MEEXFRARPERITANR N RHE R IR
2 B! EVE? MEES £ OF!
(VWL T RS F A, AU 310023 ) CAIBF KA TF 5E IR, B 200092)
(G R REFER 2R, Bl 200444)

B E EHSUREMEAT N(unethical pro-organizational behavior, UPB)&i+4E K H LT N
I TR A R . AT AR 2T 2R A UPB JE LR 7T, AT T UPB (520
RO FCEAN A IR, HEERE TS UPB 4 7 TR, LU ER &G UPB XHT N
FIR . 5% 52 B%F NS PR iS (correspondent inference theory) FlAL 2>\ 213 i (social
cognitive theory) A XM E K, 5 T —ANFEIZFHESE UPB k& HANEA . AR
H, WERHAEE B[R N A T B AT N8 S0 UPB Ja 2% it 1745 RIS HLIAN, 4k
S IE ELERI S R 5L RARRLI OB 54T R R dE—04h, 1T N R B 53
XFH UPB HUAT 9 SR J5 203X 8 S 4575 i ) e B AT e, b s HL 5 24T A8t .
J&, MLEEE X UPB BT 5 UPBANEE B YA RN RIVEY . UPB AT NE1T N
AR 1 i R LI £ 77 T B HH AR AL IR 46 R U7 1]
XHEA SRHLUNEREAT Y, WERH B, e HE)
%S B849:C93
1 [B)RRERH

AR, B HEE AT mBE T, S A BTN 35 B 2R I 5 TR
H. HARZZ MR E . JEWIRE, 2008 F1) = RFHFEE AL E NS E =5
oA RE: TERR 2018 4, KAZEFMFXRMNE TEANKME, XRG4
3 78 1) 78 43 S 3 R g R AN AT A Pl R R (RRER, AR, 2017), tHARAE
HLUT J T A A EAEAT N R TT T K& 5T (Trevifio et al., 2014; Veetkazhi et al., in
press; WALH] 45, 2012). Hor, {EAN—FRRERIOATEMEAT R, SRALATEELT A (unethical
pro-organizational behavior, UPB)JE 1T 1 4F R IX —AfF 7t A ) # l Fl2 — .

UPB & AMAK T A ZH 230 4 TR L AN TE 84T, B8 K EAE HEL00 7= Bl
S A7 T 2 4 (Umphress & Bingham, 2011; Umphress et al., 2010). H UPB HE& 4% H LK,

2R EXT UPB HITEALEE B 1T 72 1 98 (Mishra et al., in press; F£&, MRICHE, 2019; Fh%
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J& %, 2018; Ak 4, 2021), {HXFT UPB SZMHALN (5 S UAHX A R 4787, UPB 5
i 250 SR 98 32 ZEER BT T UPB X W45 (observer) 121 5 UPB X 4T 43 (actor) H & 521X
AT . AR S, EXS WS S 70, T R ERAET RULXUS: UPB [ M
FROCHFL B, 7 340 F R L UPB 2 (48 5 Tt REUANTE 14T (4% UPB)(Fehr et al., 2019;
Lian et al, 2022; Wen et al., 2020; Zhang et al., 2018; #ME %5, 2020). {EXF1T A7 HISE 7 TH ,
PAEWR KM, UPB SiERAT NEMA. AZ. R, BEHERSOHE, S8R HE
(AT MBS, Bltnds s AL A RAT A @ ST NIRRT IE 4T 5% (Liu et al,
2021; Tang et al., 2020; Wang et al., 2022; 5K/K%E 4§, 2020). XLEHFFAE—EFRE L+ E TR
1% UPB SIS AR, (BANEAE— AR, Bt — P nhmd.

B, HATH UPB ABREEMaWT 7000 B T4R0) 01 TXH4IS UPB I, ZAMT UPB 1E
[ A At BB . WOR, M1 i TAEHR T EIEE IS, HFFHIRE R Tk
IR R R, HF AT 28 16X 01 T B A B 25207 (O Fallon & Butterfield, 2012; Robinson et
al., 2014). [IE, HET LR, (RIS A A AR VA B A PR A OC R . X
NBREHEE AR A TAEN SB[ % UPB J5, AIRESA BRI 0T, DA B — A [H] T
T 455 UPB I IR Lo EIIE, FRATTIA, RIS ELE) (1 A BEVIN, #8153 %) [R5 UPB
M OISR, Xt UPB NBREMHE M kb 7. FHEU IR, By FA
RS T E 0, mERAFE 5 AT XA HE, A AEaE R LrmESE, BrlEs
BATICh, BT R FFRE —RIBZ A, HA T RATE G — R 7 R s
KM Hoh, AR RRn R E S, meomsE R L.

HV, BB FAEER BT UPB X W 8834 I RE i 5 /b 56 iA: LA UPB 5 €2 (114 R LA (Wen
et al., 2020), HZHM 7 W 2355 UPB /B (perception)E UPB A it F2 FR A1EH o <5
SRERfE R NAT NIFEARS) T, ARGl AIAT S A o g SR e T H G o] A A A
(K147 H(Heider, 1958), Ti/MASK s AT A I ARREE /& AR BEAS (1 1 A2 . 1ER— R %
Wi 7 (A BRI B 18 (Lipe, 1991; 4Rt 55, 2019), XF ARSI, AMATEMEARAAT I &
B4 AT R S A BORIEWT T A1 J5 3 HL(Jones & Davis, 1965). 'HILFT L, 174045 H
547 5 ML AR A AT AR B BRI 25 . 2R, BATHEN, WG T ik
2 UPB HI453R 5 UPB W 5 HIZIHLIX PN J7 X UPB BEATIRAN, 1 UPB 145K 5 UPB

USRS B E N, RN O ERBMAT ARG, MESIHb A Z)
WUB R AT s, TS S Al R4S 5 Jones & Davis, 1965). AHES T WIZLE % UPB 45 5 515 R shiLIK
JEH, WERH KT UPB 47 8% RS 5 UPB Rr (P WG ORISR R B2 Bk, FRATESAL X 510E
TR ARV ERIR AR W AT, TE AR SR AR R IR B KSR X UPB AT N3 R AT T 5 5
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BRI IER UPB X T — A TEMAT Al # AR e . BARTI =,

FEGR B, UPB W FIINA R T AL (CEMM 55, 2020), w47 8 RAFALRIIA(E
e 55, 2018); fEaMHL L, UPB W /n% & A RANMILFER, MIEHE, 2019). Bitk, A
WH, FETWEEBAIAE, HRI<UPB 47T N A0 547 R 3 N R I
UPB X5 UPB it BB MR A R, R B TR A LS T i B UPB . FR B

YL, AT FULE AR AT AT — S ) BRI s O EME HUYIR UPB 4521, Tk C &
PEE R JRFEA . H—, BB IR N, TS RIP xS 7 A
(Bandura, 1986); =, HI TSRO ARG —E MW, Bl UPB 45 R BIAFEEENE, 1T
P VF 2 WG 26 B UPB JE AR T AERE A8 H FOH IR IR RATS) T .

BJa, CAHIFAERT UPB XT3 B & USSR T 22552 747 35 BOHRR 5L () A X
fit . 426 A ) UPB 5 R4k M2 [A] 58 R A 55 4F FH (Tang et al., 2020; 5KKZE 4,
2020), AT THEEL FINERZ R MOGE. RAR, MRIT R 22 %P IR R 3R 1
Pz, IXEEFRET A EIE 1 AT N B R LS T AT N R B (Wee et al., 2017). H
BETT DA, W53 07 UPB 4T 9 RN FT & UPB AT A4 J5 SRAT 3k (1 ZEER S  7
W2, WEEE BT NI B AT S MR AT D938 AT AR AL ? X REHEIR B IR TR, MACH H 2l
Il AT AR A N AT TS 5 (175 &l (Jones & Davis, 1965), 1A [7] (1 & FIf# R4 251 K&
AERAT AR SZIFH R, AT, MEEEXT UPB AT ARV I%E # T W4 % UPB J¢
FAT NE RIS, AT N WG AT 9 IR SRR T e = BT 3 R 24T k.
RAIRDT WS XS UPB BIAT NI BLAEAT NFAT MBS S B ss, MU e & UPB
ST N H G IR FL, T HIERETE UPB (M A BRI 715 UPB X478 SRR 712
[AIFE R XTI GE, HETTTSE A A T84 UPB fE[RI SR AL HAHLEE.

g5 BRI, A% IFS2 B0 RIS BRI AL 2 A NI T A SOW UK R, ASHIE FE AU, AN E
I SIS AR EEX = AN T, PRDWEEN UPB 1 S S H R RN . LAk
M5, AR E R 55—, WEEXT UPB WRETHAIT NS M REHE

2 UPB W€ XTI, 52 UPB g2 B AR 28 /D 2 52 5 38 VAT 98 A4 23 =75 (Umphress & Bingham, 2011).
{BAWF I R i3 UPB BI—&B4r 52, Bk LB an T : ()% T UPB X2 E 4 A B4 UPB K,
RN T B KU T E & . (2UPB 2T AE T AEZ N, HEMNEENMEE, HET UPB XF
1T N JG AT NIMIF2 I (Tang et al., 2020)8% UPB X$47 & FEE UL IR (Liu et al., 2021), L UPB X204
IR BRI UPB ST 3 IS4 00 58 ] e 2 R WA BT AN B ZE N AR, BT R B 15 2 R L R
ft) UPB T3 B35 A K REAE R 2 /025 K, &t UPB SHT NE MBS =, Ao EESSE L UPB
SRR N B R UPB SHAT A IR . Q) ST AR AT UPB XT3 2R U &4 UPB
TR SRR 0T, LA K 25 FE 3 B 4 M A7 (AR 1 ] e 2 (L4235 X UPB 48 AT A& RIS SE 3R %
(19 S RL(F T 6F UPB 8 [ ZH 2RI RE0A 1) S BT ), iUCBRATEAT s UPB % 2H 2L (15 5. 47 H SR HEA T4
3O RHER IR R IAT A R R R T RN A R, (EX AR IR IR & E TS R REIER
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FEBUS, T2 SEUERIRN? 5, MEHIEET UPB 5247 EREMEIHLIAN,
HETT 2 R ERE R ? 4=, (EHal IS % UPB 1047 RS, UPB 7% 2kt ik
FERTAREE, METT AR 2 BT A R SRS R L3 L, TR S A S L A
fE- R L URANIA UPB SRR A 00 A2, T LI AT DA B A TS 78 A e 3048 UPB
ERFR S TEHLEE, T ASSVE R £ UPB SRt — BRI,
2 g

AW GEARZ UPB 16 R (03 2T A L, ASeBlix— Hix, RATHE T W 1
PR ATF SO, SR ()45 S BN TS UPB [ 03 AT 9 5 (B
BEARAERIAY): (QEDHLIAENLA FULE# X UPB (05 17 R PR E B HER): (3)
R ER LA T AT ST S R R IAT A GRIE CLRERHE R 57) -

HHR—
1R WS BT | omsEm || s FH=
UPB [X| UPB T $i45 1 B4R T A ‘ UPB

bk p0) MR=
17R% UPB [
SR BRI MEEE

IEE M

il 0
ﬁ;ﬁﬁg i - WEEH ] L WEEHRAT N
r=r INE LS| TE T B 6 )\ Eh

v, | fwE
JG 4L UPB

Y | AT REIR WS
g ALNRATH

K1 SRR FTHESE
2.1 iR—: AR ATREEST UPB LB SI1TAR
2.1.1 1TA% K UPB 5 & LR
AL EIER AN, AMATE WL SAM AT F9 it 10 BEAR At DL SN #2971 41 ) (Bandura,
1986), 45 I H o — AN IR EZ M EIIRT, SR AMAN AT N B AT A 4 R
I TH(Manz & Sims, 1981). B4, WEHLERF| UPB a2\ NIX—17 N REHT451T
NHEEFEEER? BATN N, BERREZX M, HEHEMIE UPB 24 H 4kt A 4h



Bo KRB AMRRIHAT AR 20 1 g5 R 22 R e & 50— A LT T 1, AL A
T AR A ARAT Sy LR S0 K g TS A5 AN (Vroom,  1964). HE T S48 4:, UPB 7E
R AR AT DL 2H 2 ok — Lol Ak, (H A T 7T e 2400 35 AL 2 K I 9 S (R kAR
%5, 2020). TEAMFFH, AT UPB SRR, FEUONX R EEHE 4T UPB
(¥ 45 TS DO it 3 28Rt X2 ARECT UPB SALKIISIN LR, UPB X}
ZH 2R AR e B A I, A5 T DL B SR I A B PR AR . e, BAE
A4 ¥ BB AE (Gounlner, 1960)W] %1, UPB 17 A#F IR Al Re 2 RIUL A RIH A 572, BN
SE MR B A L UAT N I FEIATH T H TR UPB. ARERIM &, Bl () &
IR, LRG0 R 2R AR R 2 o TR0 R BRI IASIRL, HAUR D248 T B )R
R4S TAT 93 () UPB. LR, W88 1R m] et 0 i3 M HhHE T Y UPB 47 93 22 N2
GUR BAFRUT AR, PARIX—XH 52 752 fh HORIY UPB frat K. a2, BATAN,
UPB S 2 43 (¥ 50 3 b 65 m] BB S A 47 R SRAF LA 22 il , S g A 8% T2 B“UPB 1] BAH
AT R IR BRI U B E 7 36 At . BRI — 4, AT 3 RELK) UPB £,
WG TTUHAT A TR X — A7 A TR A R [l i (LR RIFR A U Il i) s %

AL 1: fTHH8 UPB EMRHF MA@ IR EAN X
2.1.2 MEHHTAEAREIIR S IE B X HEE ORI

Mitchell Z£2015)F 7KL, EERIANEZFEEHE, WRANZFEWHFES
PGB T HXT I R : X — (5 SRR, B2 HE AR EE R T RWEE M=
T4 120X —(E SR E, Wt W5t LB b n] I, 7ERR MRS X AN 7
FAEM RPN, TSN RR . SZ0hfE R, BATHEN, ERHIT A 2K UPB
TRAF ARG, AR S A R R A FE4 53 10 IE L — AN ik
AMRZE S AR B, PRV HAE S I T R 5 5 S0 B2 T R FERE A o VB — Tl St i
TEAERR DT, IEELIE S T AR RS AT A TE IR RF 5 47— BURFEEE(Moorman et al., 2013; £
7, #if+, 2018). UPB J& T ANEMEAT AMTERE, Hi T ER A4S TEEMTE(Umphress et al.,
2010). HEA] BLHED, UPB 25 DL K UPB ‘i 4547 3 W4T A /e 1E B AL xS B
AR A TR, B N S 1 i k23 8 ARG AT 23 8 7= A — P A RE 18
JR Bi(Folger, 2001) X3 S B R IIEAEFTR, $5MA B TR A it 74kl
FEIRTETT P24 7 — R A AN RO FRR A (Haidt, 2003). KISk, T4 A3 R UPB 1375 ()
IR 22, TF B IRDUL 54 il ok v i £ f ML 7 A S RS 15 2 . MR, 4N IE B WL %4 T
WA Ay 2218 UPB TARAS 802 (MR, HCmT e o> IR 52 BB, 4 UPB #EATIA KNG E4L
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AEFE, ADY UPB & AT LART B HABAS 071, B bl A 1 TE AR AL o

G2 MRKWHEAWBT R KGN EURE L A E R, S0
RAEGEAMEE SN, UERH QA DRA LR F G EEBRALA R R ER#h; TAR
F 69 E B PEBRE, IR 69 T SRR AL A 09 8 AR A A R 3R 69 8 F R
213 PREMNEEOESITARKE

WA TR, WL BT Rk 5 1E B HOE O P B A B . 3D, W
{0 3 (A LA R TE R (AT S B2 — T T, AR T8 SO IE 38 AR AH S SEUERF 9L
2 PR S T RES A AT 9 R BUGSTAT O, TN 52 338 W 2 R BUER AT
(Folger, 2001; Mitchell et al., 2015; O’Reilly et al., 2016). % T AW 7T EHETITNE S EH
I EE), MO SRIAT RAERRYY, T2 FESERRTIAT . FRATHEDN, (BT T e
S5 AEWLEEFE WAT I I HR S G J\ b o BRI ST\ B —Fh e HZUh ANE S B — R
GO 3 A VP PE R AR IE @ AT N (Kurland & Pelled, 2000), 2345 354\ Eh38 (1 5 25,
E )\ Fh T 0 K 1 R BRSSO %, 2015). BRI SR\ SMELLSUR ) 2 AFAE, 1E
YN AL ST e 2 O P by Pl o) S NG T AN N T o D e e o P T | SP/AD A
Tl A g8 7). %I FOE\E R & — e BT Th e BLAF& b EBR B3 oI, JoA 13
I, W7 Gt )\ AT REAE RS ROV S HIRER§T UPB A7 N W — N ki 53— 5T,

SIWENER R, TE AR AT DASEAMALE R BN E B AT I o 32 TE AR T A B i 5T 4
W (Bandura et al., 1996). HEl, CAKZH ISR 7 IEEHER XS UPB [ #i{E H (Chen et al.,
2016; FRER, BE, 2017). HULIRATHEH, TEAEHEM S e 54 R A UPB.
A3 ULR A YRS 5 LR H RHT A H 49 TIRS f d A S E £

o\

AR 4 MR H 098 AR 5 R FH 69 UPB £48 %

LR EPTIR, WHE— RSB INE 2 R, HERUIRE, BT RNANT, ARSI
A AT ARE— 254 18t AN o R AT A R I i, (Eh T S AT ST, ik
AR

=8
TEHE
=8 | WEERAT NI
SRty By 47 1 )\
7R o WEETITAE
UPB [Xl UPB Tfii 3k 43 1) =] 4%
=8 = =8
T - UPB

K2 BrR—REie R
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22 = VAR A TREEXT UPB B LIBSIT AR

X MAERBRISIAA, FEMLEAR IR, A A i B A N BLIE R 7 2047 3h B Sh ALk AT i
F(Jones & Davis, 1965). 4, EMEEHE BT RF K UPB f5, Hod rEFERZIHLIA
K12 %FtE, BIFFE—%F UPB 45 B 708 LA B AIAR S (2019)%F UPB BHLA B 73 B $2 1t
TR, BARE, W 1R, UPB AMUEHINESEARTHL, 1 HMR LG AT
AR LR, R RAIRIEIE(2019) 00, SRALAFNZE UPB KL EEHL, EHA—E

—ZhHl, FOHHLEFTHELE UPB KB BGLARE P 3% — E HIEKENTE ] . b RATIA N,
MEEERAT FE UPB HISIALIH EIAR AT B8 (046 5 AL S LI B AR CLa LA R A 281 . %
ok, FATHEEE— B T IX PRSI ALIA RIS 5 S0 P 4T D BB .
2.2.1 MREFHFI SV ESEERE

KA UPB A Jii_E & —FfANIE 47 Jy(Umphress et al., 2010; F2E, ARIEHE, 2019), FTLAH
8 SCAIEFR AT, B B\ SEt UPB 283 ™ A BB T i 16 46 - (H T 2R,
FEAEFTA M58 78 T R — ASSEAE (5 UPB)I #1437 AL AR [ A 15828 SN, W83 11
WK 5 AR BB (B P58 25, 2018). Umphress Z5(2013)WF 78 K, WIS 2%t
AEEFA AT H MV, HBUR K atE . KT A% R UPB i 2 T4 2
HHL, WA FEAEINUER . B IRATHED,  EEEXAT A UPB IR AL R
FEibhm, HIEERTRAKF bk S . i — 2, AR — AR T A, M E &2 il
Wit a, HaT et UPB A7 4% St fids i\ Eho Kb, JATRL, WEH X7 4% UPB
(R CLBIAILIE R 2 (R A 5 () TR, O (2 o St R 3 A7 T\ b
MR FH 34T A% UPB 694 T ahhLya B 5 AR F ey A0 & B4 X

@

@
A 6: WRFH AT HH UPB 94 Tohhuia B E & H oL g 4 o9l A, #tmitit
IR IHAT A 09 IR R d A3
222 MREHFARANNVFEAIFTHIER
AT TR, WS ORI AT N UPB #EAT R SR, wliknT e 228 B iEnie s
Gi. M, WEEXATAFE UPB IISRE LN Lo xt MG 7= A B RERIE R 2 RATIA
N, WA UPB, MUEERH ISR ALY PR 2 I 550 AL BRI A E AR BT 1 E mfE R .
[ th R —AMEEA 2, T E AR i S A WAS R S B [ Bk TR Y, 1B
CEL B I BEAT T (R 2446, 2004). MHEIIMAER, UPB MR T4 SBMME, K
1M UPB AT & SN ANEE R . ENEHIMEER, WRWEENNIT N R UPB
B EL S A B 2 KSR AEHLRIN T 45 S8 IR 25), VR T —Fh kb R 1 4120
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JR KR, AT B e — R Lt v] RE S BT, Rt An 1 R Bl
FiT S B EGEE XF UPB S HAT A (i IR AS e, 3 7 b A B A A T o

AL T MR F AT A F UPB 69 & AR shhu)a B A AR 2T A% UPB 694 2 3t
Ja ) 5 AR A AR Z M E@ X 7. WRHF T AH UPB 495 AR FH ALY KA AR
B, E—XAAL,
223 YEEMEEMHRBATIER

GRAFAASE(2018) ML AARAL, BATINN, MEEHXHTNE UPB HIZhHLINA 5 i
AL NH] 56 FR30 T BB 4352 B WL SRR IR VAT o 285 FE BV A v R 2 A RIS AR Y AR
RTINS, WOARHTE S AT S8 (¥ 1 B MEAE AN 2 R 5, RS 1) IE BV B
JHR 5B AR 2 IR AR R AT B A AT VE A . AT T, 1E BV & — R R T St i fks
J, AT AN IEELAMA, 1E BRI S (R AR R, 0 T R e S et B
FF(Moorman et al., 2013; £, #1F, 2018). Kk, XFIEEMMEET S, HBRETA
F R UPB AR AR B SRR, sl AR — AT R AR . ANn 2 ny, JEmkk
TR DB RN, BT A EEMMESES, EEMNEE E R Ems RES
(BB, 45, 2020), DA 5EREHCAR UPB R4V @ RIE R, AT UPB [ “ANE A AR,
FH ULk ) 5857 2E R AL R R Ll AL YA PR e 2 2 ) O SR KT R A

G 8 MRF G IEHMIATILEF AT HHE UPB 694 T ahhuia B 5 UL R4 0918 1445
RZEHEGKF. WERFGEANAS, X—XFZAER,

WAL 9: MRHFEIEAMETNRHE T AHH UPB 495 AL 30H3 WA R H 2T A
# UPB A Tapa B 5 H 9 (&R R E @) X R AR T AE A . WRH Y IE A M AR
&, WEHE T A UPB 69 F A 830 hu)a A 4998 59 1F Rl AR5,

Zi LRTA, BEFE EIS RN 3 FoR. TEINR, FEFRTR T, RATEHSLE
A PARE— B HER B P AN A E R R, (O TR AT SO, AR R

MEEEWAT Ny UPB RSB HLIE I

- MERH

IEE M
WM EEE XTI UPB I A Y| AEHM | BT R
FISshHLIE A TE T BR3% 11 )\ b

B3 BRI R
23 iR=: ERMEATITAZETNEE RIRFITASSEKL
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TfF 58— R 58— NS5 ST ANSD ALY 5 5 AR AA e ik 7 W25 % UPB 103 54T
BLo B =K i B AR MLSE B AT R, IR IR T X RO B, AT I s
WA, S HTMERE KT UPB AT S A 50 UPB 47 3 AT N A2 . 4
2.3.1 Mg EH UPB KIET(ER

W — RIS — R BER TERE1Y) UPB RIS 5T 3 1B i )\ Fh X i F AT
NIRPLe 5 AR R, BF ST =K B GEA T Sy 2 ke I M 5347 A S ) 78 PR AR JR T 404
AR XS R HE R B, AN Sl i A N AT N E R A AT TS 5 1K Kl (Jones & Davis,
1965), T fFEISE HH Sk 1 38 VI o 2= B MR SR SR AT R L. AR — 25, AT, 17
NHE AL SR X I UPB 14T R B J5 26 ik 28 S Wl A7 s, R SE 4T 3 s
BAT AR BT, A S R £ 1) UPB i, UPB 17 A& R AE&H
BEAR B LS 0 B B UPB FISCHRE, NSt UPB 2 £ & TAERHAIT AR . 72X
PR, UPB AT N R Bl o (EK R AR AR R B X — 4729 17 244 ) Bl (R M 4% %
/bR UPB i, UPB AT A#E A il RE SR BN S 0 IR, JE= i3] UPB
TRATRE R AR TAEREM P E 2 AN T 1, bt v] e = AR R R A X — AT

AR 10: WAERF 6 UPB AT 4T A4 6 UPB 5T hH B4 UPB Z eI X 7. WEH
4 UPB A&V, 47 H 449 UPB 54T A% J6 449 UPB A& fi 48X,

232 MEEMTAENRAGE/\EMETIER

AT RE LA EE ) UPB HEATRAREL, (R HH 2 2L AR sl 52 38 0t HLAR HH g % fr
J\Eh. HXIEHE UPB HIFELAREL, 24 & H (A58 0 UPB AT 3 et £ 1R i /\
FMF, UPB AT A I Re S U AMEEE X Aiue AT M E C, £ UPB £ AMTEUN. fEiX
P T, UPB AT R AT REEON, PSRN KRI UPB I T RETE . M 24 /&) W
BB X UPB AT 3 SE R Ui )\ EhF, UPB AT 3 sk i Re 2 A A 465 BR1T T UPB,
HIBCAERE R AR Y B I —AT . BEAh, FRATICA, UPB AT N IE T g2 IO 5 %) 1
(RIHRY7 BT\ R rh o O S5 SR IR R o AE A — PR V8 377, BRI S\ 1)
I RS )\ B 51\ F3 2 MR R I 7245 (Cheng et al. 2022). 7ELA“RFREL
) AYRHAE (0 [ p kg, 4EHRE A BRoC 2R AR R A % T BT 5 /2 AH 24 H 2 (Leung et al.,
2011)0 AFIIEII BRI R BRE MATE L G P AL 1 R T SRR B AT 23 2, Rk
— R TAERIENBUR, AR TR TR R R HAE A P i KiE K fe . RIE, 24 UPB

IR, MLUT TR ENMAAT NS, KRBT N B BAGEIRFA TN
Bt I (RS RS AR AR R BUHOR IR, AR RARAT SR I [RIHERE I — R AT NN 75— P AT A
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AT R T2 % ok B WSR3 IR Gl )\ EMRE, AR W] e S AEK R B T R IO RIBEAT A
CAEREFUIR t, SRIUE R 22323 BRAT (151140 = 50 345 1368 21 VRDUE ) 4L 2Rl 53) mT LAS i
NFRE £ 5 (Podsakoff et al., 2000). Ik, AN, WEFE XS UPB 17 3 R IR 7t
T /\ENEEZ, UPB 17 3 B T R AERE A 1T R B [ W 88 I LA RAT A

SAL 11: REIITAH IR @ ASHATAITAHE G UPB 5T A% B 44 UPB 2
) K R A IATAH IR L@ AR S, 1744 UPB 517 H 4 )5 4:49 UPB A2
RAEX.

SAL 12: MR IAT A H IR { @ AR T AT A8 UPB 547 A H 6945 m 4 49
WMBNRITAZG X FR . ARETALGIRG R aAFES, TAHEG UPB 5HAH
B4 SR 6 SN RAT A AR E AR XK o

gi bR, W= RIERER AN 4 s

M5 1) UPB

1T R# G521 UPB

17911 UPB

17 AR LS (LA AT

MG XT3 (RIS S )\ £

B4 B = i

3 HEHigEWN

E S I SZ BT RLHE VR TRV FIAL 2 N B0 A SCR U 1 i R, AR 7 AN SR T L 3L
VAR BRI T LEE AR BT N KL UPB JE OB 54T R IRBL,  PARAT
NETERBI WG % H UPB BUAT A SRS BT 7R A o ASHIF 7 9 B A4 [7) 5 5 |6 9% UPB 1)
2 HAFEYE UPB FEHL I N ALIRSR AL T — N3 HTHESE, (5] A MA [] 25 18] FL20) (14 1
FETIAMN UPB Bk, Tk, FATEEARF R AT A =M% O

B—, WMEHXT UPB IS RTINS JE 8RN, 27T, 240 UPB W7t FEMAT h#E B
5B B A B 2200 UPB. 453+ UPB HIJE BHLEE (Chen et al., 2016; Wang et al., 2019) LA & UPB
SHT N EH B0 (Liu et al., 2021; Wang et al., 2022), 14T W %< 404 &40 UPB I EL =
R . WS KT UPB B 2 RAm HL J5 8 b, 4 T EEf# UPB A BREZIAHLEE 45 3¢ &
o ARSI, SR NAT ARG, MRS ZAT AT A 8 R AT B
(Bandura, 1986; Manz & Sims, 1981). AU AN s tH B N AR FR IR 2 o, BT A4,
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AR At N AT A 1 B BRI Y %% (Jones & Davis, 1965). 52X SRS 15 K&, AW 5L
2 PRI AR iR T W24 ) UPB JE A O S4T 0 R BAAT =, % T UPB A4 I
AL TT LA A R AT A CERRAR 25, 2020), ATy, WEH 2% UPB 41T N#E H4s
SRAATRR T, BPWEEH TR N < B UPB M43 2IH A M MRAE . EXMERTUH T,
ML HFBINAT A UPB #Z, HAUHE] UPB WA T NE M RRE MRS . 3D, %
FE BN RIS 7 — S 2 AR S0 58 1) SR B 22 KA AR BE(Mitehell et al., 2015), $RAT14
o, WS ) I B YE S SIS E T 98 UPB B U R4 5 H 5 2003 54T A IS 1A]
IR 5, RIASRIE BV R S8 AR THD IR S50 Rl 4R sf 243 AN R S SE: 56 T IE B M S
M, HAE UPB a7 & a2, HOBP RE2 I R 2%, HEM R
RS G THD J\EMR B SAT T s T AN IE B AU 5% 38 U 2 T ) E 2 A A AU ) 45 SR T30 ik
Jili, INHZUAT] TG ) UPB, M E ShiEfEAE By, 2425k UPB. Edk#FFT
S 4% UPB (145 FASAESETT, il 7 A FIIE EVERO WS E LT X UPB ML 41T N
PR R B OB AT RS, AN R E 1 A TS i Bk UPB PR, [
PRI R T Wen 55(2020) 6 T3 — 0 40 e WL g5 %t UPB (1M AL 1) 5 4 o
B, MBS UPB MBI 5 R 8 M. dnii ik, WEEH X UPB KA 230
HIGBR N HBHEEIE, LMERT T B SEW 548 il &S UPB MR IE A IREME 45,
2020). [ 70 UPB AIRETF 41T N HISE SRBEAT T2 Ah, WEFHIE 2% UPB HEAT/ERER)
AN ? of IV BIGHR HH, AMACH H T LA Al AT i 4 SR 2 HE Al AT S JS B L
(Jones & Davis, 1965). SZULIEK, AHEFLNSIHLIEF A A T MEEHEFE 2| UPB J5H)O R
S5 AR NL . BAKI S, 4T UPB BN AT LA AT 3 S LT IR 4L 43 oK — L8l Ab (E Bk AR
5, 2020), [ %2 R AR IEIE(2019)% UPB LI BRI 0T, AT, WMEEE R E
178% UPB Ja TR A TERIZIHLAR, 38R S LA MRS R 2R A
Horpr, WEE AT NHE UPB (IR Cal LA 2 (it WL 88 () A Bt g, Rl iR
BRG] )\ ERRAE g3t UPB AT % HOTE ST, TS 44T 3 UPB HIZRHZENHLIA
PR U > S5 S % HAT 9% UPB BRI LA S8BT Z Mk R, dh—DHh, T
HLUT AR AL AT, WS XT3 UPB HBIHLIA BRI H 8 AR S i 20
PR ATRE RN 7. AT A IEERIEE, IEE RS W E e, Riraams
# "{F & (Moorman et al., 2013; TJEAE, 485K, 2020). X H15 1E EL U5 AN 5 HE 25 2.
PRSI 2 H B RIAT Y, T HL B BEAE TN 4R SEIL SR 40 H FIHIAT
DI R AR . BRI, WS Y IE ELEAR AT R S R A LA PR 5 38 A 18 2 ) 5%
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AL S AR e EER K. LR T S S UPB MISIHUSERTT, 48
N T B RAT 9% UPB AR SIHLIA R R B AE R 537 5 21 S B AN R, H e ANY
BE— AR 7 RATH UPB i oML 8 BRI INIR, [N oY BEAR UPB X WS B 52 Bl
LT DX 3 T — AN ABAT o WL 5 (K e L B it T — Le S B 7

= AT NEN IS B AR AT NEh A . BUA I UPB X7 8% H 5 1)
SCMR U ZLR VT T AT 84 UPB {748 (Tang et al., 2020; Wang et al., 2022), Xt F4T 4%
UPB BNk = R 0. [FIN, ZHTHEFEAEIRTT UPB X7 4% H B KIS 32 255
T/MAKEIT 14 FY(Tang et al., 2020; 5K/K 7 4§, 2020), 1% T MBI Z (B W55 1T 1)
AE TS R FERATE IR LT oy B = o AR RIS RS, AN 5 218 1 fib N 47 ket
Wi A\ F = Kl (Jones & Davis, 1965), T AOnf s A 55 B F AN AT AT 2 RE M MA ) J5 22 SN o
BT, AT SRR A IR T AT N eI RS 0 H UPB BT A SO BE S O
5T NN BAATE, AT, WEHIEEE] UPB Ja Hr R I LR AIAT A R B T4T
N AR R RG, AT 8 TR S0 H 25 UPB HIZASEE, dEm
T UPB & AFE TAERMARAT WG . inRAT 3 2 H R S8 A FESL it UPB,
WAAT N 2N UPB e TAEREA N AT, 280 CR 45 5 1 m J5 826 UPB. A, 4
1707 R BRI UPB ML H ZL2 00 J U, AT 98 i R 2] UPB T REAFT & TAFHE
AT RINE, BEMER R > UPB. B TARBIIEHE, T h# 83 3 R UPB 1%
FI ] B B AUA, AT N AT RE YO H R — M, kst
D IE S UPB. A1SRAT Y% A B UPB 132 21 A B 5638 iR, I8 A4T 3 T e = Ik
FFoE 1 n UPB. b4k, HRE3d E A EALLERE N PR AT (Leung et al., 2011), AT,
B2 IR U \EN, AT N BIAT e R SEHT UPB B AR 4R [ M558 AL A IR
178, PAEBIBEE ARk R H B RO TR 7% UPB B R NAE UPB AT & G
BEAT NG (FEE N B R ) T R AR A, AR e T UPB AT Y3 ISR
WHoe, A WE— e R R T4 ZUETH UPB fif DU AE 42 BBl LEE .

EE R, e B MR R RIS BT R FRE 55 E KA
B, ASHIEFE R NG R S LH A B s A, 0 Al 58 UPB ftt & 03
BEAT T ZE . A EE AT RGHACHE UPB 75 FISHRIAAE S AL, ARRBFF AL R L
ANTTEDS AR T AT . 55—, JEMEEE XS UPB [MIEMEAW . FHL b, WEEAEET
UPB J&, MUK BEREATE R SRR, RN 01X —47 ke,  Hix
T W7 5 AR DG Lo PRI AR RS . TEAEHE )15 DU S 2E it . 5 LMER) UPB A Brie
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Wi B A — £ (Ferh et al., 2020; Lian et al., 2022), AHFFEERINUEEE REUUIH UPB /e AN IE1E
179, (HETIEEAWRSERTEE R, JATAN, KRR TR b ER M S5 % UPB (1)
EERWA A IR 2 T, B, B UPB ZEHMRAARPAN . O'Reilly
Aquino(Q01)$RH, MALER BN ZA X 2 H R EE. ST AR, ZEHE
HIRAF X =TT TREAT I FIVEAN o AMER B, XTIV 5528 KK, MR 2
UPB HJ“ANIERE @I, AR E GoRiER R A m k. oRAGD A ANEEZ UPB
AR FIPIA R YE, R FEE AR YEE A TR S AR T e iR W X UPB
SRHU o PRIE,  RORAT LR UPB“ANE TS & AR 5C (D BN LA N BB AR 2 i
W=, 1248 UPB 17 NFH AT WA NENLEE . R AT SN 1 BRI 14T %
HAT AR, (BB IEEE X UPB RIS 0, X — T IEA S 7870« 2B HE 55(2019)
HR A BATEBARRME T AT IRAFZIAT N EAT AN 516 48 R A2

BUS - UL TV OR 28 B 22 B E PR 00 1L DA Rt 58 H e 7 sr 2 i, [
DrREA LT 5 PR R TR IR A AL SCRRR B 518 S5 AR b S s RO 44 i R AAE 2 58
AP A SR Mk o B E AT A S LS @i
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Observer reactions to unethical pro-organizational behavior and

their feedback effects
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Abstract: In the past decade, unethical pro-organizational behavior (UPB) has been a hot topic in
the organizational behavior field. Compared to the research on the formation mechanisms of UPB,
the studies on the effects of UPB are still rather limited and mainly focus on the effect of leader
UPB on employees and the effect of UPB on self-aware actors. Learning from and inspired by
some views of correspondent inference theory and social cognitive theory, we develop a social
interaction model of UPB between coworkers. This model, in which both actors and observers are
employees, proposes that after observing actors conducting UPB, observers will expect the effect
of UPB on actors and attribute motives to UPB, which, then affected by observers’ integrity, may
trigger relevant psychological and behavioral reactions of observers. Furthermore, after receiving
observers’ behavioral reactions, actors will interpret the intentions underlying beneath observers’
feedback, which then will affect the behavior changes of actors. In the end, we put forward some
future research directions of this theoretical model in terms of observers’ moral judgment to UPB,
cognitive appraisals related to the unethical attribute of UPB, and the internal mechanisms of
behavior changes of UPB actors.

Key words: unethical pro-organizational behavior, observer reaction, social interaction
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