TRERUEFIEREBTANTESHE: ETHARRMEKRA
AT B RO BREYS PEES
CT MR FRERE, T, 510006) (¢ 1 #2451 K257 25 2B, kT, 100070)
CHMAFR b 5 E AR, K22, 130015)
W OE FBAUCETS IO NIE, AT RS A R ATRLSUE IR A, B
51 5 2 R 30 ) 4 DB I 5 DR 3 )4 1 )22 S R S A AR BRAT D 4 15 0 e () SRR P
BRSO —, N = 120085 BEY, MG IE B TRIEH, S ICEAT N R SR 5
VEURER, TS ST RGN AT, YA IE R TR, S AT AT
JEREMK LN ST, W SECT BB YR S AR TRAT b . AR T4 S S
FE, ACSCIFE T WIS A STl A VA, B DU4S A VR (A, N = 277) Sk 2 J i R I 2 (9
=, Noun =733, Noign =87), FIREETHT ERITAL R ATFRMNIG B ET 2750 T8
AR AT AT AR

R SEUITIECEAT N, WSRIERR, SUSEN, SREE, SIS, MSIER, Wl

1 R

FEHL, N R ARSEAT AT et B RSt L. a0, NEEL TR E 2R
MG, Bl nT RETR 4TS A 2R )45 B2 (Liu, 2020; Tang et al., 2022). X ZRAT NAEFR A4S
JE48 47 N(Unethical Pro-supervisor Behavior, UPSB; Johnson & Umphress, 2019), f& T &4k
P R 2 (3 SO A I B 2 TE R VS AAT . BAR UPSB B A s, (B b A
HATEE A8 (Bryant & Merritt, 2019), WnihG Ak S i 24 4 , B#AK A M8 7525 (Mesdaghinia
etal., 2019). % T & UPSB HUWEFE S RE AR, 2% At 55 b 518 5 38 ) 00 LBl Y8 BN X ML o

DLAERFFEXT UPSB sz Bl #4748, &34 5N [F] (Johnson & Umphress, 2019).
AT XU (Bryant & Merritt, 2019; Liu, 2020; Bz, ¥ {575, 2018; £PER, Fifif, 2019). T
PR R (FERAE, 2021) 14515 ) UPSB. L4, UPSB 1 SRAT FE e Rt UPSB 2 4EH K,
XA A R BA IR RN, O T w4k S5t UPSB; i, THARJG SR BT
JEARA L UPSB IR, G, 2250 UPSB )G ROUH AT RM)IEF1 2 H0,
BRA 755X UPSB (A ZUNINT o BT FCINN, AT R NE IR EE T & UPSB 5 A
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. 5, & UPSB [ BN % 2415 (Liu, 2020; Mesdaghinia et al., 2019; %%, 2021),
HIFRA TS 258, BRI, 8 AR AT UPSB IR 48 I ke 5 422 15 M F %
179 55—, VIR B — & I BRI AU (I3 18), Y€ TR AE TAEH GRS Kk %,
MG T FIRIISE ST (R R, T4, 2013). ST, AHASERAM TN TR

UPSB [ s S AL B FLanfrr sz 1 g Je 42 UPSB 224k .
NFEZRAERT R R UPSB (S St ABIEFESI N IR LA o <ty E A5 5 T ABs

AL E BRI — T8 AR AR o IR BRI BLEh XU AR A B
AME(E M, 2007), s TR ATE IR (B B, A% IK, 1993). FIJY UPSB A
SR MRS B XE B, Bt LMEVIR A T BT BE 4 T T R 1R T Y BRI <R,
AT e 20N Ja St B A AR A R TSR R bR K XS BETENL A 2
R 2 (I, 1992), W SHIEERE . &IEE RTS8 UPSB 1«dEie
Mg, AT — ORI SOE R AEN, WO TR & UPSB #EAT VT B PE A A [R1 R (Yang et
al., 2019), St B A 10 1 BT AT AR AR, BHBRAS T R B4R S UPSB AT Re . AH I
RIEE RS T 2500 UPSB H“IRAGEI @M, SRk @ie @ t, oo T & UPSB fift Hi Ak
“HR, TGN T T mak it UPSB AT el STk, ABFFR LIS R NVIAN R,
ST N & UPSB 1 S LA A s MExS T g Je 8 UPSB S, LU A 5t 5 i dn ey
Jixs UPSB.
1.1 “fR"32 b

AR E A2k R E A, @SR RG T #T, DMEREXN REUH, ke
AR AR E (41, 2007) . EMERT L, <RVERRE — 0BRSS ER), X
A PVAME N BARAT Dy FERU b a2 B i (R IR 55 T A B i (A S k) (2
i, 2007). BRI RT3 E A 2t A RS, AR [RGB I T SE PR AT s HEAT [ R (1
B, R22FR, 1993); VAR AR 832 FH B2 KA RIS, H— B AR O35 5 alsk
brAT st Tl WEHE . BEEE A RAT N, DMEE SO IS (RIJEH, 1992). 4
S— T LRGN T GO AL EARZ B ), XA E s A iR
HISfEIR AL T ATREVE. EMIEEE T, A LBV IS RE T 45 7 N B I b (B 4i), B
A0 JE e AR T G AR AR ) o b, BRI BE A4S L A SR R (s T L . Ry
BesE), WAFEIERE SRR (AT SSMEE), SRRy BRI Rl (£ RS %45, 2011).
TR FEA U i v W 2R AR, BLEAUR G SRR 6 . BRI T R R4 T8

RGO MR LT, AFBOR G SI R TGt AR £ L 17 J& (Podsakoff, 1982;
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Podsakoff et al., 1984). AW 7 F 4 FAE N @Mt UPSB J& st 17 T i, J& T AL 1E
i

HE R RS R 2R E S R E RS NAE R A X
(Rockstuhl et al., 2012; “RF5HNAE, 2015). 55—, “f s MK I S i 22 /7 58 R M iR
fICE2EH, 2007). KOS — T BRI R R ZF K R RANRREZ, 9
SN T B AT SR BRI (B, 2009). SRT, T BN R MR/ 75 5 4t 23 Al
REREHL A AL FEPE 2y, G5 NBLARR ). ERONIERL, RAERAIHAT N HH
NSAESFAF R ATU T, 4E55 5N R (Blau, 1964). 55—, PHJ7 A5t
ORI P 5 (B N—[RlHR) fE AL 2> B ) ¥ 32 4E F (Blau, 1964; Cropanzano & Mitchell,
2005), 1fi ] ez T AMEE RS R A T 1 E B R (RS, 2018). (EfEEE
AR, HROFFSHEIER B E 2 REAEE LT EE), B S SRR — T
BB FE P IR A 5=, AR SR B R ST 30 IR B S R AR (R
TRA)G @R HRR ARG T S HE Z)(Blau, 1964), XERHRAC S BIRAHA
RN — N YERE PR o o B i B0 P TR 3020 AR B <A (B a1k ) 5 T Al ) <4 > (5
PE)(E 2, 2007), BIRPIRreR RS HILAF SR R, TR 0L G — 7 JE 1K
g b, B S A R b EAS B R B 2Z 5 R R R BMBIROIZ 0 E 300 B —
TR ILIL R LT — T & EL B LA .
12 SRR EZHER R : WNEX TR UPSB KR K

RO MO BRE BT IRE IR . A AR OB (W A E), 4k IR
BN ERAREAT A« BRI TR BA AR 5 AR R (R 27446, 2007 483084, 2012).
BT TN N JE UPSB St AR i iE fe Vi il 2 xJR I (1992) 5t H A [y 4i 52 3
TEEMTERITE T 51982 Wik, R MmN HAT N, SEMEMTE, EEREE
WYIRFR, HACEREANE P AR A 2 5 S < Ho i 7 e BRIk, VAR s, 4
AR TE A BT (B4 1E EL) 23 eIt 7 1], FR4E 51 TG R BRI AR AT >k [l 32 J& UPSB.
BT, AP RIEERSUS IEE/E AT R R, B8 S0 T R UPSB B i i R BB A H
121 BRI MAT RS UPSB B KL

415 1E i (Leader Integrity){ Jy— i % 5 5 (Trevino et al., 2000), M 74T 2GR T
J& UPSB SEHtif MR k7. (RIEE MM TA 5 ZAEEMTE, AR EEENRLRE S
(Zarghamifard & Danaeefard, 2020). [Klit, 4 FJ@fiith UPSB f5, 134T 2 2 UPSB 2

BRFEEMEMTE, T EOGE A 5 M2 a5 0, BETRE SGE R T & 2R 90T 0% . L,
3



SUFUNE CEZ T N B, TR T 8 S A R

TELHE b, BRI : AN — LA A I PO B 25 SR [ 4t L 1) A e
SR, SEBAL AR . LRI R R AR B0 B F T (KR, 1992; Bartlett &
DeSteno, 2006) . /5 (Gratitude) /& MAH2 52 5K H Ath A\ 1 44 J5 B = A8 1 — Fh AR A 17 26 (Spence
et al., 2014), @ HHE RS (UE A2 35 1047 ) SOt SR 1K) A 5 5] 2 (Greenbaum et al.,
2020). Ak, (RIEE MG ENE UPSB A< S92, BEMA T EMHSH—
ol A RE, T PR BRI b eI T Ja8 o FESC, e 1 LA 405 DR SRR I Y (Peng &
Wei, 2019; Ma & Tsui, 2015; Martin et al., 2013), A~ HF [ BE ARG M8 5 252 26 AT
(Eteetal., 2021), A RHigH UPSB [T & 5 K

Hla: U5 IEE Y N@YI4E UPSB S4USEIS L MR R, MU 1E E K THAK(vs.
)i, UPSB 540 3 RGO 28 B 9 (vs. 59) -

FEAURRAR 2500 B (BB A K 3H T, MRS R R IF EHRAT B (M AR, 42238, 1993).
BT, BB IRE) R LA SRR RE AT . IEQ R SRIE, A RA AR
R RAML S T Ak R B R OB R, 2l L AME N BARIT N (S SE—, 1982). Al
bk, A EREOR T H R SERMT AR SE, BRI T N B R UEAE AR, 5 b, R
ik

Hib: USRS S VR R 2 IEAR O

AT BEUR IR I R B SR 4R UPSB., IR L8R B R G BART I, hE L2 TR
FHERE EA#E I EE ME EALE RN AL 4 TR B B AL, WA R A O H
IRRRAEEN, AE R 3% A7 7= A SR Z I [ 45 55 (R 4, 2007). TE4US— 1)@ BBl
B, NIRRT 0T MRS AR TR, 2o A IR L5 (Zhang et al., 2015).
FEREN T, FRER VI EREGSS, BUEILRAT AT G B e, H R Eaeh

HEA AT R e, 76 N B AL UPSB J5, #4919 N FRIRAEIRE G, XK R
WA UPSB #ERVF. BURhCA R RALH . fEULFEM T, FRATS4E3ERY, o8 H
AOHHAE £ UPSB. I, 2 H DU R R

Hilc: 3 BIRIAR 5 T & UPSB MU & (J54: UPSB I 2 4)4h UPSB) 2 IEAHSR, RN
SRR AL HE T JE UPSB HIHE A .

A PRV, A0S IE B T T 8 W18 UPSB—4H SR I — 5 % U A1 4— F & UPSB

MR EEE A LR, UTEM T UPSB J&, RIEE RIS o TRE A B R M S 5 O
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P ERA T, PO RN B TR e, T A B NG . AEIRIEIRE) T, 4
R 2 BN TR . USRI BRIR IR 1 BRIN “PFR = EUE T R UPSB 1)
55, (T EMt /a2 UPSB. )%, LB AT NG B W (Shao, 2019), HIfET
J& UPSB A T91F, HRAZZ TSR 7 EENE, SSASMIBBAFCZ2E, I
TR R FEIEER . 2R UPSB ARG RIS AIRARE NS, o m iR BI2i 5 8
LA IR AT NG AN BN T HIN T, #0528 TAE s/ UPSB. 45 i, 42t DA R ERX:

H1d: $1FEEWRTT FEIa UPSB £ i 9 i, 45 B [l #o0f )& UPSB & &
(RITEERE M . 29405 R ELACT AR (vs. ), 3 5% &R B 58 (vs. 55) -

122 JHR R IA T RIX UPSB B K

ey L EL PR 40 S R T AR RETE (17T 3RS NAAA) AL 94T e I, 5B NS0 T J UPSB H i)
WHRHE, WO E CREE RS T @ R 2 20U, AR J& SE T Al
TR AR R AT Al NFIAS RO J5 T — M B OB 5 (TR 2O BEAT [m1 5, ke )
1EEZEHIEA RAT MR, 1992) o 78 B+ it #2 3 2 B AMA IR 200 B 3 5 (Greenbaum et
al., 2020; Rothschild et al., 2012; Barclay et al., 2005). TE7X (Guilty) & —Fh R AEAS FAT N FU
B 17744 56 3] () Y A% 155 4% (Greenbaum et al., 2020), FEBE —Fr e IE ARG BRAT N0 B 1 (Tangney
etal., 1996; Grant & Wrzesniewski, 2010). PP FEIER T VAR A, BIAMA g IE 3] e O
FotR ) E ik e ) L B R AR A R AR B AT . R, BTSN, mIEE ST N
HANAT R A TEERE, 255 F T8 UPSB 1 B EIE f ™ 2451, I 7= AR AR
OB — MO RIS 25 5 kg TR, VB REGES] N B ARE AT .

B A SR ARG BEAT Oy, 2 MR AN ARAS BRAT y rh 3R 28 B S5 AT st A BRI R
iF, t£x77 4 MK (Rothschild et al., 2012; Barclay et al., 2005; Brockner et al., 1986; Krehbiel &
Cropanzano, 2000; Weiss et al., 1999). EIR4FBEAT i AFEHAT )y, H R UPSB 2N 1
ST IR, 2K S AR SRS B A 2 A E B AU A ARG BT NI 32 55 05 I
SR AR, seAh, R b, WS S MEE IR TR AREEAT Dy S IER
S 2 8 IR 2% T B R UPSB AN H CRER, MTIF=A M. A%, RIEHE
AT G BRE A EARE BE AN, /DB R 8 UPSB T & TR

H2a: #F3IEEMT FEYIL UPSB HUTSMRXZ AR R A9 IE AR R (vs.
IR, UPSB 5401 S IPCH K 2 5 3 (vs. 55) o

PRPGE — R RO ARG BAT 9 P AE R OV RS2, 9 T AR I AR 32, Al

it EEAR IR A HIARYR,  RISUE AR P47 9 (Greenbaum et al., 2020). 44515 s )
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UPSB 1 B EIMRIAET, 2l s AR 1944 147 J9(Ghorbani et al., 2013; Grant & Wrzesniewski,
2010), LAMLAi 48 (Behrendt & Ben Ari, 2012; llies et al., 2013), & k& H SfEM AL
HHTEN G % (Stearns & Parrott, 2012). {E4LZ A, AUBFES] 240 S 2 IE F JE e B et &
ITAMEEFRZ —. fatk, REMAHOITEE MR ENIE . BE T RAT NS/,
T8 51N J& AT LA Sk X — H Y, S A 30 R PR E B BB 5. XL 1 i# )k
IR, AUGONIE RO TEM, TSRO B R R R UPSB. #iik, $R DA ik

H2b: 415 RIS 91T 16 1 & IEAH .

2T JE A UPSB Al 32 40 AR T I, 8 2 RS X 5 UPSB 25 FE BAL B 5 3.
N AR IRIEST, TBJES4 /> UPSB. IE4 Cole(2008)F5 Y, 45 St izt 7E 5 i,
U SRR 52 50 5 R SR AT o B BRI AR T SR R, RS Ml R A T AR 507 2, AT DA
S0 E AT I B R AT, SR AR T A R . 1T B UPSB R “dRAG 2 @ i,
AU IETT 0 H T T 5 N B IR IATAE, ST B SRR EAT N, 1 N B IR ST
SIS AL SUVE (PR IERE 4%, 2018). £ b, WU ARSI e A RN T & 5 421 UPSB.

H2c: 4345115 )& UPSB U & (JA4k UPSB Ji 244G UPSB) AR, RITTIE
T ST &8 42 UPSB i/ o

Bl B, ST IEEENN EYIG UPSB— X T & — T8 UPSB i
BECHFEAT AR R BT EME UPSB &, mIEEMWTEMER MR ARG &IE
TEFRAE, T HANS A RAT T H0B A B (Bryant & Merritt, 2019). #5tL, 24 T @ i UPSB
JG, mIEERSUS A S A ERERA . PR IR S 2 20E . ATE MBI RATE, A
T %6} e SR A T o AT A8 SR — R s FI<BHLE R 8 UPSB 15 5, ik R 8 R #]
1547 A (Athota et al., 2017), { N & 1) )5 2647 AT L AT (5K 1E 5 5%, 2018), k> UPSB.
MR, IRIEEMISE 5 RIS EENTE, 2T )E UPSB Hy<FEH R, BN ZAT
XA ORI (U132 7). AT SE AR BIRIK, AU FILmE T T8, X5 Rk s
RINASRE RO R R a4 UPSB. #iitt, $2H LA Bk

H2d: $13IEE T NEYIA UPSB 4 83 R X . 4 &0 & UPSB e5 38 & 1 )
B AT IE EK PR E (v AR, FIR K R B (vs. 59).

R “W” AT PSR

SFIEE
AT BRI PG PR AR
N
T E ¥ UPSB ] R UPSB BB R
S HE

Wk “R” AT HRT RN



K1 B TR A

2 BHi—
2.1 #HiXFIERF

WAL — RS — TR T S SEe . 5k, 35 120 L HA LN, 5214
SHRBEABRRERVEEER N 19~21 %, Ftk 51 N)ESISMA 0. fEmnf—/, #iF
X R IE S A S 1 B W) %2 (Moorman et al., 2013), K4 [IE BLAA 03T 041, KP4 Ll |k
ik 7 Bl R EA (n = 60), RF237 LUT B8R 70 MR IE E 4L (n = 60). 4 T JERC
T TRACHHEA, AW 120 B ARG ML I 2N gal(Fie oy 18~21 2, 5
4 55 N)Fri T & A (o SRS i 5 T TR 471 3 (R S8 F A P AN AN [) 5 1) (8 55 25 R LT
BCA B 58 BEFHL) W BEAT A0 A o BARAXU7 I8 8 58T SRS AR AT 580

SEI AR e L Fehr £5(2019) (SR AH ARG BT B S RE . 1B SE N —F0R U
N IEE BT THER I % 53 75 B RGE Fe 75 R — M AR AT B 0 A RE, 1200 R S 25 1 33t ok
R, BREZE BF 51 %, (B B TG/ I AR ST o SRIGZIE AR BE R PRAR AT, $2 il
T2, AMEEET 43 (90T A O)ESRCE NI TS, AR HE L5, LEFR
SRS SEEN: AT AR

TEREN SE R )G, 91%5 TR BRI E] UPSB ISR MM Rl 1EH3% UPSB
BPMRH G, U 75 ZIHE O BN 7] 6 (SRS TR TR S I 2 45 1 R i s
FORMIEE R o SEIRF AP R4 T 2755 B A 1 (R SR [RlR) I 5 T e 5
N U VI AR A X L) 7E B (EA R T L) ERUE a5 aoR )G, &~
JBIEE A, E AR AR IR . B, B TR IEE g T AERE RS
SRRIENZ AR OO W 3K 3 A T AE RS EA A T3 5 1 5 S T IR A2
22 LWHPSNE

#148 UPSB BY#R4 : UPSB HIHEA KL LA — =R U Il Za k. Horr, S 437
B BRI BLR & 44 SCRIE I — 2P, 10T R 4778 2 B B bR PR A R
BN 44 SCRE R — BB o WA A A3 2% 0 AR A6 B B SR H BEAT 2% (Johnson &
Umphress, 2019).

AL UPSB R RRLE) IR, 1% T oy 1 F B 1 2 EAE S AL I B P il
75 R PG TH RN S5 S ERAL, 51 R AR PE o ZHEPE N IS HEE T IR R 1
AR T 0T 2B SO A S 1 A S S, SR 1% R @50 T T2 B R 2 B 56—

:
I

7



RARE UPSB IIER MR 18 B, 12T & 2o (i -3 42 1 156 2 b/t — L R R 110
, RIS DR T 12 BRI G A, BT LA RIZ SRR . M P 25 SR % T
J L T o il 7 T 5 5285 K S S X e O I (VD AR I, BRI R 2 T v U 35
—ALs

[54E UPSB BYME : 27 Fehr 55 (2019) W 7T, AW FTIIE T B in s PHN 2 SRR
Wz JE A R BRI AR <P Gk S RS ARL, RO R HCE R F ok g, <R
TP EA R, FRARSERIG I BRI AT BRI ) {8 A X R AT RE (1= ARANTT g
i, 5= MATREMH).

UPSB A ZEERIME : J54E UPSB 70 H 547145 UPSB 70 B ZAEAE )y UPSB e &1y
ECizpat

DFIEERGNE : SCIHT— ), WSEE EY IEH W% (Moorman et al., 2013, 16 #,
Cronbach's a. = 0.947), JET L, SUSPHHEF BRI/ A @ BURIEE A . 7ESLIRFFIRIT, X4
Pris 1) IE LR EE AT JE 21y o e IE B (0 4005 5 AR 5 20 1 L 5 (¥ AR AR 11 185 (Wright et
al., 2017) A7), ARIE B4 40T R AR 5 20 IE B 5 S G SR E A TIE A

NSRS RRAME : O TAEINEE H AR, AMARRE 1751515 <4
ARG, SRR EIIER O, AN EME AT b REE R (= EE A, 5=9k%
HIR)” o SRV R E Spence 45 (2014)f 5 BT, RN FRAR N T RERS R
f)F a5 & 48> (Cronbach's o = 0.910). TRAHIMIEJE H l1zard %5(1974)F % . Livingston #
Judge(2008). Tang % (2020)fs i i) 3 L&, M@ 4k J5 1% (Cronbach's o = 0.863).

MESZRBEERSETIHME: R Podsakoff Z:(1984)f) 5 @S FET HER S THRE
(2009)1) 13 AT R VR R4k S 3, AW THR'S 1 A TR [E] i i A) (AU ST S B
FRIELS FIRPEFE « WHIUE BB I T SUPPHEE RIEL TR s A2, RIS
T A0 B R AR SSTE A AR (Rl —1E A R E L, Rt 1K),
2.4 RER
2.4.1 BB

PORTERE 2 LU0 YN 5, 2 UPSB 3£ (Johnson & Umphress, 2019; 6 /). JHA7FEAS t
Kot B oR, 5 UPSB 4\ 41(M = 3.833, SD = 0.567) 4[4 Sy # e i%E £ FiEs)
T UPSB #:9041(M = 1.406, SD =0.421): t[118] =26.636, p <0.001. 7 UPSB 4
(M =3.753, SD = 0.567)" T J& i & fE i &R L1135 Tk UPSB #2904 (M = 2.236, SD

=0.673): [118] = 13.267, p < 0.001.



N TRIIEE MR SIRCR, FATS7E TOEFIARE (2020) W5, 8IE Bl vPAh id ) fir
PGS IEEL A ORBAAR R . MO FEA t IR B oR, &9lT EE K4 (M = 4580, SD =
0.530)7EiZ 3R L1157 =TIk UPSB #iA2H(M = 2.580, SD =1.139): t[118] =12.328, p<
0.001.

2.4.2 RSt SHEHX TSGR

AT IR G T o3 45 R AR 1 s - 25 SRR W, W46 UPSB 540 3 I8 (r = 0.461,
p < 0.001) FIR K 5 55 3% 1IEAHZ%(r = 0.499, p<0.001); 4FIEE S @ UPSB s & & B 3%
AR (r = -0.236, p<0.01); #FHEEEIHRE 8 UPSB i &AM (r=0.143, ns.): 4
SET 5 NE UPSB i Ar & & 5 2% fikH2%(r = -0.726, p <0.001).

® 1 FREHREG U ITER

R 1 2 3 4 5 6 7
1. T B¥I%k UPSB
2K 0.499™"
3T 04617 0111
4 RIEEH 0.000 0.189°  -0.150
5. 05 B IR B 0.432™"  -0.046 0.655""  -0.187"
6.4 &3 0507 0.690™"  -0.031  0.230°  -0.091
7.FJ8 UPSB & -0.616™ -0.662"" -0.019 -0.236" 0143 -0.726"
S0 0.500 3.081 2.902 0.500 1.333 1.233  1.406
PREZE 0.502 1.134 1.101 0.502 1.162 1.454  0.968

¥: N=120, ***p<0.001, **p<0.01, *p<0.05,
243 [RIFHWIGLHER

mE 2 B7x, @YU UPSB IE [n] 520 41 F /&3 (b = 0.461, t = 6.010, p <0.001), 4T/
BRE A R AT S B 13 (o = 0.504, t = 7.234, p < 0.001), 455 ¥ 5 [H14 1E [ 520 K J& UPSB
it (b = 0.298, t = 3.731, p < 0.001). FJEHI4E UPSB IEMISZMIS SR (b = 0.499, t =
6.440, p < 0.001), WS MLPCIE [ B 455 48 571 (b = 0.485, t = 6.643, p < 0.001), 45 4E 5 #1 6t
) 520 N & UPSB B4% i (b = -0.288, t = -3.837, p < 0.001).

R 2 BEOWTER

RE HARE 55E

I AT IIX PUFHIEER  AUFIET N )& UPSB B4 &
BRE
T EWIiE UPSB 0.461"" 0.499™ 0.200™ 0.264™" -0.524™"
h A RE
A1 5 I 0.504™" 0.017
BRI 0.485™" -0.166+
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AT BEUR 1R 0.298™
S IET -0.288"™"
R
MFIEH -0.150 0.189" -0.111 0.138" -0.080
SIS IEE X FEY -0.221" 0.215™ -0.192™ 0.219™ -0.037

% UPSB
R? 0.283™ 03317 0.495™" 0571 0.699™"

7E: N=120, ***p<0.001, **p<0.01, *p<0.05, +p<0.10.

Hila MREe4E K. % 2 R, SIS IEBEAE FEVILR UPSB 541 S A i 3 61 1) 1Y
TYEM (b =-0.221,t=-2.912, p = 0.004). f&jFRIZFA 4 522 BAEHEI(LE 2) SR, %%k
HACHKES, NEI4E UPSB X4l 5B 520 5 55 (b = 0.461, t = 6.010, p < 0.001); 441F
IEBEKF ml, T EYIAE UPSB &40 5 B 52 55 (b = 0.239, t = 0.296, p = 0.022). [,
Hla 73 250 #F.

Hib ks inst . K 2 Box, SRR F s 3 51 JE Rl (b = 0.504, t = 7.234, p <
0.001), #F 1 Hib.

Hilc M6 45 5K . A0S BE VR [l 4R 1E 7 T R & UPSB BtEi(b = 0.298, t = 3.731, p <

0.001). Kitt, Hlc 535,

5 - 5 7
45 - —— KM FIEH 45 - —e— KT IEE
4 —-m-- ORI 47 - EYRIEE

1.5 4 15 A
1- 14
& FJEFILEUPSB & FJE#I45UPSB & FJBHWILHUPSB & B ¥4 UPSB

B 2 SUFIEEWET TR UPSB 5
FFEBAIR R

B3 S IEE T TR¥I% UPSB 541
SHAHRFR

Hid fkae gt . KA AT R0 P AR b, WeH Bauer 45(2006) (771, ATt
TS IEEAESME AR — MR ZERS, FEAIAE UPSB @ id 4l Sk if—4 3 g [ 4R
XN JE UPSB B & MR E Ry . R 3 Bon, S®EIEEMSSHE (b = 0.036,
95%CI1[0.008, 0.091], p = 0.066), {KIEE T T (b = 0.069, 95%CI[0.032, 0.126] , p = 0.003)
NEVIIE UPSB 248 H 4k B 403 SR Rl T B UPSB U & AR B i i . (A1 Ut
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H1d 13 3 5CFF-

H2a I 45 R . & 2 R, ST IEBEAE FEVIIR UPSB 4TS P 2 A i 35 1E 1) 1Y
TEM (b =0.215, t = 2.769, p = 0.006). Al FLRLR A HT 522 TAE (LI 3)Bon, %S Ik
HAKF R, FIEIaE UPSB X453 RS2 B 5 (b =0.714, t = 6.947, p < 0.001); 443
FIEEAKRE, NEWILE UPSB X 41T PR 5200 BE §5( b = 0.499, t = 6.440, p < 0.001).
Kk, H2a 333 FF.

H2b (A6 25 5 .3 2 B, AT I IE 17 520 4105 4% 31 (b = 0.485, t = 6.643, p < 0.001),
XHET H2b.

H2c FIA 56 &5 B . 45578 51 G ) 7 )8 UPSB 442 & (b = -0.288, t = -3.837, p < 0.001).
Kk, H2c 13313 FF.

H2d IR 5. 32 3 or, SARIE B4 S48t (b = -0.070, 95%CI[-0.130, -0.029] , p =
0.006), 7= 1FEL A4S T (b = -0.100, 95%CI[-0.182, -0.044] , p = 0.004) T JE#]45 UPSB £ Hi%i
SMEG L FETIN R B UPSB UL & 77 2E SR Ak EH . Rk, H2d #5381 3.

% 3 S IIBNAE R 2 1
R HSIEH
534 (+SD) i/ 41(-SD) P =
TR VIS UPSB—4 S — 9 3 ¥ 0.036 0.069™ -0.033"
JE 4R — T J& UPSB #s & 95%CI[0.008, 0.091] 95%CI[0.032, 0.126] 95%CI[-0.070, -0.010]
TIBHIG UPSB—AT S MK — 47 S1E -0.100" -0.070" -0.030"
W FJ& UPSB s & 95%CI[-0.182, -0.044] 95%CI[-0.130, -0.029] 95%CI[-0.066, -0.010]

: N=120, ***p<0.001, **p<0.01, *p<0.05. Cl=confidence interval.

TEYHIR, AR FCEIEE @i 1S U E TS R R E R0 = JE%
ARE, 5= EHFER). N TENERELIES, APFRIRE T IS8 EREbkAK
ZIRTAE G VAR RS A 2 AR, VPN 2 KA FE BRI R A )RR I 257
AT T R0 A A vk 22 B B BT 1 3K (Cronbach's o = 0.897). 41 B 5t [l 4 0
BB K AL GG AT R IFVE " (Cronbach's o = 0.945), & T FiRA &R
Gy, ABRFCE AT IR 534, B OB P AR B 3 H
3 MR-

3.1 BRI SH AR
s LA 53 (e.9., Matta et al., 2015) Ik, Wt 78 BhIAEA LA A (U3 ) R R AR HH 50E

B, BIEM AP 5 H ERIAS SRR E. N 7 IRIEFEAR R, HEMReaAA
11



IE AR AE S 4y AR RES SR A 280 AR S ik IS B LA 356 X b TR IA S A
VCRTE. EBERD, DB T B MR TS, BT SRR — %, DR
BAERCNT o AL EZIBIF, B ) 5 R 2 at, BRI RS IS o AHIEFL 4 DY AN R
HEAT BRI A, BRI U TRV TRTRG 2 J&] o £EI 5 1(T1), ¥ 52 LIS N D 4455 5. UPSB.
- RS G WUF IE B G, AP BRI Rl 2000 4 323 1. 7EI 1 2(T2), 31 9k
B HOO A TR RG2S, AR BCLRIWCR 2R 35 305 £ . FEI A1 3(T3), BiFSi Tk
T HORE G TSR BIHRATEE ST, A Bl 290 10145 . FEI AL 4(T4), 80d 5l TR
% UPSB. AW U & Bl 2 Xt 3 277 43, A RLEICRA 7T7%. A TREAH, TG
35%; RS LEAETE 21~30 &, 5 89%; AFHE 85%, LRMY 9%, WEFAN 2% S
RS AL 3~5 4F 5 52%, 3 FLAN (5 20%. SFREAF, L 65%; Fud T ELEHTE
31~40 % ; AFRVE L 47%:; BFFUE & 25%.
32 ZEMNE

BRI H 5 fiitsr, M 13| 5 FoR“w e AR R am R,

TJB¥IHE UPSB: ASHF 77K H Johnson Al Umphress(2019) (&2, 3t 6 NI, 484y
“HTRRE, FRmIHAR A BREE T a] Ge X AT A F 145 B (Cronbach's = 0.919).

PFIEE: AWF5RKH Moorman %5 (2013) &3, 3% 16 MR, 318 an R ) b =] (40
S A I8 78 v U (Cronbach's o = 0.948)

PR : AT TR Spence 55(2014) 1) 5 IR E R, a0 FRARIBHOZ R T REHE N
I F 25 %45 (Cronbach's o = 0.862)

G AWFFRHA 1zard 25(1974)7F %, Livingston F1 Judge(2008). Tang %(2022)
R 3 TR 2, 8 3R AR H J5 17 (Cronbach's o = 0.816).

WG BWEEHR: AR T ZE(2009) )&%, JE 13 MBI, Bl a5 K R
PIples, ReMAFRIZTL T, TN FFZ R T A" (Cronbach's o = 0.932).

ST AWFCRH Podsakoff 55(1984) &%, 3k 5 AMEIN. 78I &40 5 & 3 i
AT 5I3E “H TN T 4Er R s AN EE T (0, R R FEENER, B
WA H ARG R, 5 KRR ETE S SOk ENERITE O, Gt 7 U7 e 7
Bl oy BEATFZ R L, R BREVRZ R TAZH A TEEAT 9" (Cronbach's o =
0.903).

TJ& UPSB B &: 7E55IUM B, AW Tt 488K H Johnson A1 Umphress(2019) )&%

(Cronbach's a = 0.912) & UPSB. /& UPSB i7s & N5 T Bt UPSB &3R5/ HI4h

12



UPSB & #1547 & [F1H.«

B AT TS T MR R (R RS 4 A1 LR 15 4R
6~10 4. 11~15 4. 15 FELLE7). SiG—p AT S8 RIE A B, FRAENST
NATHRIN [A] 2 5200 T Ja8 A& 75 R 95T i AN IEAEAT J9 (L et al., 2022). Hk, DAEREF
W, SG—R R HRk R0 R UPSB(Bryant & Merritt, 2019), X2 H-T UPSB %}
FRIT, TR SHSIRR LM TR A R FAT N E T R A
TS H IR F R Wang 25(2005) 1) 7 IR R AT IR, Bl - — MR U, FRARTE 2 310 4%
SREWHEIZM TAERIL(Cronbach’s o = 0.900).

3.3 SRS

Hoe, APHTBHTIRAEEE R AT, KRR SIX A BE. AT R
FEARBE, KA Mplus 8.0 BEAT AR HT . (EAS IO VA1 (K -H A BB, k4 Bauer 4%(2006)
7k, At 7S IE B BME AR — AR 220 1A S RN, R R
A (bootstrap FFEET = 5000)i1 5N AE K] 95%Cl .

3.4 MRLER
3.4.1 BIEMHERERDIFLER

AHF TR IAFE PR R T2 6 B 4045 UPSB. A IEEL. 4. S MK, 4
VR IR AT AE T LK R RSB DU B Be UPSB B8 2 A1) X 43 2k FE AT R 36 o LR
AR TR () B TR FE FR AR 4T (3 R = 1.192, RMSEA = 0.026, SRMR = 0.040, TLI = 0.968,
CFI=0.970), BT HALTE 4814 (Ax=> 350.148, Adfs > 6, ps < 0.001).

3.4.2 IRMGIT SHEX S ER

AW TERIHRYEGE T o T4t AN 4 Fion. S5REKW, TIEYIdh UPSB 5415 E(r =
0.527, p < 0.001). AL (r = 0.465, p < 0.001). A 5 % I [} 5 5535 IEAH 5% (r = 0.519, p <
0.001), S545 P T IEAHSE(r = 0.411, p < 0.001). 4TS5 540 5 28 5 [ml 41 52 2 25 IEAH O (r =
0.584, p < 0.001), A3 % YH [FIHR 5 N )& UPSB B2 B AR (r = -0.101, ns.). 4TS IK 545
FENT R REIEMX(r= 0557, p<0.001), $FETS TE UPSB L& 2 W& K (r =
-0.466, p <0.001).

R4 BREHBREGHITER

G2 1 2 3 4 5 6 7 8 9 10 11 12
145
24F %8 -0.085
IRBEEE 0.049 -0.292"

AFRF FERRE  -0.104 0.643™  -0.163"
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5907 - A He 0.181"  -0.002 0027  0.016
6. FJB#I% UPSB 0.042 -0.064 0.046 0041  0.254™
THSER -0.028 0.097 0.010 0.169” 0.191™  0.233™
8.8 -0.006 -0.086 0.027 0052 0278 0527 0.295™
9. 81T K 0.024 0.003 0.014 0.048 0.2277"  0.465™  0.358" 0.297"
10. 90 BHR E 1% -0.167  -0.096 0.061 0047  0214™ 0519”0342 0584™ 0306
118 ET -0.052 -0.049 -0.007  -0.007 0196 0411 03077 02157 0557 0.299™"
12T UPSBZER  -0.116 0.018 0.015 -0.019  -0.151"  -0.721™" -0.143" -0.242"" -0434™  -0.101 -0.466"
B 1.650 2.101 2.866 1327 3630 2.664 3601  3.480 3.356 3.131 3197 0229
PRt 0.478 0.556 0.474 1580  0.602 0.976 0742 0731 0.799 0.733 0735  1.120
E: N=277, ***p<0.001, **p<0.01, *p<0.05,
3.43 RIZIWILER
B AR HTS R L2 5.
5 BESITER
& AR FE
RIESPEY WK U RIERER KIS N J& UPSB 45
BHRE
el -0.072 -0.006 -0.283™ -0.136 -0.091
e -0.067 -0.035 -0.064 -0.087 0.058
RHUEEE -0.031 0.004 0.033 -0.048 0.080
T T N AR ) -0.014 0.013 -0.011 -0.011 -0.037
ST AR RS R 0.129" 0.143 0.027 0.104 0.089
HAR
T @YU UPSB 0.361"" 0.294™" 0.230™ 0.132" -0.963™"
hARER
ST 0.335™ -0.041 0.050
ST IIX 0.030 0.364™" -0.087
RIS AR ACIE 0.610™"
RS S -0.368""
WERE
WFIEH 0.131" 0.307" 0.130° 0.162" 0.020
S IEE X T @ VIih -0.195™ 0.177" -0.146™ 0.176™ 0.119
UPSB
R? 0.365"" 0.3117 0.481°" 0.390™ 0.686""

E: N=277, ***p<0.001, **p<0.01, *p<0.05.

Hila M6 45 R . & 5 fior,

S IEELAE T B HI45 UPSB 540G i [A]ES 2 25 47 7] 1

FiER (b =-0.195, t = -3.360, p = 0.001), AT RN, T IE AR, T/EY

& UPSB Mo A7 S I 4 20 5 5 (b = 0.505, t = 8.164, p <0.001); 4405 1E H/K P, T8

W14 UPSB Mo 475 IR 1 5 i B 55 (b = 0.216, t = 3.791, p < 0.001). [Alitk, Hla 4553745,
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H1lb BAGEGEE . K 5 s, AT B m s 4 S 51 s 14 (b = 0.335, t = 5.595, p <
0.001), 3(¥F 71 Hib.

Hic A8 45 SR 3 5 Fw , 413 B A1 LE ) T30 F J& UPSB B4 & (b = 0.610, t = 8.439,
p<0.001). [, Hic B3| H.

Hid SR 5. 3 6 Fron, Sk E RS AH (b = 0.044, 95%CI [0.021, 0.084], p =
0.004), 1 1E H 194515 T (b = 0.103, 95%CI [0.060, 0.165] , p < 0.001) | J&#]44 UPSB 4 415
SRS AT BE VR [RI4RON T B UPSB ol f e AR B R Eg I . BRI, H1d 75 330K,

H2a I 45 K. & 5 fin, S IEEAE FEVIIE UPSB 54 S P A 2 35 1E v 14
FiEM (b =0.177, t = 2.857, p = 0.004) . i HRIZFHT R, HF IEEKFER, TEYG
UPSB %45 S K 2 B 5 (b = 0.426, t = 8.068, p < 0.001); 44T IE EL/K KK, FE
HIUE UPSB X 45 S 82 55 55 (b = 0.163, t = 2.108, p = 0.035). [Hitk, H2a 1553745

H2b R I6 25 5 - % 5 BTN, A0S K I 1) 86 00 405 75 51 (b = 0.364, t = 6.457, p < 0.001),
XHET H2b.

H2c (I 45 5K . 38 5 B, AU A& 5 6 m) 7500 R J@ UPSB 3= (b = -0.368, t = -5.354,
p<0.001). [k, H2c 553 HE.

H2d SR 45 R . 3K 6 s, SRIEEMATSAH (b = -0.022, 95%CI [-0.053, -0.003] , p
=0.069), = IEEM4ST F(b =-0.057, 95%ClI [-0.097, -0.031], p < 0.001) FJ&E#]4 UPSB £ Hi
T RIK G BT IE TN T8 UPSB s & 7 AR B SR MMk E R . (RItL, H2d 1931305

R 6 AR N R A
A FRIEH
T34 (+SD) K541 (-SD) W2 2218
FIEIAG UPSB—4 5 — 41 5 T U 0.044” 0.103™" -0.059™
H3f— FJE UPSB i 5t 95%CI [0.021, 0.084]  95%CI [0.060, 0.165]  95%CI [-0.114, -0.025]
N BAIEE UPSB— 4 T — 4 T 4& il -0.057"" -0.022 -0.035"
L FJ® UPSB i 5 95%Cl [-0.097, -0.031]  95%ClI [-0.053, -0.003]  95%ClI [-0.075, -0.011]

E: N=277, ***p<0.001, **p<0.01, *p<0.05. ClI=confidence interval.

4 HR=
4.1 BHRWER SHAHER

WA =R AR, WS8R H 1R IR UPSB. 4T3 4 IR, 4 BRI AT
PUFIEAT N, DRI A & (8 548 4 o 72 IE A RBEZ B, BATHIEFE N2 I T A

FEARAS B 5 Wr 73T T T M (445 2 WL https://aspredicted.org/IW1_XG8). #fff
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HEE, FRATAE 10 A BIRZEH S — 0 THROFEA . FrA #a R E U e T
VE S 03 UL RES IR A 20 TAE S e MAME B, WG . SRIFE AT L. &, HLf
110 4 B FRFAES A KM . £ERBEET, BB E TEHEMOR TS, ST 5%
R 1), LS SR EE EOR o

fEHACME Z /T, ABFRUE THEAMA DG FA 8, S EE. SR ALHLR
SRR B . 78 B AT A IR, B BhERAE A TAE H 0 4 A s e — R T
RAECGAE M. BRI, 9 A1~10 fi: RTHMESH LM UPSB: 11 £i~12 fi: 95
H A TR S 14 H~15 i SRS HO R TR SR R S 1047 9 16 &1
~17 A A TEIRE S H P4 UPSB. AR08 R BRI 110 43, UL 90 4y, A
R 81.8%. RAFIRINEE(2022), AMFFRNIELE % 2 RV ERBIFEA, REQ
87 I MATEREAAN 733 I AMAN A ROEE . Hodr, RTREA, B 46.9%; T4
W% 31.701(SD = 5.487); 4Kt 54.8%, LFll 34.4%, WFFA N 2.3%; HILHFHLFEFE
PR35y 4.031(SD = 3.973). 4FFEA, Htk 5 46.7%; 11 39.42(SD = 5.370); AFE
i 67.8%: HFF/E Y 4.3%.
42 TENE

W= EER. 7T NG R R, &LENEELET.
4.3 SHTIREG

G, AEFFRA Mplus 8.0 X &0 F AR BT IR UEME R R 04, IF g SPSS 23.0 X
BT MR G v . 8 TR TT SR, RA Mplus 8.0 #E4T 2 2 IRERAE /00T . TR
BAT PRI R ORI, KA Bauer 55(2006) 1771, AliTH T E ST 1E ELAESME IR — MR
HEZEIS I 2 AF IR ARAR, R KRB ¥ 95%Cl
4.4 HRER
441 WIEMEE RS

AT 5T R B AUE MR T4 M5 B H W06 UPSBL AT IEH . A3 B, ST MX. s
BEUR IR . A A T DA SRR H 5 28 UPSB -GN &2 (8] IX 70 25 AT Rar B o 5 BRI 7 A4S
T f) % TR A A BE i AR LA (Fdf = 1.192, RMSEA = 0.028, SRMR(/AMA Py /AN A (E]) =
0.027/0.045, TLI=0.971, CFI=0.973), BHEAR T HAth s 417 (Ax=> 350.148, Adf> 6, p <

0.001).
442 A MFZIT SHEX S
AR TR IE G 4 BAnE 7 Fion. 4R EY, TIBYILE UPSB 541 S 8 (r =
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0.400 p < 0.001). AF S (r = 0.360, p < 0.001). A% 3 ¥ i [l 4 2 &35 IE M % (r = 0.338, p <
0.001), H47FAESTIEAZE(r = 0.350, p < 0.001). A58 540 5 %0 I o] 4R 5 55 2% IE A 9% (r =
0.548, p < 0.001), 4T ¥ [R5 T @ UPSB B 3s & & i3 IEAH%(r = 0.106, p <0.01). 47
S GG T R 2 IEAHE(r = 0.546, p < 0.001), 4 SIESTS B UPSB & & 3%

A (r = -0.476, p <0.001).

R BZREHREG TSR

g 1 2 3 4 5 6 7 8 9
MK
3
2458k -0.099"™
IRHUEEE -0.106™ 0.273™"
4. FB¥14 UPSB 0.058  -0.025  -0.043  (0.892)
5.4 2B -0.028  0.096™ 0.231"" 0.400™"  (0.860)
6. 9K -0.007  0.036 0.057 0.360™"  0.116™  (0.850)
7R FR E R 0006  0.062  0.146"" 03387 0548 0.053 (0.939)
8. F 0.097" -0.030  0.095  0.350""  0.060 0.546™"  0.035 (0.848)
0.F)8 UPSB i&& -0069 01397 01717 -06697" -0.076" -0.328"" 0.106" -0.476""  (0.881)
SN 0531 31701 2510  3.624 3.537 3.634 3.526 3.560 -0.005
PREZE 0499 5487 0683  0.835 0.896 0.933 0.820 0.872 1.165
AME R
LS F T AEERRT H]
28T - H -0.204  (0.894)
SMBIER 0.100  0.031  (0.953)
¥E 4145 3477 3.306
PREZE 3989 0800  0.876

N (MERZE) =733, N (M) ZTH) =87, ***p<0.001, **p<0.01, *p<0.05, #FHSHNELER

[CEE3-E

TERGIRBSE 2 1, AHETEAGLS T R B W4 UPSB . A0S A K L 405 BRI (R 9R
PUFIEST LU T8 UPSB BUB S 7E/MA A 2 IRAIAMA (B 2R A8 5. T B FT4G UPSB. 4
L AUFIRIA, SIS EHRER . ATRETI LR E UPSB R B MA N AL T84 Hil
0.419. 0.474. 0.555. 0.422. 0.467 F10.907 HIJiEFIE 2 /K F(p < 0.001), AMAN 5 EEER
w5 255N 60.288%. 58.809%. 63.500%. 62.891%. 61.528%. 66.691%, FHH LiRkAF &

FEA AN AFAE B35 AR e

443 BIZIGLER

Z R T4 R L 8.

&8 EERBBIMTER
ZE AR HAE
T G SIRRIEER GURE )& UPSB £ 45 i
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R E

il -0.010 -0.006 0.055 0.173 -0.128
W -0.018 0.000 -0.006 -0.002 0.018
THERE 0.142 -0.001 0.107 0.141 0.230
3T N ARERIN [A] 0.033 0.024 -0.002 0.008 0.010
BT RS IR R 0.002 0.136 0.108 0.111 0.074
HXE
T @ ¥4 UPSB 0.369™" 0277 0.144™ 0.190™"
h A RE
S 0.328™ -0.272""
SR 0.333"™ -0.103"
A3 BER TR 0.306™"
G E -0.531""
WHEER
FSIEH -0.021 0.249™ -0.047 0.259™" -0.113
WG IEE> N BV -0.333"™ 0.235™ -0.155™" 0.165™"
UPSB
Pseudo R? 17.722% 9.730% 21.801% 24.197% 17.641%

N (MEWET)= 733, N (M ETH)=87, ***p <0.001, **p <0.01, *p <0.05, Pseudo R *= (E 7Y
FR A B ) 7 2B BRI R A B 7 25)) TR AR R T

Hila MR se 4 K. & 8 Fin, MS1EEAE FEVIiR UPSB 15405 Bk Ak i 2 61t ) 14
FiER (b =-0.333,t=-6.962, p < 0.001). AT TR, UWFIEEATKE, T/EY
15 UPSB 471 S I i 52 56 i (b = 0.673, t = 14.417, p < 0.001); 445 1E H/KF =R, K
JBHIUE UPSB %o AT S I 1 52 i 5 55 (b = 0.065, t = 1.020, p = 0.308). [Alitt, Hila 75357,

H1b PG S5 . & 8 Fian, AT B UE [m) s 4 5 B8 A1 (b = 0.328, t = 7.643, p <
0.001), #F 1 Hib.

Hic A6 45 5K . % 8 AT, 1T BRI [ 1F 1A T30l T J& UPSB e % & (b = 0.306, t =3.720,
p<0.001). Rk, Hlc 253Kk,

Hld ks sesi R % 9 fox, SEnEEMSSAE (b = 0.007, 95%CI [-0.006, 0.020], p
=0.320), 1% 1E B #9455 T (b = 0.068, 95%CI [0.021, 0.114], p =0.004) | J&#] 44 UPSB 2 [H14%i 5
JEW S S PR R T JE UPSB iU s = AR B amEg I . (R, H1d 73 2508

H2a a4 R . & 8 fin, S 1E BAE @)U UPSB 5403 P 2 I8 2. 35 1E 1w 14
FI{EH (b =0.235, t = 4.320, p < 0.001). EHERIZFSITER, LT IE KR, MRV
UPSB 41 S RIS S 58 (b = 0.492, t = 12.975, p < 0.001); 4455 1E E/K KR, T8
H14E UPSB X4 S 555 (b = 0.063, t = 0.757, p = 0.449). [Htk, H2a 15337 #F.

H2b [ 56 25 3 . 3 8 BTz, AT M2 IE [ 520 43 4% 11 (b = 0.333, t = 12.048, p < 0.001),
18



SCRET H2b,

H2c A6 5 3t . 3 8 Fiaw, 40 S 7851 6 [ T J UPSB 0% & ( b = -0.531, t = -10.004,
p<0.001). [, H2c 323,

H2d ks iess . £ 9 s, SIRIEE MM SAHE (b = -0.011, 95%CI [-0.041, 0.018], p
=0.459), = IE A R (b = -0.087, 95%CI [-0.110, -0.065], p < 0.001) N J&#¥]4h UPSB £ i
UFIRIK 5T E X T8 UPSB Bre & AR S s fE . [k, H2d 521505

R 9 KRB K HEE
i-tit] PWFIEE
i #(+SD) &4 4H.(-SD) W ZEE
TIEHIUE UPSB—4 58— 41 5 BT IR 0.007 0.068™ -0.061"™
45— T J UPSB s it 95%CI [-0.006,0.020]  95%CI [0.021, 0.114]  95%CI [-0.107, -0.015]
T IB I UPSB—AT S 7K — 41 S 4E 5] -0.087" -0.011 -0.076™
_FJ% UPSB i it 95%CI [-0.110, -0.065]  95%CI [-0.041, 0.018]  95%CI [-0.111, -0.041]

N (MM R = 733, N (MAIR]Z ) = 87, ***p < 0.001, **p < 0.01, *p < 0.05. CI = confidence interval .
5 T1ig

IR R AH AN R AT, AR SCR IS SR (IR B 1 B VR [ 4 S5 X
RSN IFESH)FE T8 UPSB RREE SIHIR ORI CEIER . MU IE B/ TRARES, T@Ih
UPSB i K 9 I 2 16 5 R IR IR, B>k )@ 542 UPSB 15 4RI, 4T IEEK
FEGER, TR UPSB 5 RS IR 21 51147, #EM 380 R & J54E UPSB b .
51 HILEX

AHF TR T <R UPSB Ji& S48 & (I 78 FEIFF (Liu, 2020; Tang et al., 2022), M4 5%
RS UPSB )5 AR, [RI%5 T2 FJE Mt UPSB Ja, ST, [AlHRkix
FAT N LT RTENLH], UPSB )5 B FUIL A TS0 B BT W SHURF 70 4 R Ak
AT N EIE WF [ B (Zhan & Liu, 2022; Zhang et al., 2021), {HEA7E P BUEA frfiidt
(1) BB SR AR T80 T B KIS, BIE T USAT R, A2 AR SILT X N
UPSB [ M43 ; (2)IX A IR FT45 H I Al Ji 4518 . 31, Zhang 55(2021) & 3L &k
WHEAT A ESGROPN BA R R, FONSEH TR ARG EAT A E T 8 18 55 sk .
PRI, SR IUA &5 . Zhan A Liu(2022). Fehr %5(2019) & 31 F JE@ SR 4L 4R B AT
AE GO BA KR« ASCAN, SFAREH AR R 152 UPSB 545145 8 1 5%
R, MR LMHERPE R EIER SR M. WEEAWARE , ST R R B 4% S5 R m]
Re RIS AA7E . % P8 3 P I 85 T A BR BA N B A A AR (£ R 45, 2018), ASHfF LR <
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HR(BA1, 2007) KB4 T 5 T8 UPSB 1RUE S SHLH, BEDR A LAERE FE 67 IG5 4
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T AT B PR T G 17 25 PR 56 (BB S M) 7E R 8 UPSB 54115 [ B2 18] 4% S (P ) pL i -
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PRAT 77 i B B AR (Veetikazhi et al., 2021). %5 L, 495 IE EUABRST S0 & UPSB
e 2R SR BRI T B R A , R SR A B AR R R UPSB 54003 S R [R] 7
HLEE
52 KHEBENX

AHFFCRI, S A TEAE T AR5 B T 8 UPSB, B 1E B A S@ i v A4
e A ZLPHIT UPSB, XSS UPSB 1 H ¥ BRIk, A 7M1 4154 UPSB 1 AL
i, A BT IR Z AR S % WA S UPSB, $5 S4TSR EUR N 15 it Y3 T 8 IERf 1 T4
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Abstract Unethical pro-supervisor behavior refers to actions that are intended to
promote the effective functioning of leaders and violate core societal values, mores,
laws, or standards of proper conduct. Although subordinates” unethical pro-supervisor
behavior protects the personal interest of supervisors in the short term, it can be
detrimental to the reputation of the supervisor and the company in the long term, thus
hindering the high-quality development of the organization. Existing research has
devoted considerable efforts to the antecedents of unethical pro-supervisor behavior.
However, few studies have explored the consequences of unethical pro-supervisor
behavior, which leads to an unanswered research question: will a subordinate
engaging in unethical pro-supervisor behavior persist in this behavior in the future?

This study aims to investigate supervisors’ responses to subordinates’ unethical
pro-supervisor behavior and how these responses shape subsequent unethical
pro-supervisor behavior. Drawing on the “Bao” theory, we proposed that supervisors
have two paradoxical responses (gratitude-driven resource rewards versus guilt-driven
punishment) to their subordinates’ unethical pro-supervisor behavior, which depends
on supervisors’ integrity. Supervisors with high levels of integrity will respond to their
subordinates who engage in unethical pro-supervisor behavior with guilt-driven
punishment (a negative “Bao”), which reduces subordinates’ subsequent unethical
pro-supervisor behavior. In contrast, supervisors with low levels of integrity will
respond to their subordinates who engage in unethical pro-supervisor behavior with
gratitude-driven resource rewards (a positive “Bao”), which increases subordinates’
subsequent unethical pro-supervisor behavior.

We conducted three studies. In Study 1, we conducted a scenario-based
experiment to explore initial evidence for our hypotheses. In the scenario-based
experiment, 120 pairs of subjects played the supervisor role and employee role. The
results showed that when the level of supervisors’ integrity was lower, subordinates’
unethical pro-supervisor behavior increased supervisors’ resource rewards through
supervisors’ gratitude, which, in turn, increased subordinates’ subsequent unethical
pro-supervisor behavior (i.e., the positive change in UPSB). However, when the level

of supervisors’ integrity was higher, subordinates’ unethical pro-supervisor behavior
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increased supervisors’ punishment through supervisors’ guilt, which, in turn, reduced
subordinates’ subsequent unethical pro-supervisor behavior. Study 1 established the
internal validity of our findings. However, its external validity is limited. Hence, we
conducted a cross-sectional survey study (Study 2: four-wave data from 277
supervisor-subordinate dyads) and a diary survey study (Study 3: data from 87
supervisor-subordinate dyads over 10 working days). Mplus 8.0 was used to analyze
the data. Our hypotheses were supported again.

This research has several theoretical implications. First, we introduced the
perspective of supervisor response (i.e., supervisors’ emotional and behavioral
responses) to examine the consequences of subordinates’ unethical pro-supervisor
behavior, which advances the literature on unethical pro-supervisor behavior. Second,
based on Bao’s theory, we explain how supervisors paradoxically respond to
subordinates’ unethical pro-supervisor behavior. In doing so, this research contributes
to the development of Chinese indigenous management theory. Third, we identified
that the moral quality of supervisors (supervisors’ integrity) plays an important role in
determining supervisors’ responses to subordinates’ unethical pro-supervisor
behavior.

Keywords unethical pro-supervisor behavior, supervisor resource reward, supervisor

punishment, gratitude, guilt, supervisor integrity, Bao theory.
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