S., Smith, T. A., & Reina, C. S. (2020). When challenges
hinder: An investigation of when and how challenge
stressors impact employee outcomes. Journal of Applied
Psychology, 105(10), 1181-1206.

Rosen, C. C., Simon, L. S., Gajendran, R. S., Johnson, R. E.,
Lee, H. W., & Lin, S. H. J. (2019). Boxed in by your inbox:
Implications of daily e-mail demands for managers’ leadership
behaviors. Journal of Applied Psychology, 104(1), 19-33.

Saucier, G. (1994). Mini-Markers: A brief version of Goldberg's
unipolar Big-Five markers. Journal of Personality Assessment,
63(3), 506-516.

Stewart, G. L., Courtright, S. H., & Manz, C. C. (2019).
Self-leadership: A paradoxical core of organizational
behavior. Annual Review of Organizational Psychology and
Organizational Behavior, 6(1), 47-67.

ten Brummelhuis, L. L., ter Hoeven, C. L., & Toniolo-Barrios,
M. (2021). Staying in the loop: Is constant connectivity to
work good or bad for work performance? Journal of
\ocational Behavior, 128, 103589.

van Dorssen-Boog, P., van Vuuren, T., de Jong, J. P, & Veld,
M. (2021). Facilitating health care workers’ self-

determination: The impact of a self-leadership intervention
on work engagement, health, and performance. Journal of
Occupational and Organizational Psychology, 94(2), 259-
281.

Wan, M., Shaffer, M. A., Lau, T., & Cheung, E. (2019). The
knife cuts on both sides: Examining the relationship
between cross - domain communication and work—family
interface. Journal of Occupational and Organizational
Psychology, 92(4), 978-1019.

Wang, B., Liu, Y., & Parker, S. K. (2020). How does the use of
information communication technology affect individuals?
A work design perspective. Academy of Management
Annals, 14(2), 695-725.

Wang, H., & Huang, Q. (2019). The dark side of feeling
trusted for hospitality employees: An investigation in two
service contexts. International Journal of Hospitality
Management, 76, 122—131.

Worthington, S. L., & Kasouf, C. J. (2018). The paradox of
resource availability and the perception of resource
adequacy: The roles of psychological capital, perceived
stress and age in the innovation process. Small Enterprise
Research, 25(3), 276-289.

Wu, Y., & Wen, Z.-L. (2011). Item parceling strategies in
structural equation modeling. Advances in Psychological
Science, 19(12), 1859-1867.

[RHe, MO (2011). 45kl Jr B2 J R b gy B F 4T 6 5K
D FEFF R, 19(12), 1859-1867.]

Zhang, Z.-X., Shi, J., & Liu, J. (2016). Advances and frontiers
in research of organizational behavior and leadership.
Advances in Psychological Science, 24(3), 317-326.

[okak2e, MERFE, X7ZE. (2016). AT N 54T IR
IR EHIN. BRI, 24(3), 317-326.]

Zhang, Z.-X., Zhao, S.-M., Lian, H.-W., & Xie, X.-Y. (2021).
Self-management and self-leadership in the digital and Al
era: An overview and future directions. Foreign Economics
& Management, 43(11), 3—14.

[ka&E, REEN, L3, #/h=. (202D). HE WA
KEMMB RGBT RS KRR, HHEFTEH
43(11), 3-14.]

Zhao, G.-X., & Liang, H.-Z. (2011). An overview of current
self-leadership research abroad. Advances in Psychological
Science, 19(4), 589-598.

DR, ZRig . (2011). [E S A Fo A 5T 09 BURGR DE.
D FEFLF R, 19(4), 589-598.]

Zinko, R., Ferris, G. R., Humphrey, S. E., Meyer, C. J., &
Aime, F. (2012). Personal reputation in organizations:
Two-study constructive replication and extension of
antecedents and consequences. Journal of Occupational
and Organizational Psychology, 85(1), 156—-180.



55 8 1 ARG U TARR )R T 1 BUW R TR TAEST 2 HAR AR R 977

A multipath model of leader after-hours electronic communication expectations and
employee job performance

LI Xin', LIU Pei*, LI Aimei', WANG Xiaotian®>, ZHANG Junwei*

(" School of Management, Jinan University, Guangzhou, 510632, China)
(* School of Tourism Management, Sun Yat-Sen University, Guangzhou, 510275, China)
( School of Human Resour ce Management, Guangdong University of Finance and Economics, Guangzhou, 510320, China)
(* Human Resour ces Research Institute, Guangdong P& T Talents Services Limited Company, Guangzhou, 510632, China)

Abstract

In the digital economy era, leaders exert influence during work hours as well as beyond work hours,
expecting employees to be available after work hours and responsive to work-related matters immediately via
electronic communication devices, henceforth named ‘“after-hours electronic communication expectations”
(AECE). Previous studies have shed light on the promoting and inhibiting effects of AECE on employees’ job
performance, but no research has adopted a unified perspective to explain this observation. Resultantly, we know
little about the influence of leaders’ AECE affecting job performance and why it occurs. Drawing upon
conservation of resources theory, we propose that leader AECE may affect employees’ job performance through
three resource paths. Specifically, in the resource gain path, leader AECE improves employees’ job performance
through organization-based self-esteem. In the resource loss path, leader AECE reduces job performance through
stress perception. In the resource threat path, leader AECE reduces job performance through reputation
maintenance concerns. Furthermore, we consider employee self-leadership an important boundary condition and
suggest that it can enhance the resource gain effect and weaken the resource loss and threat effect.

To verify the theoretical framework, we carried out an experimental study (study 1) and a multi-wave,
multi-source field study (study 2). In study 1, we recruited 224 full-time employees to participate in the
experiment; 4 participants were dropped because they failed the attention test. Participants were randomly
assigned to either the manipulation group (i.e., high leader AECE group, n = 111) or the control group (i.e., low
leader AECE group, n = 109). Leader AECE was manipulated by presenting different WeChat screenshots.
Specifically, we asked participants to imagine that they received a message from their immediate leader at 9 PM,
and presented experimental materials in the WeChat screenshots. In the screenshot presented to the control group,
the leader sent two messages including “Take your time, contact me when you are free”. In the screenshot
presented to the manipulation group, leader sent three messages including “Please respond ASAP” as well as
four unconnected voice calls. After reading different screenshots, participants were asked to complete
questionnaires containing manipulation tests, organization-based self-esteem measurements, stress perception,
reputation maintenance concerns, and demographic information. In Study 2, our sample comprised 418 full-time
employees from state-owned enterprise in Guangdong Province and their immediate leaders. We collected data
in three waves, each with a one-month interval in between. In Wave 1, the employees reported leaders’ AECE,
self-leadership and demographic information. In Wave 2, the employees reported organization-based self-esteem,
stress perception and reputation maintenance concerns. In Wave 3, we invited leaders to report subordinates’ job
performance. Consequently, our final usable sample included 346 employees.

Study 1 revealed that compared to the control group, participants in the manipulation group reported higher
levels of organization-based self-esteem, stress perception and reputation maintenance concerns. This finding
confirmed the causal relationship between leader AECE and three mediators. Study 2 suggested that in the
resource gain path, leaders’ AECE positively influenced subordinates’ organization-based self-esteem, which in

* The first and second authors contributed equally to this work.
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turn enhanced job performance. Employees who received AECE from the leader were more likely to experience
stress perception in the resource loss path. But stress perception did not have significant effects on job
performance. In the resource threat path, reputation maintenance concerns played a mediating role between
leaders’ AECE and job performance. Furthermore, self-leadership moderated the indirect effect of leaders’
AECE on employees’ job performance through organization-based self-esteem and reputation maintenance
concerns, such that the effect was weaker when self-leadership was high compared to when self-leadership was
low. Self-leadership did not moderate the relationship between leaders’ AECE and stress perception.

This study makes several important contributions. First, drawing on conservation of resources theory, we
integrate the promoting and inhibiting effects of leader AECE on employees’ job performance in a theoretical
framework, which helps form a more comprehensive and dialectical understanding of the mixed effects. Second,
we explore the mediating mechanisms underlying the relationship between leaders’ AECE and job performance,
contributing to the AECE literature by revealing the “black box” of new leadership's influence on job
performance. Third, we demonstrate the role of self-leadership in moderating resource threat effects, which
provide guidance for mitigating the negative effects of leaders’ AECE.

Key words after-hours electronic communication expectations, organization-based self-esteem, stress perception,
reputation maintenance concerns, job performance, self-leadership



