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Abstract:
Objective With the release of “Consensus on Core Competency Framework for Residency
Education” , modification of the current education system to competency—-based medical

education is urgently needed. This paper aims to explore and establish a process
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evaluation system that more in line with the characteristics of medical resident
training. Methods According to adequate experiences in both home and abroad and based
on the theory of “360-degree feedback” , a competency-based 360-degree evaluation
and feedback system was established. Result Analyzing and discussing the preliminary
practice of this system in the Clinical Postdoctoral program. Conclusion the 360°

evaluation system based on core competency focuses on process evaluation and feedback,
which can effectively and pertinently help residents to improve their abilities and
lay a foundation for further exploration and improvement of the medical talent

evaluation system.
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